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A STUDY ON OCCUPATIONAL STEREOTYPING
AMONG GRAPHIC ARTS STUDENTS
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by
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An Abstract
A thesis submitted in partial fulfillment of the
requirements for the degree of Master of Science in the
School of Printing in the College of Graphic Arts and Photography
of the Rochester Institute of Technology
June, 1972
Thesis advisor: Professor Charles J. Weigand
The purpose of this thesis was to determine if the following
elements in the curriculum of graphic arts programs in public secondary
schools have been effective in enabling students to formulate adequately
accurate occupational stereotypes in the field of printing:
1. educational philosophy
2. industrial experience of students such as work experience,
personal contacts with people in the trade, and field trips
3. socioeconomic backgrounds of the students
4. vocational maturity of the students
5. occupational plans of the students.
In the spring of 1971, students enrolled in advanced graphic arts
classes of public secondary schools in Monroe County, New York (excluding
Rochester Public Schools) were used for the purpose of this investigation.
Each student was requested to complete a testing instrument
(semantic differential) which was designed to measure the stereotypes
of a socioeconomic range of printing occupations. The results were
compared with a similiar instrument administered to employees in the
printing industry. The comparison between the responses were used to
derive a score which represented the similarity between the student's
stereotype and the occupational concept held by a person employed ip that
occupation. The resulting score was correlated with a questionnaire
which identified gender, vocational maturity, socioeconomic background,
industrial experiences, philosophy of the graphic arts courses taken,
and the occupational plans of each respondent. The correlation made it
possible to compare the effect that the curriculum of graphic arts
programs had in the student conceptualization of accurate stereotypes
of printing occupations.
The method for analyzing the data obtained was by analysis of
variance. A further analysis on "individual effects" revealed which
level (s) of a significant factor were responsible for improved accuracy
in stereotyping.
The results of the analyses were:
1. The accuracy of the stereotypes of low socioeconomic printing
occupations were significantly greater when students were of a
high vocational maturity or have gone on field trips.
2. The accuracy of the stereotypes of medium socioeconomic printing
occupations were significantly greater when students were first
given instruction under an industrial arts philosophy and then
enhanced by instruction in a vocational philosophy, or the student
had definite plans to enter into a printing career directly after
high school. The analysis also revealed that students from a
vocational philosophy were significantly more accurate in
stereotyping than students from an industrial arts philosophy.
3. The accuracy of the stereotypes of high socioeconomic printing
occupations were significantly greater when students were of a
high socioeconomic background, or have had work experience, or
personal contacts with people in the trade, or plan to go on
for additional education directly after graduation from high
school. The analysis also revealed that students who plan to
enter into a printing career were significantly more accurate than
students who plan on some other career.
In short, the accuracy in which students stereotyped occupations
was enhanced whenever these students were provided with an opportunity
to spend additional hours in a career oriented environment.
For instance, the effectiveness of vocational programs, work 
study. programs. and v"isitations were associated with the additional hours 
requi~ed to obtain their objectives. Vocational programs requests students 
for two to three hours a day in order to obtain their curriculum goals. 
The additional time spent for the purpose of making visitations provided 
students with increased exposure to the world of work. Work study 
programs furnished students the opportunity to spend part of their day 
obtaining on the job training. In all cases, th~ extra time required for 
students to participate in these programs have been beneficial in 
improving the aCCUl'acy in which they stereotyped and judged career 
possibilities. 
The prime consideration, it would seem, when planning a career 
oriented curriculum would be to increase the amount of exposure that 
students have in a vocational environment. In this way, students would 
have an ample opportunity to acquire adequate occupational stereotypes 
from which to base a career choice. 
Abstract approved: 
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Assistant Professor 
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, thesis advisor 
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, date 
CHAPTER ONE
INTRODUCTION
There are many factors which influence career planning and
development. One factor is the influence of occupational stereotypes.
An individual's attitude towards different kinds of work serves as a
basis from which he selects his vocation. A theory on vocational choice
has been set forth by Donald E. Super2 (1951) and later expanded upon by
John L. Holland3 (1959). This theory postulates that a person, hy the
time he makes a vocational choice, has developed a set of concepts about
the world of work. Referral to these concepts is a basis from which one
can decide upon the direction of his career. The choice is determined by
the formalization and comparison of a self concept with that of an
occupation. He determines if that vocational role would be appropriate
to the kind of person he conceives himself to be. If his comparison
does not approximate a similarity between his self-concept and Fits
occupational stereotype, then he would not consider that position as a
career. The converse, of course, would also be true.
In our society, our vocations play an essential role around which
we organize our lives. The selection of any particular occupation,
therefore, should be made with discretion. Hasty and inaccurate decisions
could represent the consequences of lost time, opportunity, finances,
and diminished self regard.6
Unfortunately, the time for making a vocational choice comes in
the later years of adolescence, a time when many young adults are not
prepared to make such a decision. ^ They do not have the background
or experiences necessary to understand the complexities involved in
selecting a career.8 Yet, that selection is probably the most important
decision that they will ever make.
Relying on occupational stereotyping in the selection of a
vocation, may tend to limit a person's concept of the world of work.
Accurate perception of occupations could provide a wider range of
positions from which to choose, and make employment a more meaningful
experience.
A person, for the majority of his adolescent years, conceives
much of his occupational stereotypes from his formal and informal
education. Vocational guidance in our schools today plays an important
role in orienting students to the world of work. Presently, the school
counselor, being responsible for hundreds of pupils, can not adequately
fulfill the needs of students in this respect. Much of the
responsibility of career guidance has fallen within the realm of
"Industrial Education"'^ as recently evidenced by the increased emphasis
of the federal government on career education. Teachers of industrial
education, in their guidance role, have the responsibility for providing
a course of study which will enable students to develop accurate
occupational concepts from which meaningful vocational choices can be
made.14
This responsibility has interested the author considerably,
particularly within the area of graphic arts education.
The purpose of this thesis was to determine if certain elements
in the curriculum of graphic arts programs in public secondary schools
have been effective in enabling students to adequately formulate
accurate printing occupational stereotypes. The curriculum elements
of graphic arts programs investigated were: 1) educational philosophies;
2) work experience, 3) industrial contacts of students, 4) field trips,
5) vocational maturity, 6) socioeconomic backgrounds of students, and
7) occupational plans of students.
The comparison between an occupational stereotype held by a
student, and the occupational stereotype held by a person in that
profession should yield a basis from which to measure the effect that
graphic arts programs have in the development of stereotypes.
In the spring of 1971, students enrolled in advanced graphic
arts classes in public secondary schools in Monroe County, New York
(excluding Rochester Public Schools) were used for the purpose of this
investigation.
Each student was requested to complete a testing instrument
(a rating scale) which was designed to measure stereotypes of a
representation of printing occupations. The results were compared with
a similar instrument administered to employees in the printing industry.
The comparison between the responses were used to derive a score which
represented the similarity between the student's stereotype and the
occupational concept held by a person employed in that occupation. The
resulting score was correlated with a questionnaire which identified
socioeconomic and educational information about the students in this
study. The correlation made it possible to compare the effect that
graphic arts programs have in student conceptualization of accurate
printing occupational stereotypes.
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CHAPTER TWO
RELATED RESEARCH
A search of the literature in the field of vocational guidance
has been benefical in (a) the identification of potentially significant
factors that affect stereotyping, (b) the presentation of criteria on*
which to base a hypothesis, and (c) providing information concerning the
feasibility of using the semantic differential as a testing device.
A study by Edward T. Clark (1967)1 tested 219 boys and 139 girls
in grades 3 through 6 of a New York City elementary school to determine
the influence of sex and social class on occupational preference and
perception. The results of the study found that middle class boys and
lower class girls expressed a significantly greater preference for
white collar and professional employment than lower class boys or
middle class girls. Differences in perception were found between
middle and lower class boys. Occupations perceived by middle and lov.er
class girls did not differ significantly in status.
In a similar investigation, Edgar M, Ansel 1 and Jarnes C. Hansen
(1971) tested 375 male students in grades 8 through 12. They concluded
that lower class students were slowerin developing vocational maturity,
especially in grades 10 through 12. Economic backgrounds, and possibly
school differences, played a great part in their development.
A study by John W. Hollender (1971) involved 5,200 students in
grades 6 through 12 in Cedar Rapids Public Schools, Iowa. The results
r,
O
of this investigation showed that vocational maturity increased with age
and closely correlated with grade level of the student.
A sample size of 179 high school boys representing a population of
5,600 students in several economic areas of the United States was used
by M.S. Tseng (1971 y in his study. He found that students of lower-
class tended to select occupations of a low socioeconomic level.
The relationship of socioeconomic status, crystallization of
occupational plans, vocational interest, and the*range of experiences
to occupational stereotyping were investigated by Raymond Banducci (1970)7
Seniors of three Cedar Rapids Public Schools, Iowa were used in his
study. The results of the investigation were: students from low
socioeconomic backgrounds were less accurate in overall perception of
occupations than other students. Students with low socioeconomic
backgrounds did have a more accurate stereotype of low socioeconomic jobs.
Students with crystallized vocational plans had more accuracy in
stereotyping than students without formalized plans.
Gretchen Ulrich, John Hechlik and Edward C. Roeber (1966) found
that the socioeconomic backgrounds of students played a significant role
in the way high school students stereotyped occupations.
Research by Everett Stephens, Nancy Stevens and Dorothy Arnold
(1967) found that summer and part-time working experience of students
affected their attitudes about the world of work.
Walter L. Slocum in his book, Occupational Careers: A Sociological
Perspective, pointed out that work experience would be the best method
for an adolescent to develop adequate occupational stereotypes.
Two philosophies of industrial education, industrial arts and
vocational education, share similar objectives towards preparing a
student for making a good vocational decision; according to definitions
of both philosophies.
A definition of vocational education given by New York State's
Department of Education is as follows:
... Vocational Education includes vocational
guidance and counseling in connection with such
training and instruction related to 1?he occupations
from which the student is being trained or necessary
for him to benefit from such training. 9
An objective of industrial arts as suggested by Charles Shoemaker
in his article, "Industrial Arts in Modern Education," is:
...to help each student understand the world
of work and himself with aims of realistic
selection of occupational
Although the two philosophies are similar in the field of career
guidance, industrial arts is concerned with the development of a
vocational choice while vocational education is concerned with the
development of the student after he has made the choice. It would
follow that vocational education and industrial arts could work "hand in
hand" in occupational training. Industrial arts would help a student
select a vocation and vocational education would help that student to
develop his skills.
A study by Donald O'Dowd (1962)'' used a method involving rating
scales to study occupational stereotyping. These scales were cabable of
finding significant differences between student conceptualization..
The semantic differential (a rating scale method) has been used
10
in studies of occupational stereotyping by both Sheridan McCabe
(I960)'2
and 'Richard Hunt (1967) . The use of the semantic differential made it
possible to isolate factors about the nature of stereotyping.
In summary, the research cited disclosed the foil owing factors
as being potentially significant in a study of occupational stereotyping
by students:
1 ) gender
2) vocational maturity
3) socioeconomic backgrounds
4) work experience
5) education.
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CHAPTER THREE
HYPOTHESES
Based on the information revealed by the research cited in
Chapter Two, it was theorized that a graphic arts student could possibly
improve his accuracy of stereotyping printing occupations if one or more
of the following conditions were met:
A) Student was a male
B) Student was a senior
C) Student had definite plans to work in the
printing industry after graduation from
high school
D) Student had plans to obtain additional education
directly after graduation from high school
E) Student has had work experience in the printing
industry
F) Student has had personal contact(_s) with people
in the printing industry
G) Student has made visitations to printing companies
H) Student's background was from a middle socioeconomic
class.
In order to test these conditions statistically, the following
hypotheses were formulated:
1) Male graphic arts students would have more accurate
stereotypes of printing occupations than female graphic
arts students.
2) Graphic arts students in grades 11 and 12 would have more
accurate stereotypes of printing occupations than graphic
arts students in grades 9 and 10.
14
3) Graphic arts students of low socioeconomic backgrounds
would have more accurate stereotypes of printing occupations
in low socioeconomic levels than their counterparts.
4) Graphic arts students of middle socioeconomic backgrounds
would have more accurate stereotypes of printing occupations
of middle socioeconomic status than their counterparts.
5) Graphic arts students of high socioeconomic backgrounds
would have more accurate stereotypes of printing occupations
of high socioeconomic status than their counterparts.
6) Graphic arts students who have had work experience in the
printing industry would have more accurate stereotypes of
printing occupations than graphic arts students who do not
have work experience in the printing industry.
7) Graphic arts students who have personal contacts with people
in the printing industry would have more accurate stereotypes
of printing occupations than graphic arts students who do hot
have personal contacts with people in the printing industry,
8) Graphic arts students whose only industrial experience in
printing was field trips would have more accurate stereotypes
of printing occupations than graphic arts students who have no
industrial experience.
9) Graphic arts students who have plans to enter the printing
field as a vocation would have more accurate stereotypes of
printing occupations than graphic arts students who
definitely do not plan to enter the printing field.
10) Graphic arts students who plan to achieve additional education
after graduation from high school would have more accurate
stereotypes of high socioeconomic printing occupations than
graphic arts students who do not plan to achieve additional
education.
11) Students whose initial graphic arts education was industrial
arts programs and then vocational programs would halve more
accurate stereotypes of printing occupations than students
whose graphic arts education was limited to either industrial
arts or vocational programs.
15
CHAPTER FOUR
THEORETICAL BASES
The relationships of all concepts, whether they are self-concepts
or occupational stereotypes, can be determined by the Semantic Theory of
Concepts. Semantic Space, theorized by Charles Osgood and his
associates1, can be visualized as being a vast region of a universe
where every concept is located. Similar concepts would be located near
each other, while dissimilar concepts would be located farther away from
each other. The linear distance between any two concepts could be
defined as the semantic distance (d). The larger the semantic distance
between two concepts, the more dissimilarity there is between these
concepts. Conversely, the smaller the semantic distance between two
concepts, the more similarity there is between these concepts. For
example: the illustration in Figure 1 represents a cluster of concepts
located in the region of semantic space. The concepts "good" and "nice"
'being similar in meaning would occupy locations near each other, with
the semantic distance (d-j) between them. The concepts "good" and "bad"
being dissimilar in meaning would occupy locations \/ery much apart from
each other, with the semantic distance (d) between them. The concepts
"bad"
and
"nice"
would occupy a semantic distance ^3) from each other.
The semantic distance (dg) being dependent upon how the concepts "bad"
and
"nice"
are perceived. Although the relative distance between these
concepts would generally be the same in most cases, the actual semantic
16
FIGURE 1 - RELATIONSHIP OF
SEMANTIC" DISTANCES TO CONCEPTS rN
SEMANTIC SPACE,
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distances (d-j), (do), and (dg) would vary in accordance with each
individual.
Distinguishing between concepts can be further facilitated by the
P
use of the semantic differential, designed by Charles Osgood to measure
the semantic distances between concepts. The semantic differential is a
series of scales used in determining the meaning of a concept. Each
scale consist of two terms, polar or opposite in meaning, located at the
beginning and end of a seven point scale, (see Figure 2). The measurement
of the semantic meaning of a concept would result from the response a
subject records on each scale. Each response is a judgment which
represents the subject's perceived notion of that concept. The
measurement of semantic similarity between two concepts would be the
comparison of the responses obtained from the scales. Assigning a range
of numeric values, ranging from 1 to 7, to each scale of the semantic
differential allows a quantitative measurement to be taken between two
concepts, (see Figure 3). Since a concept is represented by a point in
semantic space, the linear distance between two concepts can be computed
by the general distance formula of solid geometry:
&D =\5d
Where: D= the linear distance between two points in
semantic space, representing two concepts.
d= the algebraic differences between the
coordinates of two points, representing
two concepts.
18
good : :
large : : small
beautiful .... 7 : ualv
young . _._ : ,
'
old
hard : : soft
sweet : : sour
strong : : weak
clean : : dirtv
hiah : : low
FIGURE 2 - EXAMPLE OF SEMANTIC DIFFERENTIAL SCALES
good (7) : (6) : (5) : (4) : (3) : (2) : (1) bad
FIGURE 3 - HOW A SEMANTIC DIFFERENTIAL SCALE CAN BE RATED
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The numeric differences between the responses to one concept and the
responses to another concept are squared. The square differences are
added. The square root of this sum yields the semantic distance (d)
between two concepts.
The semantic differential can be used to compare the agreement
that a group of subjects have in regard to their conceptualization
toward a fixed concept (norm). The calculated "d" score (semantic
distance between the subject's concept and a norm) would represent the
degree of conceptualization by a subject. A large "d" score would
represent a low degree of similarity, a. small "d" score would represent
a high degree of similarity toward the norm. Comparison of
"d"
scores
among a group of subjects would, therefore, yield the relative accuracy
of a subject's conceptualization toward a common concept.
The measurement of the conceptual accuracy of occupational
stereotypes of graphic arts students can, therefore, be performed by
the semantic differential technique. A comparison of the degree of
accuracy, and factors pertaining to the social, economic and educational
backgrounds of these students would give a foundation on which a study
of occupational stereotyping could be based.
20
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CHAPTER FIVE
METHODOLOGY
The procedure used in this investigation was to test a population
of high school students enrolled in graphic arts courses. The testing
instrument consisted of two types of testing techniques, a semantic
differential and a questionnaire. The semantic differential was
designed to measure the conceptual differences between the stereotypes
of printing occupations held by high school students and the occupational
stereotypes of employees in the printing industry. The questionnaire
was designed to establish individual differences of social, economic,
and educational natures among the population. An analysis of variance
was used to relate the effects that individual social, economic, and
educational differences have on stereotyping accurate printing
occupations.
The Population
In the spring of 1971, a sample group consisting of high school
students enrolled in advanced graphic arts classes at public secondary
schools in Monroe County (excluding Rochester Public Schools) were used
for this study. It was not possible to test the Rochester schools, since
there was little time remaining in the school year when actual testing
began. A listing of schools which participated in this study can.be
found in Table 1. The letter code next to each school in Table 1,
22
TABLE 1 - SCHOOLS THAT PARTICIPATED IN THE STUDY
A - Irondequoit High School
Irondequoit Central School District No. 4
260 Cooper Road
Rochester, New York
B - East Ridge High School
Irondequoit Central School District No. 3
2350 Ridge Road East
Rochester, New York
C - R. L. Thomas High School
Webster Central School District
800 Five Mile Line Road
Webster, New York
E - Sperry High School
Rush Henrietta Central School District
1799 Lehigh Station Road
Henrietta, New York
!( - Brockport Central High School
Brockport Central School System
Allen Street
Brockport, New York
0 - Wheatland Chili High School
Wheat! and-Chili Central School District
North Road
Scottsville, New York
P - Gates Chili High School
Gates Chili School District
910 Wegman Road
Rochester, New York
S - Greece Athena High School
Greece Central School District
800 Long Pond Road
Rochester, New York
T - Greece Arcadia High School
Greece Central School District
120 Island Cottage Road
Rochester, New York
23
TABLE 1 (continued)
Western Monroe County Occupational School
Board of Cooperative Educational Services II
3613 Big Ridge Road
Spencerport, New York
Lester B. Foreman Center
Board of Cooperative Educational Services I
41 O'Connor Road
Fairport, New York
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represents a "labeling system used to identify the schools throughout
the study.
The Questionnaire
Part of the testing instrument was a questionnaire which.was
designed to establish the following information about each respondent.
The actual questions appear in Table 2.
1) gender
2) vocational maturity
3) socioeconomic level
4) industrial experience
5) occupational plans
6) philosophy under which graphic arts
courses were taken.
Gender was established by the use of question #1. Vocational
maturity, having been found to correlate with grade level in research
by John W. Hollender (1971) , was determined by establishing the grade
level of the participant in question #2. Socioeconomic level of the
respondent was determined by a method utilized by A. J. Reiss in his
book, Occupations and Social Status2. Questions 3a and 3b of the
questionnaire asked for both father's and mother's occupations. A
person's occupation or, in the case of this study, a parent's occupation
can be used to establish a socioeconomic index. The socioeconomic
index is a scale from 0 to 100, where all occupations can be rated to
establish a socioeconomic level. A low socioeconomic index represents
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TABLE 2 - THE QUESTIONNAIRE USED TO ESTABLISH THE SOCIAL, ECONOMIC, AND
EDUCATIONAL BACKGROUNDS OF GRAPHIC ARTS STUDENT
MALE FEMALE (circle one)
GRADE: 10 11 12 (circle one)
TUB FOLLOWING TWO QUESTIONS ASK POIi Tlilv OCCUPATIONS OF YOUR PARENTS, PLEASE
BE SPECIFIC AS TO THE PARTICULAR COMPANY AND POSITION YOUR PARENTS HOLD. FOR
EXAMPLE: KODAK-FILM PACKER, CITY 0" ROCHESTER-BUILDING INSPECTOR, STAR MAR
KETS-CLERK. IF YOU HAVE ANY DIFFICULTY IN ANSWERING THIS QUESTION, REQUEST TUE
AID OP THE PROCTOR FOR ASSISTANCE.
3A Father's or guardian's occupation:.
3B Mother's occupation:
4
5
6
8
9
10
11
12
13
14
15
Number of graphic arts (printing) courses that you have taken:
Number of printing companies that you have visited:
Were all_ your visitations to printing companies (if any) sponsored or
organized by your school? (circle one)
Of the printing companies thai you have visited (if any), were any
of your close relatives or friends employed there? (circle one)
Have you ever been employed by a printing company? (circle one)
Do you definitely plan to seek employment in the printing industry
as a .career directly after graduation from high school? (circle one)
If you do not plan to seek employment in the printing industry as a
career directly after graduation from high school, would you consider
obtaining employment in the printing industry if the opportunity was
open to you? (circle one)
Do you plan to go on for additional education (college, post high
school, technical school, etc.) directly after graduation from high
School? (circle one)
If you plan to go on for additional education directly after graduation,
do you plan to seek employment in the printing industry at some later
Gate? (circle one)
If you plan to enter the military service directly after graduation from
high school, do you plan to seek employment in the printing industry
after your discharge? (circle o.ne)
Of the graphic arts (printing) courses that you have taken, were all
of them taken at this school? (circle one)
YES NO
YES NO
YES NO
YES NO
YES NO
YES NO
YES NO
YES NO
YES NO
If all of your graphic arts (printing) courses were not taken at this school, write
the name of the school, the school's location, and the number of graphic arts courses
that you have taken from each school, below':
NAME OF THE SCHOOL SCHOOL'S LOCATION
town end state
NUMBER OF COURSES
graphic arte (printing)
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a low socioeconomic level of the respondent, while a high socioeconomic
index represents a high socioeconomic level. In the case where both
parent's occupations were reported, the parent with the highest index
was used to establish the socioeconomic level of the family.
Industrial experience of the respondent was classified into
several categories. They are as follows:
1) actual employment in the printing industry
2) visitations to printing fompanies
3) personal contacts with people employed in
the printing industry.
Questions 4, 5, 6, 7, and 8 were used to established the amount of
industrial experience of the respondent.
Occupational plans were also classified into several categories.
They are as follows:
1) definite plans to seek employment in the
printing industry
2) definite plans not to seek employment in
the printing industry
3) plans for additional education.
Questions 9, 10, 11, 12, and 13 were used to establish the occupational
plans of the student.
The philosophy of graphic arts education was categorized as:
1) industrial arts philosophy
2) vocational philosophy
3) industrial arts - vocational sequence
Questions 14 and 15 were used to establish the school in which the
respondent received his graphic arts education. Since all schools in
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this study were of industrial arts philosophy except for the two
vocational schools, Lester B. Foreman Center and Western Monroe County
Occupational School, it was possible to determine the philosophy in
which the respondent received his graphic arts education.
The Semantic Differential
Part of the testing instrument was a semantic differential which
was designed to measure the accuracy of stereotyping printing occupations.
The construction of this semantic differential was based on the criteria
set forth in Charles Osgood's book, The Measurement of Meaning.
Specific factors pertaining to the nature of conceptualization
can be isolated by the careful selection of the semantic scales. The
three dominant factors which have been isolated by Osgood and his
associates are:
1) evaluation
2) potency
3) activity.
Evaluation factors are concerned with attitude variables, while
potency factors are concerned with power and things associated with
size, weight, and toughness. Activity factors are concerned with
quickness, motion, excitement, and agitation.
However, the use of these factors alone does not exhaust the
dimensions of semantic space, but constitutes approximately 50% of
'> 3
the total variance. In an attempt to disclose further insight
into the formation of stereotypes, the following additional factors were
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added to the criteria for selecting semantic scales:
1) job environment
2) occupational status
3) job security.
The selection of semantic scales relevant to the six factors
mentioned was accomplished by selecting a set of words (polar in
meaning) that conveyed a description of printing occupations. According
to Charles Osgood, a set of three semantic scales should be used for
each factor under investigation. The semantic scales, eighteen in all,
selected for this study are listed in Table 3, three scales for each of
the six factors being investigated.
Through random selection, the order and scale direction of the
semantic differential was established. The most optimistic response was
rated the highest in a scale of 1 to 7. The actual semantic scales that
were used in measuring each printing occupation in this study is shown
in Table 4. The actual value assigned to each scale appears in Table 5.
The selection of occupations used in the semantic differential was
a representative sample of printing careers. The selection was
accomplished by classifying the occupations contained in The Directory of
Occupational Titles^ under the heading, "Printing and Publishing
Industries," into three categories of socioeconomic status. The criteria
for assigning the three categories of low, middle, and high socioeconomic
levels was performed by the use of the "Hall -Jones SGa-le of Occupational
Prestige for Males."5 This scale classified occupations into
socioeconomic categories according to skill and prestige. Employment of
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fABLE 3 - LIST OF SEMANTIC SCALES USED IN THIS STUDY
EVALUATION FACTOR
unique - coimionplace
important - unimportant
valuable - worthless
POTENCY FACTOR
powerful - meek
masculine - feminine
forceful - mild
ACTIVITY FACTOR
dull - excitable
easy - laborious
slow pace - fast pace
ENVIRONMENT FACTOR
pleasant - unpleasant
clean - dirty
safe - dangerous
STATUS FACTOR
high prestige - low prestige
high wages - low wages
skilled - unskilled
SECURITY FACTOR
future - despair
new - obsolete
secure - insecure
TABLE 4 - SEMANTIC DIFFERENTIAL SCALES
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unpleasant
important
easy __
forceful
_
safe
_
high prestige
_
feminine
__
skilled
__
obsolete
powerful
despair
__
dull
_
secure
_
high wages
_
unique
_
worthless
_
slow pace
_
clean
__
pleasant
__
unimportant
_
laborious
_
roild
__
dangerous
_
low prestige
__
masculine
_
unskilled
_
new
_
meek
_
future
__
excitable
_
insecure
_
low wages
_
commonplace
_
valuable
_
fast pace
_ dirty
31
TABLE 5 - RATING THE RESPONSES ON THE SEMANTIC DIFFERENTIAL
unpleasant ;i) : (2) (3) C4) (5) (6) : (7)
important [7) : (6) (5) (4)
(3)"
(2) (T)
easy r7) : (6) (5) (4) (3) (2) 0)
forceful 7) : (6) (5) (4) (3) (2) 0)
safe '7) (6) JIL (4) (3) (2) 0)
high prestige 7) ' (6) (5) (4) (3) (i) (1)
feminine ;i) = (2) (3) (4) (5) (6) (7)
skilled 7) : (6) (5) (4) (3) (2) 0)
obsolete ;i) : (2) (3) (4) (5) (6) (7)
powerful '7) (6) (*) (4) (3) (2) (1)
despair '!) : (2) (3) (4) (5) (6) (7)
dull ;i) ' (2) (3) (4) (5) (6) (7)
secure 7) : (5) (5) (4) (3) (2) 0)
high wages r7) (6) (5) (4) (3) (2) (D
unique 7) (6) (5) (4) (3) (2) 0)
worthless '1) " (2) (3) (4) (5) (6) (7)
slow pace rl) (2) (3) (4) (5) (6) (7)
clean '7) (6) (5) (4) (3) : (2) ' (1)
pleasant
unimportant
laborious
mild
dangerous
low prestige
masculine
unskilled
new
meek
future
excitable
insecure
low wages
commonplace
valuable
fast pace
dirty
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unskilled and semi-skilled nature was placed into the .lowsocioeconomic
category, while skilled and highly skilled occupations were classified
into the middle socioeconomic category. White collar and managerial
positions were classified as high socioeconomic occupations.
From each of these three categories, two occupations were
selected at random to represent a range of printing careers. The
positions selected are listed in Table 6. The order in which these
occupations were presented in the semantic differential was by random
selection.
The directions given to each respondent on how to evaluate a
semantic differential scale was a modification of the instructions given
by Osgood . The general instructions used together with the complete
semantic differential and questionnaire employed in this investigation
appear in Table 9 of the appendix.
The mechanism of the semantic differential in this investigation
was to measure the differences between a student's stereotype and a
fixed perception of a printing occupation. To establish a criterion for
this measurement, the responses obtained from testing six. employees of a
medium size printing company in Rochester, New York with the semantic
differential were used. The employees all had a minimum of eight years
of experience in their respective fields. The actual responses obtained
can be found in Table 7.
A test for reliability was performed on the semantic differential
to determine if the testing instrument could repeatedly give consistent
measurement. The semantic differential was twice given to 42 students
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TABLE 6 - OCCUPATIONS SELECTED FOR THE SEMANTIC DIFFERENTIAL
LOW SOCIOECONOMIC OCCUPATIONS
Folding Machine Operator
Paper Cutter
MIDDLE SOCIOECONOMIC OCCUPATIONS
Offset Platemaker
Process Cameraman
HIGH SOCIOECONOMIC OCCUPATIONS
Printing Estimator
Production Scheduler
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TABLE 7 - RESPONSES TO THE SEMANTIC DIFFERENTIAL FROM EMPLOYEES IN
THE PRINTING INDUSTRY
EMPLOYEES
w.
CC
UJ cc Oi
i $ UJs: <C _r
QC cc 3C ST < zs
UJ LU C ui s: Q
1 Q UJ 1 i i UJ
SEMANTIC SCALES f O s: _i 3=
O U_ o n. UJ OO
unpleasant - pleasant 7 5 6 6 6 7
important - unimportant 7 5 7 7 6 6
easy - laborious 2 4 4 2 3 4
forceful - mild 7 4 4 5 '6 4
safe - dangerous 7 6 6 6 7 7
high prestige - low prestige 7 4 6 6 5 5
feminine - masculine 7 6 5 5 6 5
skilled - unskilled 7 6 7 6 5 6
obsolete - new 7 5 7 6 5 7
powerful - meek 7 5 5 4 4 7
despair - future 7 5 5 5 5 6
dull - excitable 7 4 5 5 6 6
secure - insecure 7 6 6 3 6 5
high wages - low wages 6 2 4 6 4 4
unique - commonplace 7 5 5 4 3 6
worthless - valuable 7 5 5 7 2 7
s'low pace - fast pace 7 4 7 6 6 6
clean - dirty, 7 5 6 6 7 7
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enrolled at Western Monroe County Occupational School. The time
laspe between the two testing dates was approximately three weeks.
Table 8 presents a correlation analysis between the first and second
testings. The correlation coefficient was found to be 0.81, indicating
that the semantic differential was a reliable testing instrument.
Data and Analysis
The data obtained by testing with both the^questionnaire and
the semantic differential appears in Tables 10, 11, and 12 of the
appendix. The identification of individual respondents was accomplished
by coding each student with the identification number of the test
booklet used.
The method for analyzing the data obtained was by analysis of
variance. The information about each respondent obtained from the
questionnaire was used to identify the following factors and their
corresponding levels:
1) GENDER (male, female)
2) VOCATIONAL MATURITY (low, high)
3) SOCIOECONOMIC BACKGROUNDS (low, medium, high)
4) INDUSTRIAL EXPERIENCE (none, field trips, employment,
personal contacts)
5) OCCUPATIONAL PLANS (printing career, non printing career,
additional education)
6) PHILOSOPHY (industrial arts, vocational,
industrial arts - vocational sequence)
Analysis of variance can determine which of these factors significantly
(alpha = 0.01) affect the semantic scores of the respondents. A further
TABLE 8 - CORRELATION ANALYSIS FOR THE SEMANTIC DIFFERENTIAL
RELIABILITY TEST.
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X SQ Y. SO XY
7.75 7-94 60.06 63.04 61.53
5.20 7.00 27 . 04 49.00 36.40
5.48 5.83 30.03 33.99 31.95
7.07 6.86 49.98 47.06 48,50
6.63 6.16 43.96 37-95 40.84
5.00 6.40 25.00 40.96 32.00
6.93 6.93 48.02 48.02 48.02
11.36 11.66 129.05 135.96 132.46
15.20 13.67 231.04 18.87
11%. 90
207.78
10.58 10.95 111.94 115.85
12.37 12.25 153.02 150.06 151.53
7.87 10.3 9 61.94 107.95 81.77
7.55 9.49 57.00 90.06 71.65
18.52 15.03 342.99 225.90 278.36
7.28 6.63 53.00 43.96 48.27
7.81 8.43 61.00 71.06 65.84
7.75 6.24 60.06 38.94 48.36
8.43 7.42 71.06 55.06 62.55
7-94 9.00 63.04 81.00 71.46
6.16 6.40 37.95 40.96 39.42
8.60 6.40 73.96 40.96 55.04
7.62 5.20 58.06 27.04 39.62
6.00 6.16 36.00 37.95 36.96
4.90 5.20 24.01 27.04 25.48
7.94 5.92 63.04 35.05 47.00
5-92 7.21 35.05 51.98 42.68
4.90 4.80 24.01 23.04 23.52
10.05 5.92 101.00 35.05 59.50
6.56 7.28 43.03 53.00 47.76
7.07 10.34 49.98 106.92 73.10
5.39 6.40 29.05 40.96 34.50
7.28 8.12 53.00 65.93 59.11
8.31 7.62 69.06 58.06 63.32
6.86 8.25 47.06 68.06 56.59
8.12 9.22 65.93 85.01 74.87
7.07 9.11 49.98 82.99 64.41
6.63 7.07 43.96 49.98 46.87
7.00 6.63 49.00 43.96 46.41
9.70 7.55 94.09 57.00 73.23
7.28 7.28 53.00 53.00 53.00
7.21 5.74 51.98 32.95 41.39
9.80 8.12 96.04
%f* >V -'.- J*'mfr *.l*
*p -v t- *f *"r *v-
..I* * J* '^ vt v** ***
*>!. *(*. rf* *(. ff. *(* *f. ^i* ^i* ^i^ *"|* *|^ *f* ^|* *f* ^|W
*j*. /|V ^j* *f. ^|W
333.09 330.22 2927.49 2809.56 2818.49
SAMPLE SIZE= 42
CORRELATION COEFFICIENT: 0.809
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analysis of "individual effects" would reveal which levels of significant
factors were providing more accurate stereotyping of printing occupations.
It is assumed in this study that the lower the semantic differential
score the more accuracy there is in the occupational stereotyping, since
the semantic scores obtained from testing employees in the industry was
the best estimate of accurate stereotypes.
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CHAPTER SIX
ANALYSIS
It was not possible to analyze the effect that gender had on the
stereotyping of printing occupations because of the small number of
female graphic arts students enrolled in participating schools during
the time of this study. However, it was possible to analyze the effects
caused by each of the following factors about male students:
1) vocational maturity
2) socioeconomic backgrounds
3) industrial experiences
4) occupational plans
5) educational philosophy of graphic arts courses
Analysis of variance (ANOVA) was used to analyze the effects that
these factors had on stereotyping accurate printing occupations. The
levels of each factor were determined as follows:
Vocational Maturity (two levels)
1) low (grades 9 and 10)
2) high (grades 11 and 12)
Socioeconomic Backgrounds (three levels)
1) low (SEI between 0 and 25)
2) medium (SEI between 26 and 60)
3) high (SEI between 61 and 100)
Industrial Experience (four levels)
,
' "
1 ) none
2) field trips to printing companies
3) employment in the printing industry
4) personal contacts with people in the trade
Occupational Plans (three levels)
1) printing career
2) non printing career
3) plans for additional education
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Educational Philosophy (three levels)
1) industrial arts
2) vocational
3) industrial arts - vocational sequence
Since the scope of this study could not include the testing of a
sample group large enough to support statistically the effects resulting
from an interaction among these factors, the study was limited to using
a separate ANOVA for each factor in order to determine its effect.
However, an analysis of interaction between each factor and the
following semantic factors of conceptualization were possible:
1) activity
2) evaluation
3) potency
4) job environment
5) job status
6) job security
Also, a limitation on the number of factors and levels that can
be used in the ANOVA program at the Rochester Institute of Technology's
Computer Center made it necessary to divide the analysis of a range of
socioeconomic printing occupations into three sections of low, medium,
and high.
Therefore, fifteen ANOVAs were needed to analyze the effects of
student backgrounds on stereotyping. In each ANOVA, Factor A was the
semantic factor of conceptualization; Factor B was the random selection
of socioeconomic printing occupations for the section under analysis; and
Factor R was replication. Factor C varied according to the specific
student background being tested (see Tables 13-27 of the appendix).
The data for the ANOVAs were the semantic "d" scores listed in
Table 12 of the appendix. These scores represent the accuracy in which
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graphic arts students of varying backgrounds stereotype a range of
printing occupations. Students in this study were classified into
groups according to each factor of their backgrounds. The "d" scores
of each student randomly selected from each group (see Table 28 of the
appendix), provided the data for each ANOVA.
Analysis on Student Stereotyping of
Low Socioeconomic Printing Occupations
In the analysis on student stereotyping oi low socioeconomic
printing occupations (Tables 13-17), Factors A and B were found to be
significant at an alpha of 0.01. A further analysis into the individual
effects of these factors revealed that the "d" scores of all the students
were more accurate in the stereotyping of "folder
operator" than "paper
cutter." The analysis also indicated that the "d" scores of the potency
factor were significantly more accurate than the "d" scores of the other
semantic factors of conceptualization.
The significance of Factor C (at an alpha of 0.01) in each of the
five ANOVAs for this section are as follows:
The analysis on vocational maturity (Table 13) found that the "d"
,
scores of students with high vocational maturity were significantly
more accurate than the "d" scores of the other students investigated
in this analysis.
The analysis on socioeconomic backgrounds of students (Tables 14) was
unable to find any significant differences among the
"d"
scores.
The analysis on industrial experience (Table 15) found that the "d"
scores of students who have made visitations to printing companies as
part of a field trip were significantly more accurate than the "d"
scores of the other students investigated in this analysis.
The analysis on occupational plans (Table 16) was unable to find any
significant differences among the
"d"
scores.
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The on the effect of philosophy (Table 17) was unable to
find any significant differences among the
"d"
scores.
Analysis on Student Stereotyping of
Medium Socioeconomic Printing Occupations
In the analysis on student stereotyping of medium socioeconomic
printing occupations (Tables 18-22), Factors A and B were found to be
significant at an alpha of 0.01. A further analysis into the individual
effects of these factors revealed that the "d" scores of all students
were more accurate in the stereotyping of "process
cameraman" than
"offset platemaker." The analysis also indicated that the "d" scores
of the activity factor were significantly more accurate than the
"d"
scores of the other semantic factors of conceptualization.
The significance of Factor C (at an alpha of 0.01) in each of the
five ANOVAs for this section are as follows:
The analysis on vocational maturity (Table 18) was unable to find
any significant differences among the
"d"
scores.
The analysis on socioeconomic backgrounds of students (Table 19)
was unable to find any significant differences among the
"d"
scores.
The analysis on industrial experiences (Table 20) was unable to find
any significant differences among the
"d"
scores.
The analysis on occupational plans (Table 21) found that the "d"
scores of students who plan a printing career were significantly
more accurate than the "d" scores of the other students investigated
in this analysis.
The analysis on the effect of philosophy (Table 22) found that the "d"
scores of students from an industrial arts - vocational sequence were
significantly more accurate than the
"d"
scores of the other students
investigated in this analysis. It also found that the "d" scores of
students from a vocational philosophy were significantly more accurate
than the "d" scores of students from an industrial arts philosophy.
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Analysis on Student Stereotyping of
High Socioeconomic Printing Occupations
i
In the analysis on student stereotyping of high socioeconomic
printing occupations (Tables 23-27), Factor A and an interaction between
Factors A and B were significant at an alpha of 0.01. A further analysis
into the individual effects of Factor A revealed that the "d" scores of the
environment, status, security factors were significantly more accurate than
the "d" scores of the other semantic factors of conceptualization. In
Figure 4 of the appendix, a plot of the AB interaction is given.
The significance of Factor C (at an alpha of 0.01) in each of
the five ANOVAs for this section are as follows:
The analysis on vocational maturity (Tables 23) was unable to find
any significant differences among the
"d"
scores.
The analysis on socioeconomic backgrounds of students (Table 24)
found that the "d" scores of students with a high socioeconomic
background were significantly more accurate at an alpha of 0.05
than the "d" scores of the other students investigated in this
analysis.
The analysis on industrial experience (Table 25) found that the "d"
scores of students with either work experience or personal contacts
were significantly more accurate at an alpha of 0.05 than the
"d"
scores of the other students investigated in this analysis.
, The analysis on occupational plans (Table 26) found that the "d"
scores of students who plan to go on for additional education after
high school were significantly more accurate than the
"d"
scores of
the other students investigated in this analysis. It also found that
the "d" scores of students who plan a printing career were significantly
more accurate than the "d" scores of the students who did not plan to
enter into a printing career.
The analysis on the effect of philosophy (Table 27) was unable to find
any significant differences among the
"d"
scores.
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CHAPTER SEVEN
RESULTS AND CONCLUSIONS
The decision making process involving the selection of a career
relies upon the comparison of predetermined occupational stereotypes
with the perception of one's self. Occupations which compare favorably
are usually regarded as possible vocations, while those professions
found to be in contrast to a self concept are not considered as possible
openings for gainful employment. The career choice when based upon
inaccurate perceptions would, therefore, lead to the hazards of either
the rejection of suitable employment or the pursuit of a career which
would later prove to be abhorred. The tragedy of making erroneous
decisions could be avoided when adequate stereotypes were acquired
through formal and informal education.
The responsibility of industrial education, particularly in the
area of graphic arts, to provide a course of study which will enable
students to develop these concepts has been an interest to the author
and the direction of this thesis. The effectiveness of the curriculum
used to relate career information could be enhanced when it includes
elements which are influential in the formulation of accurate stereotypes.
The outcome of this study determined the importance of the following
factors for this implication:
1) vocational maturity
2) socioeconomic backgrounds
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3) industrial experience
4) occupational plans
5) educational philosophy.
The Influence of Vocational Maturity
in Developing Occupational Stereotypes
It was hypothesized, in this study, that graphic arts students
in grades 11 and 12 would have more accuracy in stereotyping printing
occupations than graphic arts students in grades 9 and 10. This
hypothesis was based on the conclusions reached by John W. Hollender in
his 1971 investigation of vocational decisions during adolescence.
Hollender found that the higher the grade level of a student, the higher
the vocational maturity. Since it was felt that a student's vocational
maturity could play a significant role in the development of his
stereotypes, grade level was analyzed for its influence.
The analyses presented in Chapter Six found that students in
grades 11 and 12 had acquired more accuracy in perceiving occupations of
a low socioeconomic status than their fellow students. However, there
was no indication that grade level of students was influential in the
development of stereotypes in the medium and high socioeconomic
classification.
It may be theorized, based on these conclusions, that students in
the later years of high school are nearing the time when they must enter
into the job market. The entry level jobs in which these students are
qualified are usually the low socioeconomic positions. It would seem
that students being well aware of the availability of these jobs have
acquired additional insight into such opportunities. Employment in
medium and high socioeconomic positions, not being of an immediate concern
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to them, has been disregarded in the planning of their occupational
future. This shortsightedness could account for the results obtained
in this study.
It was assumed that students in their junior and senior years of
high school have developed a higher vocational maturity than their
fellow students. This maturity, it would seem, has not progressed to
the extent that would include the ability to acquire adequate stereotypes
from which to plan their long range career objectives.
It is proposed that the occupational insight of students could be
considerably improved when they have been enlightened to the importance
of sound career planning and choice, and also through the continued efforts
of schools to distribute ample amounts of career information.
The Influence of Socioeconomic Background
in Developing Occupational Stereotypes
The socioeconomic background of students was considered to be a
potentially significant factor in the accuracy in which occupations
were stereotyped. This was based on the results obtained from studies
by Raymond Banducci (1970) and Gretchen Ulrich, John Hechlik, and
Edward Roeber (1966). Each study found that the socioeconomic background
of students were responsible for attitudinal differences among the
students. Banducci, in particular, found that students from a low
socioeconomic background had a more accurate stereotype of lower
socioeconomic jobs. Since it was believed that socioeconomic background
was a significant factor and that there might be a correlation between
a student's background and the accuracy in which he perceives different
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socioeconomic occupations, the following hypotheses were tested in this
study:
Graphic arts students from low socioeconomic backgrounds
would have more accurate stereotypes of printing occupations
of low socioeconomic levels than their counterparts.
Graphic arts students from medium socioeconomic backgrounds
would have more accurate stereotypes of printing occupations
of medium socioeconomic levels than their counterparts.
Graphic arts students from high socioeconomic backgrounds
would have more accurate stereotypes of printing occupations
of high socioeconomic levels than their couig;erparts.
The results of the analysis did not support the first and second
of these hypotheses because the socioeconomic background of students did
not influence the perception of low and medium socioeconomic occupations
held by these students. However, students from higher socioeconomic
backgrounds were found to have acquired more accuracy in the stereotyping
of high socioeconomic occupations. Although this study found additional
correlations over Banducci 's investigations, there remain doubts as to the
true relationship of socioeconomics in the stereotyping process. It is,
therefore, suggested that this be an area for further investigations.
A possible explanation might be that students from high socioeconomic
backgrounds are influenced by family pressure to achieve the same social
and economic status as their parents. The finding of Banducci could be
explained by assuming that students of lower socioeconomic levels are
bound, for the most part, to employment in their own social class. These
students would neither have the need to consider nor to improve their
perception of occupations associated with other social levels. In any
case, it is imperative that changes in curriculum be made to acquaint the
students of all walks of life with the entire realm of career
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opportunities,, so that their socioeconomic background would no longer
be a restraint in the fulfilment of a meaningful career.
The Influence of Industrial Experience
in Developing Occupational Stereotypes
Work experience, having been noted by Everett Stephens, Nancy
Stevens, and Dorothy Arnold4 in their 1967 research and discussed by
Walter L. Slocum (1966)5 as being a method for an adolescent to develop
adequate occupational stereotypes, was expected ip be a significant
factor. It was also considered, in this study, that other industrial
experiences such as field trips or knowning relatives and friends in
the industry would have been significant in the development of accurate
occupational perceptions. It was, therefore, hypothesized that:
Graphic arts students who have had work experience in the
printing industry would have more accurate stereotypes of
printing occupations than graphic arts students who do not
have work experience in the printing industry.
Graphic arts students who have personal contacts with people
in the printing industry would have more accurate stereotypes
of printing occupations than graphic arts students who do not
have personal contacts with people in the printing industry.
Graphic arts students whose only industrial experience in
printing was field trips would have more accurate stereotypes
of printing occupations than graphic arts students who have no
industrial experience.
The analysis revealed that industrial experience as a whole was
a factor in influencing the accuracy in which students stereotyped
occupations of low and high socioeconomic status. It was found that
field trips were significant in improving the stereotypes of low
socioeconomic occupations. Work experience or personal contacts with
people in the industry were responsible for improved perception of
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high socioeconomic occupations.
Although field trips were only found to be effective in the
stereotyping of low socioeconomic occupations, its effectiveness mighl
have been limited by the agenda covered in a typical field trip. Most
visitations do not include an opportunity to observe the management
functions of the company, i.e. the high socioeconomic occupations.
Visitations usually revolve around the low and medium socioeconomic
functions. Students with an adequate concept ofMedium socioeconomic
occupations might find that field trips were relatively ineffective in
further advancement of their concepts. Observations of the lower
socioeconomic jobs, being a new experience to most students, may have
made such an impression that it significantly improved their overall
perception.
Students with work experience or having relatives in the
industry were found to have acquired improved stereotypes of high
socioeconomic occupations. The effectiveness of work experience may
be attributed to the awareness of students, who are obtaining first hand
experience, to the functions of management. These student's, even though
they are receiving invaluable experiences, may find their first exposure
to the world of management extremely impressive. Their inspiration may,
therefore, account for the increased accuracy of their perception. The
accuracy in which all occupations are stereotyped could be further improved.
if part of the work study programs were to have students compile a
synopsis on the occupations within a company. This change in curriculum
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may direct students into taking a closer look at the occupations which
surround him.
Students who knew relatives or friends in the industry were also
found to have obtained additional insight into the higher socioeconomic
occupations. One explanation for this significance might be attributed
to the possibility that students used in this study only knew employees
from a high socioeconomic level. Although this can .not be determined
from this study, it may be an area for further investigation.
The Influence of Occupational Plans
in Developing Occupational Stereotypes
The occupational plans of students were investigated to determine
their influence in the stereotyping process. It was theorized that
students who were interested in obtaining employment in the printing
industry would have made more of an effort to acquire adequate occupational
perceptions than students who did not plan employment in the industry.
One way in which these students might have sought out sources on career
information is through the guidance department of their schools. It was
also thought that students who were interested in furthering their
education would also have made a similar effort to acquire improved
perceptions of those occupations which require additional education.
It was found, as a result of this study, that students planning
on a printing career did acquire more accuracy in their stereotyping
of medium and high socioeconomic occupations. It would seem that these
students, having committed themselves to a career goal, would also have
reached a high degree of vocational maturity. If so, these results would
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have been expected to be the same as those found in the analysis of
vocational maturity. This was not the case since it was found that
students having a high degree of vocational maturity had acquired more
accuracy in stereotyping low socioeconomic occupations. An additional
analysis concerning the backgrounds of the nine students in this study
who planned on a printing career found that seven were sophomores.
Referring to the analysis on vocational maturity, it was noted that
increased accuracy in stereotyping low socioeconomic occupations came in
the last two years of high school. It would, therefore, follow that
although these students' career goals were not based on adequate perception
of low socioeconomic occupations, they would acquire them later in their
high school education. There is concern by the author, however, that
students who are planning on a printing career are not discouraged when
they finally obtain an adequate insight into the low socioeconomic
professions.
The Influence of Educational Philosophy
in Developing Occupational Stereotypes
The two philosophies which this study investigated are vocational
education and industrial arts. The definitions of these philosophies
given by Charles Shoemaker^ and a New York State Department of Education
publication on education for occupations (1967)7 confirmed the following
assumption of the author:
Although there are differences among the objectives of each
philosophy, students who have been exposed first, to an industrial
arts program and second, to a vocational program would have acquired
more accuracy in stereotyping occupations than students enrolled
in programs of either philosophy.
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Students enrolled in graphic arts programs in vocational schools,
industrial arts programs, and an industrial arts -vocational sequence
were analyzed to determine the accuracy in which they stereotyped
printing occupations. The results of this investigation found that there
was no difference in the accuracy of stereotyping low and medium
socioeconomic occupations among any of the students studied. The analysis
indicated that students who have obtained their education through an
industrial arts-vocational sequence have the bes% accuracy in
stereotyping medium socioeconomic occupations. The analysis further
disclosed that students enrolled in a vocational program had more
accurate perception of these occupations than students in industrial
arts programs.
It may be concluded that the influence of vocational education
in the stereotyping of medium socioeconomic occupations was only
effective because of its emphasis in the training for these types of
careers. Increased importance of all types of career training
incorporated into both vocational and industrial arts programs may
be a significant means in which to relate adequate career information.
General Differences in
Occupational Stereotyping
The method used to measure the occupational stereotypes of
students involved determining the attitudes that these students had
concerning the evaluation, physical characteristics, activities,
working conditions, prestige, and security of different occupations..
Although, it was found that none of these factors were responsible for
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a change in student attitudes, there was a significant change associated
with the socioeconomic level of the occupations being stereotyped.
It was found that; 1) students in general had a more adequate
perception of the physical characteristics required of employees in low
socioeconomic jobs, 2) students in general had a clearer perception
of the activities involved in medium socioeconomic professions, and
3) students in general had a better understanding of the working
conditions, prestige, and security of high socioeconomic jobs. It was
found that a change in a student's evaluation of high socioeconomic
professions was associated with the specific occupations being measured.
A graphical explanation of this finding can be found in Figure 4 of the
appendix, page 107.
Recommendations
for Curriculum Improvement
The accuracy in which occupations are stereotyped have been
found to be influenced by; a) grade level of the student, b) socioeconomic
background of the student, c) industrial experience of the student,
d) occupational plans of the student, and e) the educational philosophy
under which the student received his industrial education. The effectiveness
of these factors, in each case, was limited to either one or two socioeconomic
levels of perception. It is, therefore, recommended that these improvements
in curriculum be made.
First, continued use of field trips to industrial establishments
in order to improve the accuracy of stereotyping low socioeconomic
occupations. The improvement of these field trips by incorporating
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observations of managerial functions into the visitations so that
students could increase their perception of high socioeconomic occupations.
Second, increased cooperative efforts between industrial arts
programs and vocational programs in order to improve the accuracy of
stereotyping medium socioeconomic occupations. The expansion of
vocational programs so that more emphasis of lower and higher
socioeconomic occupations are given.
Third, introduction of work study programs, so that the advantages
of work experience could improve the accuracy of stereotyping high
socioeconomic occupations. The improvement of these programs by
incorporating curriculum changes so that the perception of all occupations
are enhanced.
Fourth, the use of additional career- irifuniidliuii thai woinu inform
students of the security, prestige, working conditions and activities of
all occupations. The development and wide spread distribution of this
material so that its use is not limited to a few students.
These recommendations would provide the student with supplementary
exposure to career education. In short, the accuracy in which students
stereotyped occupations was enhanced whenever these students were provided
with an opportunity to spend additional hours in a career-oriented
environment.
For instance, the effectiveness of vocational programs, work
study programs and visitations were associated with the additional hours
required to obtain their objectives. Vocational programs require students
for two to three hours a day in order to obtain their curriculum goals.
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The additional time spent for the purpose of making visitations provided
students with increased exposure to the world of work. Work study
programs furnished students the opportunity to spend part of their day
obtaining on-the-job training. In all cases, the extra time required
for students to participate in these programs have been beneficial in
improving the accuracy in which they stereotyped and judged career
possibilities.
*
The prime consideration, it would seem, when planning a career-
oriented curriculum would be to increase the amount of exposure that
students have in a vocational environment. In this way, students
would have an ample opportunity to acquire adequate occupational
stereotypes from which to base a career choice.
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APPENDIX
TABLE 9 - THE TESTING INSTRUMENT
61
OCCUPATIONAL QUESTIONNAIRE
MALE FEMALE (circle one)
GRADE: 9 10 11 12 (circle one)
THE FOLLOWING TWO QUESTIONS ASK FOR THE OCCUPATIONS OF YOUR PARENTS, PLEASE
BE SPECIFIC AS TO THE PARTICULAR COMPANY AND POSITION YOUR PARENTS HOLD. FOR
EXAMPLE: KODAK-FILM PACKER, CITY OF ROCHESTER-BUILDING INSPECTOR, STAR MAR
KETS-CLERK. IF YOU HAVE ANY DIFFICULTY IN ANSWERING THIS QUESTION, REQUEST THE
AID OF THE PROCTOR FOR ASSISTANCE.
Father's or guardian's occupation:____
,
.,
"---- -- -
#
Mother's occupation:
Number of graphic arts (printing) courses that you have taken:
Number of prinUng companies that you have visited:
Were jj1I_ your visitations to printing companies (if any) sponsored or
organized by your school? (circle ode).
Of the printing companies that you have visited (if any)., were any
of your close relatives or friends employed there? (circle one)
Have you ever been employed by a printing company? (circle one)
Do you definitely plan to seek employment in the printing industry
as a career directly after graduation from high school? (circle one)
If you do not plan to seek employment in the printing industry as a
career directly after graduation from high school, would you consider
obtaining employment in the printing industry if the opportunity was
open to you? (circle one)
Do you plan to go on for additional education (college, post high
school, technical school, etc.) directly after graduation from high
School? (circle one)
If you plan to go on for additional education directly after graduation,
do you plan to seek employment in the printing industry at some later
date? (circle one)
If you plan to enter the military service directly after graduation from
high school, do you plan to seek employment in the printing industry
after your discharge? (circle o.ne)
Of the graphic arts (printing ) courses that you have taken, were all
of them taken at this school? ~ (circle one)
YES NO
YES NO
YES NO
YES NO
YES NO
YES NO
YES NO
YES NO
YES NO
If all_ of your graphic arts (printing) courses were not taken at this school, write
the name of the school, the school's location, and the number of graphic arts courses
that you have taken from each school, below:
NAME OF THE SCHOOL SCHOOL'S LOCATION
town and state
NUMBER OF COURSES
graphic arts (printing)
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TABLE 9 (continued)
The purpose of this study is (o measure (he occupational knowledge of
various people by having them judge against a series of descriptive
scales. In taking this test, please make your judgements on the basis
of your knowledge about each occupation. On each page of (his
booklel you will find a different occupational concept to be judged
and benea'h it a set of scales. You are to rate the concept on each of
these scales in order.
GENERAL INSTRUCTIONS*
If you feel that the concept at the top of the page is vary
closely related to one end of the scale, you should place your check
mark as follows:
fair __><_: : : : : : unfajr
OR
fair : : : : : :_.*_unfair
If you feel that the concept is quite closely related to one or the other
end of the scale (but not extremely), then you should place your
check-mark as follows:
strong :_X_: : : : :_ .weak
strong : : : : :_X_: weak
If the concept seems only slightly related to one side as oppo^i to the
other side (but is no! really neutral), then you should check as follows:
active : : x : : : passive
OR
active : : : ; X : passive
The direction toward which you check, of course, depends upon
which of the two ends of the scale seem most characteristic of the
thing you're judging.
If you consider the concept to be neutral on the scale, both sides of the
scale equally associated with the concept, or if the scale is completely
irrelevant, unrelated to the concept, then you should place your
check-mark in the middle space:
sa'e : : : : : : : dangerous
IMPORTANT; (1) Place your check-marks in the middle of spaces,
not on the boundaries:
THIS NOT THIS
: : : X X
(2) Be sure you check every scale for every concept
do not omit any.
(3) Never put more than one check-mark on a single
scale.
Sometimes you may feel as though you've had the same item before on
the test. This will not be the case, so do not look back end forth
through the items. Do not try !o remember how you checked similar
items earlier- in the test. Make each item a separd? and independent
judgement. Work at fairly high speed through this test. Do not worry
or puzzle over individual items. It is your first impressions, the im
mediate
"feelings"
about the items. Ilia! we want. On the other hand,
please do not be careless, because we want your true impressions.
'. tho Instructions for th* t*cjnt1< elffei-soUiI s.,-SesLJ b* Charles Osgood In Ms fork jfcssurewnt of Bot.lr.^
TABLE 9 (continued)
OFFSET PLATEMAKER
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unpleasant
important
easy
forceful
safe
high prestige
feminine
skilled
obsolete
powerful
despair
dull
secure
high wages
unique
worthless
slow pace
clean
pleasant
..
unimportant
_ laborious
mild
dangerous
low prestige
masculine
unskilled
new
meek
future
excitable
insecure
low wages
commonplace
valuable
festpace
dirty
TABLE 9 (continued)
PRINTING ESTIMATOR
64
unpleasant.
important
easy
forceful
safe
high piestige
feminine
skilled
obsolete
powerful
despair
dull
secure
high wages
unique
worthless
slow pace
clean
pleasant
unimportant
laborious
mild
dangerous
low prestige
masculine
unskilled
new
me&k
future
excitable
insecure
low wages
! commonplace
valuable
fast pace
dirty
TABLE 9 (continued)
FOLDING MACHINE OPERATOR
65
unpleasant I I J
important I I ',
easy I I ;
forceful I 1 '.
safe I * !
high prestige * I '.
feminine '. 1 '.
e> e
e e
t>
skilled I .'. !
obsolete I * !
powerful I J
despair I I
e
> c.
duu : :
secure
* *
I
o 0
high wages
. .,.
* * t e
unique ! '. *
wnr+.hlfiss I I > o
slow pace J *
clean
* *
t
9 0
pleasant
unimportant
laborious
mild
dangerous
low prestige
masculine
unskilled
new
meek
future
excitable
insecure
low wages
commonplace
valuable
fast pace
dirty
TABLE 9 (continued)
PRODUCTION SCHEDULER
66
unpleasant
impoitant . . 1
f
e
pleasant
imimportant
easv laborious
forceful
m
mild
safe
high prestige
feminine
* ' dangerous
low prestige
masculine
skilled
obsolete
i ; " " " unskilled
new
powerful meek
despair
,,.,.,
c-
future
dull excitable
secure insecure
high wages low wages
unique
* *
commonplace
worthless valuable
slow pace fast pace
clean dirty
TABLE 9 (continued)
PROCESS CAMERAMAN
67
unpleasant
important
easy
forceful
safe
high prestige
feminine
skilled
obsolete
powerful
despair
dull
secure
high wages
unique
worthless
slow pace
clean
pleasant
unimportant
laborious
mild
dangerous
low prestige
masculine
unskilled
new
meek
future
excitable
insecure
low wages
commonplace
valuable
fast pace
dirty
i'ABLE 9 (continued)
68
PAPER CUTTER
unpleasant
important
easy
forceful
safe
high prestige
feminine
skilled
obsolete
powerful
despair
dull
secure
high wages
unique
worthless
slow paoe
clean
. o 0
ft ft
o ft ft ft ft
ft ft ft ft ft ft
ft ft ft ft ft
ft ft o ;
ft ft ft ft ft ft
ft ft ft ft ft o
ft ft ft ft ft ft
ft ft ft ft o ft
ft 0 ft ft ft ft
ft ft ft ft ft ft
ft ft ft 0 0 0
0 ft ft ft ft ft
ft ft ft ft ft ft
ft ft ft O ft ft
ft ft ft ft ft 0
ft ft ft 0 0 0
ft ft ft ft ft ft
0 ft 0 ft ft ft
ft ft ft ft ft ft
ft 0 ft ft ft 0
ft ft o ft ft 0
ft ft ft ft ft ft
pleasant
unimportant
laborious
mild
dangerous
low prestige
masculine
unskilled
new
meek
future
excitable
insecure
low wages
commonplace
valuable
fast pace
dirty
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TABLE 10 - SUMMARY OF THE INFORMATION OBTAINED FROM THE QUESTIONNAIRE
USED TO ESTABLISH THE SOCIAL, ECONOMIC , AND EDUCATIONAL
BACKGROUNDS OF GRAPHIC ARTS STUDENTS
STUDENT NUMBER100
SCHOOL C0OF--X "VOCATIONAL"
YEAR IN SCHOOL SEN lOR
SOCIOECONOMIC INDEX 47
NUMBER OF PRINTING COURSFS CnMPlETEU~3
?N!ilW^E.HSS """'ETED AT THE SCHOOL
"Ed WBStWMSW JgHSgiNKgl!SSgffi^Ii-YK
WORK EXPERIENCE IN THE PRINTING INDUSTRYNORELU1VES OR CLOSE FRIENDS OPIHYED
BY PRINTING COMPANIES VISITEfiNO
EMPLOYMENT OBJECTIVEDEFINITELY PIANS TO SEEKEMPLOYMENT IN THE PRINTING INDUSlKt.
STUDENT NUMBER 107
SCHOOL CODE X "VOCATIONAL**
YEAR IN SCHOOL SFNIflR
SOCIOECONOMIC INDEX 67
NUMBER OF PRINTING COURSES COMPLETED--?
ALL COURSE WORK IMS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
WORK EXPERIENCE IN THE PRINTING INDUSTRY-
RELATIVES OR CLOSE FRIENDS FMPLOYtD
BY PRINTING COMPANIES VISITED NO
STUDENT NUMBER 101
SCHOOL CODE X "VOCATIONAL**
YEAR IN SCHOOL SENIOR
SOCIOECONOMIC INr!EX 60
NUMBER OF PRINTING COURSES COMPLETED 2
St,!;.?K5E.!!2Sf UAS N0T COMPLETED AT THE SCHOOLINDICATED ABOVE.
HAS HADE VISITATIONS TO PRINTING COMPANIES YES
ALL VISITATIONS WERE SCHOOL SPONSOREDYES
WORK EX!
RELATIVI
:RIENCE IK THE PRINTING INDUSTRY NO
~.t,,c; or Close friends employed
BY PRINTING COMPANIES VISITEDNO
EMPLOYMENT OBJECTIVE PLANS TO GO FOR ADDITIONAL
EDUCATION D1RECTIY AFTER GRADUATION.
STUDENT NUMBER 108
SCHOOL CODE X "VOCATIONAL"
YEAR IN SCHOOLSFNIOR
SOCIOECONOMIC INDEX UNDETERMINED
NUMBER OF PRINTING COURSES COMPLETEO 3
ALL COURSE WORK WAS COMPLETED AT THE SCHOOL
INDICATED ABOVE.
WORK EXPERIENCE IN THF PRINTING INDUSTRY-
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITEDNO
STUOFNT NUMBER 103
SCHOOL CODE X "VOCATIONAL"
YEAR IN SCHOOL SENIOR
SOCIOECONOMIC INDEX 15
NUMBER OF FR1N". ING COURSES COMPLETED 3
ALL COURSE WORK WAS COMPLETED AT THE SCHOOL
INDICATED ABOVE.
STUDENT NUMBER 111
SCHOOL CODE X "VOCATIONAL**
YEAR IN SCHOOL SENIOR
SOCIOECONOMIC INDEX 73
NUMBER OF PRINTING COURSES COMPLETED 2
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
WORK EXPERIENCE 7N THE PRINTING INDUSTRY NO
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITED YES
EMPLOYMENT OBJECTIVE DEFINITELY DOES NOT PLAN
TO SEEK EMPLOYMENT IN THE PRINTING INDUSTRY.
WORK EXPERIENCE IN THE PRINTING INDUSTRY-
RELATIVES OR CLOSF FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITED NO
STUDENT NUMBER 104
SCHOOL CODE X "VOCATIONAL"
YtAR IN SCHOOL SOPHMORE
SOCIOECONOMIC INDEX25
"NUMBER CF PRINTING COURSES COMPLETED 2
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
STUDENT NUMBER 203
SCHOOL CODE0 "INDUSTRI AL ARTS"
YEAR IN SCHOOL SOPHMORE
SOCIOECONOMIC 1N0EX 47
NUMBER OF PRINTING COURSES COMPLETED 1
ALL COURSE WORK WAS COMPLETED AT THE SCHOOL
INDICATED ABOVE.
WORK EXPERIENCE IN THE PRINTING INDUSTRYNO
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITED-NO
WORK EXPERIENCE IN THE PRINTING INDUSTRY NO
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITED NO
EMPLOYMENT OBJECTIVE PLANS TO GO FOR ADDITIONAL
EDUCATION DIRECTLY AFTER GRADUATION WITH PLANS TO SEEK
EMPLOYMENT IN THE PRINTING INDUSTRY.
STUDENT NUMBER 105
SCHOOL CODE X "V0CA1 IONAL**
YEAR IN SCHOOL SENIOR
SOCIOECONOMIC INDEX53
NUMBER CF PRINTING COURSES COMPLETED 2
AIL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
HAS MADE VISITATIONS 70 PRINTING COMPANIESYES
ALL VISITATIONS WERE SCHOOL SPONSOREDNO
WORK EXPERIENCE IN THE PRINTING INDUSTRYNO
RELATIVES OP CLOSF FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITEDNO
EMPLOYMENT OBJFCT 1VL- WOULD POSSIBLY CONSIDER
EMPLOYMENT IN THE PRINTING INDUSTRY.
^STUDENT NUMBER 205
.-SCHOOL CODE 0 ** INDUSTRIAL ARTS**
;.YEAR IN SCHOOL SOPHMORE
[^SOCIOECONOMIC INDEX40
NUMBER OF PRINTING COURSES COMPLETED 1
, ALL COURSE WORK WAS COMPLETED AT THE SCHOOL
INDICATED ABOVE.
WORK EXPERIENCE IN THE PRINTING INDUSTRY-
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITED NO
STUDENT NUMBER--1. 06
SCHOOL CODE X **VOCAT I0NA1.< *
YEAR IN SCHOOL SENIOR
SOCIOECONOMIC INDEX 33
NUMBER OF PRINTING COURSES C0HP1ETED 2
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
HAS MADE VISITATIONS TO PRINTING COMPANIESYES
'ALL VISITATIONS WFRE SCHOOL SPONSORED NO
WORK EXPERIENCE IN THE PRINTING INDUSTRYYES
RELATIVES OR CLOSE PR] ENDS L-MPLOYFD
BY PRINTING COMPANIES VISITED YES
EMPLOYMENT OBJFCTIVE WOULD POSSIBLY CONSIDER
EMPLOYMENT IN THE PRINTING INDUSTRY.
STUDENT NUMBER ??1
SCHOOL CODE P "INDUSTRIAL ARTS**
YEAR IN SCHOOL SOPHMORE
SOCIOECONOMIC INDEX53
NUMBER OF PRINTING COURSES COMPLETED 2
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
WORK EXPERIENCE IN THF PRINTING INDUSTRY-
RELATIVES OR CLOSE FRIENDS EMPLOYED
SY PRINTING COMPANIES VISITEDYES
TABLE 10 (continued)
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STUDENT NUMBER 222
^ffi0iNcgfe5[-na^-5TRUl- ARTS"
SOCIOECONOMIC INDEX?5
WBIR,,9E-P!<.JBTIN6 COURSES COMPLETED 1
ftjDICATEO ABOVE. S NT C0MPLETED E SCHOOL
BiLSS2I.H5IIiIJDNS T0 PRINTING COMPANIESNO
i!22!_J.ISE5I6i!CE >N THE printing industryno******4*ftatt,<,<,<t4,44c4,<,ijj;jji5j
"**"**" *""*#.*
STUDENT NUHBER 234
SCHOOL CODE P **INDUSTR1AL ARTS**
YEAR IN SCHOOL SOPHMORE
SOCIOECONOMIC INDEX UNDETERMINED
NUMBER OF PRINTING COURSES COMPLETED 2
ALL COURSE WORK WAS HOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
-NO
WORK EXPERIENCE IN THE PRINTING INDUSTRYNO
ft*""*""**"*"**""""*"""""*
ft"*""" "ft**"*"
EMPLOYMENT OBJECTIVEDEFINITELY DOES NOT PLAN
TO SEEK EMPLOYMENT IN THE PRINTING INDUSTRY.
STUDENT NUMBER223
SCHOOL CODEP "INDUSTRIAL ARTS"WiAR IN SCHOOLSOPHMORE
SOCIOECONOMIC INDEX50
NUMBER DF PRINTING COURSES COMPLETED2
mUXedeaS8v1."as not C0HPLETED THE SC"OL
Jf? MPSTYJ$II*T,0NS T0 PRINTING COMPANIESYESALL VISITATIONS WERE SCHOOL SPONSOREDNO
HgRK EXPERIENCE IN THE PRINTING INDUSTRYYES
BR?U^iNVffNG0RcgM?AS|.EFSRI5?MS^SJEg
fHtSBtfOt Wlfil'lilTiiTmMSaiTlK CDNSIDER
STUDENT NUMBER 235
SCHOOL CODE--P "INDUSTRIAL ARTS"
YEAR IN SCHOQL--S0PHHORE
SOCIOECONOMIC INDEX34
NUMBER OF PRINTING COURSES COMPLETED3
ALL COURSE WORK WAS NOT COMPLETEO AT THE SCHOOL
INDICATED ABOVE.
HAS MADE VISITATIONS TO PRINTING COMPANIES YES
ALL VISITATIONS WERE SCHOOL SPONSORED NO
HORK EXPERIENCE IN THE PRINTING INDUSTRYYES
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITED YES
EMPLOYMENT OOJECTIVE WOULD POSSIBLY CONSIDER
EMPLOYMENT IN THE PRINTING INOUSTRY.
STUDENT NUMBER--224
IQfali.,C9?S^;l> "INDUSTRIAL ARTS"
YEAR IN SCHOOLSOPHMORE
SOCIOECONOMIC INDEX31
MJH6ER OF. PRINTING COURSES COMPLETED 1
tfchifSVISESR8l HAS Nor COMPLETED AT THE SCHOOLINDICATED ABOVE.
HAS HADE VISITATIONS
ALL VISITATIONS WERE
TO PRINTING COMPANIES YES
SCHOOL SPONSOREDNO
SBP2t?XERJEK.E,,!5! THE PRINTING INDUSTRYNORELATlVfcS OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITEDNO
EMPLOYMENT OBJECTIVE PLANS TO GO FOR ADDITIONAL
EDUCATION DIRECTLY AFTER GRADUATION.
""u,"u",-
STUDENT NUMBER 236
SCHOOL CODEP "INDUSTRIAL ARTS"
YEAR IN SCHOOLSENIOR
SOCIOECONOMIC INDEX32
NUMBER DF PRINTING COURSES COMPLETED-
HAS MADE VISITATIONS TO PRINTING COMPANIES YE
ALL VISITATIONS HERE SCHOOL SPONSOREDNO
WORK EXPERIENCE IN THE PRINTING INDUSTRYNO
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITEDYES
EMPLOYMENT OBJECTIVEWOULD POSSIBLY CONSIDER
EMPLOYMENT IN THE PRINTING INDUSTRY.
STUDENT NUMBER 231
SCHOOL CODEP ** INDUSTRIAL ARTS**
YEAR IN SCHOOL SOPHMORE
SOCIOECONOMIC INDEX33
NUHBER OF PRIN. I iJRSES COMPLETEO 1
AJLL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
HAS HADE VISITATIONS TO PRINTING CDMPANIESYES
A4.L VISITATIONS WERE SCHOOL SPONSOREDNO
HORK EXPERIENCE IN THE PRINTING INDUSTRYYES
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITEDYES
STUDENT NUMBER237
SCHOOL CODEP "INDUSTRIAL ARTS**
YEAR IN SCHOOLSOPHMORE
SOCIOECONOMIC INDEXUNDETERMINED
NUMBER OF PRINTING COURSES COMPLETEO2
ALL COURSE WORK WAS NOT COMPLETEO AT THE SCHOOL
INDICATED ABOVE.
HORK EXPERIENCE IN THE PRINTING INDUSTRY-
*""**"*"*"""t"""""S"ft#4#4
********** ft""*""
STUDENT NUHBER 232
SCHOOL CODEP "INDUSTRIAL ARTS**
eii IN SCHOOLSOPHMORE
.SBpjoEeoNOMiG imm so
NUMBER OF PRINTING COURSES COMPLETED 1
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
-YES
STUDENT NUMBER 238
SCHOOL CODE P "INDUSTRIAL ARTS"
YEAR IN SCHOOL UNDETERMINED
SOCIOECONOMIC INDEX39
NUMBER OF PRINTING COURSES COMPLETEO 2
ALL COURSE WORK WAS COMPLETED AT THE SCHOOL
INDICATED ABOVE.
HORK EXPERIENCE IN THE PRINTING INDUSTRY NO
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITEDYES
EMPLOYMENT OBJECTIVEDEFINITELY DOES NOT PLAN
TO SEEK EMPLOYMENT IN THE PRINTING INDUSTRY.
HORK EXPERIENCE IN THE PRINTING INDUSTRY-
"*"""**""""g"ft"ftftft*ftft##&:
********** **********
STUDENT NUMBER 233
SCHOOL CODEP **INDUSTRIAL ARTS**
YEAR IN SCHOOLSENIOR
SOCIOECONOMIC INDEX60
NUHBER OF PRINTING COURSES COMPLETED 1
ALL COURSE WORK HAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
STUDENT NUMBER 239
SCHOOL CODE P "INDUSTRIAL ARTS**
YEAR IN SCHOOL SOPHMORE
SOCIOECONOMIC INDEX16
NUMBER OF PRINTING COURSES COMPLETED 3
ALL COURSE HORK HAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
-YES
WORK EXPERIENCE IN THE PRINTING INDUSTRY NO
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITEDNO
WORK EXPERIENCE IN THE PRINTING INDUSTRYNO
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITEDYES
TABLE 10 (continued)
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STUDENT NUMBER-
SOCIOECONDMIC 1NDFX-
NUMBER OF PRINTING COURSES COMPLETED 2
INDICATED ABOVE.
iJAS Nm C0HPLETED AT T"E SCHOOL
HAS MADE VISITATIONS TO PRINTING COMPANI ESYESAL1 VISITATIONS WERE SCHOOL SPONSOREDNO
WORK EXPERIENCE IN THE PRINTING INDUSTRYYES
RELATIVES DR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITED YES
EMPLOYMENT OBJECT I VEDEFIN ITELY PLANS TO SEEK
EMPLOYMENT IN THE PRINTING INDUSTRY.
STUDENT NUMBER 251
SCHOOL CODEK ftftlMitlSTRl AL ARTS"
YEAR IN SCHOOL SOPH^'nRE
SOCIOECONOMIC INDFX M
NUMBER OF PRINTING COURSES COMPLETED 1
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
WORK EXPERIENCE IN THF PRINTING INDUSTRY-
4**ft**ft***ft*******4****ft*e*******ftft4
4*****ft444 "ft"""*
STUDENT NUMBER ?42
SCHOOL CODE K "INDUSTRIAL ARTS**
YEAR IN SCHOOLSENIOR
SOCIOECONOMIC INDEX46
NUMBER OF PRINTING COURSES COMPLETED 1
At,k,9WKE.SSS!5 "AS NDT COMPI.E1ED AT THE SCHOOL
INDICATED ABOVE.
WORK EXPERIENCE IN 1 HE PRINTING INDUSTRYNO
""""""ftft**************************
""""" **********
EMPLOYMENT OBJECTIVE PLANS TO GO FOR ADDITIONAL
EDUCATION DIRECTLY AFTER GRADUATION.
STUDENT NUMBER 252
SCHOOL CODEK "INDUSTRIAL ARTS"
YEAR IN SCHOOL SOPHMnRE
SOCIOECONOMIC INDEX34
NUMBER OF PRINTING COURSES COMPLETED 1
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
-NO
WORK EXPERIENCE IN THE PRINTING INDUSTRY NO
"****44**4****ft******************** **
********** ft*********
STUDENT NUMBER 245
SCHOOL CODEK "INDUSTRIAL ARTS**
YEAR IN SCHOOL SENIOR
SOCIOECONOMIC INDEX60
NUMBER OF PRINTING COURSES COMPLETED 2
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
STUDENT NUMBER 253
SCHOOL CODE K "INDUSTRIAL ARTS**
YEAR IN SCHOOL SENIOR
SOCIOECONOMIC INDEX34
NUMBER OF PRINTING COURSES COMPLETED 2
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
WORK EXPERIENCE IN THE .PRINTING INDUSTRY-
*****************ft*ft^*****************
********** ft*********
WORK EXPERIENCE IN THE PRINTING INDUSTRYNO
****ft**4**4***"4"*"********"*"**ft
ft********* "****
STUDENT NUMBER 246
SCHOOL CODE K "INDUSTRIAL ARTS**
YEAR IN SCHDOL SENIOR
SOCIOECONOMIC INDEX22
NUMBER OF PRINTING COURSES COMPLETED 1
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
-NO
WORK EXPERIENCE IN THE PRINTING INDUSTRY NO
""*4*****"**"***"*ft*ft"**""****
********** **********
EMPLOYMENT OBJECT IVEPLANS TO GO FOR ADDITIONAL
EDUCATION DIRECTLY AFTER GRADUATION.
STUDENT NUMBER 254
SCHOOL CODEK "INDUSTRIAL ARTS"
YEAR IN SCHOOLSOPHMORE
SOCIOECONOMIC INDEX65
NUMBER OF PRINTING COURSES COMPLETED 2
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
WORK EXPERIENCE IN THE PRINTING INDUSTRY NO
***************************** ****.""**
********** **********
STUDENT NUHBER 249
SCHOOL CODE K "INDUSTRIAL ARTS**
YEAR IN SCHOOL SENIOR
SOCIOECONOMIC INDEX 16
NUMBER OF PRINTING COURSES COMPLETED 2
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
STUDENT NUMBER 255
SCHOOL CODE K "INDUSTRIAL ARTS**
YEAR IN SCHOOL SENIOR
SOCIOECONOMIC INDEX 19
NUMBER Or PRINTING COURSES COMPLETED 2
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
WORK EXPERIENCE IN THE PRINTING INDUSTRYNO
****************************************
********** **********
WORK EXPERIENCE IN THE PRINTING INDUSTRY-
************************** ft ft*** ft********
********** 0*********
STUDENT NUMBER 250
SCHOOL CODE K *- 1NDUSTRI AL ARTS**
YEAR IN SCHOOL SOPHMORE
SOC10ECONOMIC INDEX32
NUMBER OF PRINTING COIIRSFS COMPLETED 1
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
-NO
STUDENT NUMBER 257
SCHOOL CODE--K "INDUSTRIAL ARTS**
YEAR IN SCHOOL SOPHMORE
SOCIOECONOMIC INDEX40
NUMBER OF PRINTING COURSFS COMPLETED 1
ALL COURSE WORK WHS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
-NO
WORK EXPERIENCE IN THF PRINTING INDUSTRY-
"*44*******""*ft*#ftftft*ft*********"S
********** **********
WORK EXPERIENCE IN THF PRINTING INOUSTRY-
****************************************
********** *******
TABLE 10 (continued)
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STUDENT NUMBER 2f><<
SCHOOL CODE K
"
-5EAB IN SCHOOL
SOCIOECONOMIC INDEX40
NUMBER OF PRINTING COURSES COMPLETED 1
IfebilATED ABOVE. AS "m C0HPLETE0 AT THE SCHOOL
STUDENT NUMBER267
SCHOOL CODEA "INDUSTRIAL ARTS"
YEAR IN SCHOOL UNDETERMINED
SOCIOECONOMIC INDEX 33
NUMBER OF PRINTING COURSES COMPLETED-
ALL COURSE WORK
'"" - '"
INDICATED ABOVE.
WORK EXPERIENCE IN THE PRINTING INDUSTRYND
*ft"*4*"****#*******ft*****************
ft*"""" ft*********
EMPLOYMENT OBJECTIVEPLANS TO GO FOR ADDITIONALEDUCATION DIRECTLY AFTER GRADUATION.
WORK EXPERIENCE IN THE PRINTING INDUSTRY-
#*""""*""_**#..****ft**** ft********* ft*
********** "*""*"
STUDENT NUMBER261
SCHOOL CODE A "INDUSTRIAL ARTS"
YEAR IN SCHOOL SOPHMORE
SOCIOECONOMIC INDEX 40
NUMBER OF PRINTING C0URSE5 COMPLETEO 2
*N01CATEDE
ABOVE
"" NT CDMPLET6D AT THE SCHOOL
HAS MADE VTSITATIONS TO PRINTING COMPANIESYES
ALL VISITATIONS WERE SCHOOL SPONSOREO--NO
HORK EXPERIENCE TO THE PRINTING INDUSTRYNO
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITED YES
EMPLOYMENT OBJECTIVE PLANS TO BO FOR ADDITIONAL
EDUCATION DIRECTLY AFTER GRADUATION.
STUDENT NUMBER 268
SCHOOL CODEA **INDUSTR1AL ARTS**
YEAR IN SCHOOLUNDETERMINED
SOCIOECONOMIC INDEX 16
NUMBER OF PRINTING COURSES COMPLETED2
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
WORK EXPERIENCE IN THE PRINTING INDUSTRY NO
ft*"**""""***"*"*"*"*""***"**
********** **********
EMPLOYMENT OBJECTIVE-
STUDENT NUHBER 262
SCHOOL CODE A "INDUSTRIAL ARTS**
YEAR IN SCHOOL SOPHMORE
SOCIOECONOMIC INDEX 70
NUMBER OF PRINTING COURSES COMPLETED2
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
-YES
HORK EXPERIENCE IN THE PRINTING INDUSTRYNO
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITEDYES
EMPLOYMENT OBJECTIVEPLANS TO GO FOR ADDITIONAL
EDUCATION DIRECTLY AFTER GRADUATION WITH PLANS TO SEEK
EMPLOYMENT IN THE PRINTING INDUSTRY.
STUDENT NUMBER 269
SCHOOL CODEA "INDUSTRIAL ARTS"
YEAR IN SCHOOLSOPHMORE
SOCIOECONOMIC INDEX 7
NUMBER OF PRINTING COURSES COMPLETED2
ALL.COURSE WORK WAS NOT COMPLETED AT THE SCHOOLINDICATED ABOVE.
HAS MADE VTSITATIONS TO PRINTING COMPANIESYES
ALL VISITATIONS WERE SCHOOL SPONSOREDNO .
HORK EXPERIENCE IN THE PRINTING INDUSTRYNO
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITEDYES
EMPLOYMENT OBJECTIVEPLANS TO GO FOR ADDITIONAL
EDUCATION DIRECTLY AFTER GRADUATION.
STUDENT NUMBER 264
SCHOOL CODE A "INDUSTRIAL ARTS**
YEAR IN SCHOOL UNDETERMINED
SOCIOECONOMIC INDEX59
NUHBER OF PRINTING COURSES COMPLETED 2
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
-ND
WORK EXPERIENCE IN THE PRINTING INDUSTRYNO
ft***"""**"********""*"#"""****
- **"#*"* ******""
EMPLOYMENT OBJECTIVEPLANS TO GO FOR ADDITIONAL
EDUCATION DIRECTLY AFTER GRADUATION.
STUDENT NUHBER 270
SCHOOL CODE A "INDUSTRIAL ARTS**
YEAR IN SCHOOL UNDETERMINED
SOCIOECONOMIC INDEX UNDETERMINED
NUMBER OF PRINTING COURSES COMPLETED-
ALL COURSE WORK WAS NOT COMPLETED AT
INDICATED ABOVE.
THE SCHOOL
HORK EXPERIENCE IN THE PRINTING INDUSTRYNO
******""ft****"*****""**************
********** **********
STUDENT NUMBER 265
SCHOOL CODE A SSINDUSTRIAL ARTS**
YEAR IN SCHOOL SOPHMORE
SOCIOECONOMIC INDEX79
NUMBER OF PRINTING COURSES COMPLETED2
ALL COURSE WORK WAS NOT COMPLETEO AT THE SCHOOL'
INDICATED ABOVE.
HAS HADE VISITATIONS TO PRINTING COMPANIES-
ALL VISITATIONS WERE SCHOOL SPONSORED NO
BY PRINTING COMPANIES VISITEDNO
YES
STUDENT NUMBER271
SCHOOL CODEA "INDUSTRIAL ARTS**
YEAR IN SCHOOLSOPHMORE
SOCIOECONOMIC INDEX33
NUMBER OF PRINTING COURSES COMPLETED2
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
HAS MADE VISITATIONS TO PRINTING COMPANIESYES
ALL VISITATIONS WERE SCHOOL SPONSOREDNO
HORK EXPERIENCE IN THE PRINTING INDUSTRYNO
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITEDYES
STUDENT NUMBER 266
SCHOOL CODEA "INDUSTRIAL ARTS**
YEAR IN SCHOOL SOPHMORE
SOCIOECONOMIC INDEX36
NUMBER OF PRINTING COURSES COMPLETED 1
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
STUDENT NUMBER 272
SCHOOL CODEA "INDUSTRIAL ARTS"
YEAR IN SCH00L--SOPHMDRE
SOCIOECONOMIC INDEX39
NUMBER OF PRINTING COURSES COMPLETED2
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
HORK EXPERIENCE IN THE PRINTING INDUSTRYNO
e^"e*"ft******************************
*""* **********
WORK EXPERIENCE IN THF PRINTING INDUSTRY NO
4********************4******************
********** **********
TABLE 10 (continued)
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STUDENT NUMBER ?33
SCHOOL CODF A '-INDUSTRIAL ARTS-*
YEAR IN SCHOOLUNOtTERM 1 NSO
SOCIOECONOMIC INr.FX 44
NUMBER OF PRINT IMC COURSES COMPLETED 1
1N0ICATEDEAB0VE.UASNT CCmPLEIE 'T ,HE SCHOOL
WLK?LXHIISIiP,S T0 PRINTING COMPANIESNO****** ft *ft ft ft*************** 44*******4****
XSHLISjm'fN" IN THE PRINTING INDUSTRYNO************ ft***.*** *********************
********# **********
EMfLOYMENT OBJECTIVEPLANS TO GO FOR ADDITIONALEDUCATION DIRECTLY AFTER GRADUATION.
STUDENT NUMBER 293
SCHOOL CODE C * *1 NDUSTRIAL ARTS**
YEAR IN SCHOOL SOPHMORE
SOCIOECONOMIC INDEX22
NUMBER OF PRINTING COURSES COMPLETED2
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
WORK EXPERIENCE IN THE PRINTING INDUSTRYNO
*************4**#******444444**4****4
**4******* **********
EMPLOYMENT OBJECTIVE PLANS TO GO FOR ADDITIONAL
EDUCATION DIRECTLY AFTER GRADUATION WITH PLANS TO SEEK
EMPLOYMENT IN THE PRINTING INDU5TRY.
STUDENT NUMBER--2B3
SCHOOL CODEE "INDUSTRIAL ARTS"
YEAR IN SCHOOL SENIOR
SOCIOECONOMIC INDEX 73
NUHBER OF PRINTING COURSES COMPLETED 3
?bkiSWSE.H9!.f "AS COMPLETED AT THE SCHOOLINDICATED ABOVE.
HAS HADE VISITATIONS TO PRINTING COMPANIESYE
ALL VISITATIONS WERE SCHOOL SPONSORED NO
WORK EXPERIENCE IN THE PRINTING INDUSTRYNO
RELATIVES OR CLOSE FRIENOS EMPLOYED
BY PRINTING COMPANIES VISITED NO
EMPLOYMENT OBJECTIVE WOULD POSSIBLY CONSIDEREMPLOYMENT IN THE PRINTING INDUSTRY.
NUMBSTUDENT H ER 294
SCHOOL CODE C "INDUSTRIAL ARTS**
YEAR IN SCHOOL SENIOR
SOCIOECONOMIC INOEX 56
NUMBER OF PRINTING COURSES COMPLETED 2
ALL COURSE WORK WAS NOT COMPLETEO AT THE SCHOOL
INDICATED ABOVE.
HAS MADE VISITATIONS TO PRINTING COMPANIES YES
ALL VISITATIONS WERE SCHOOL SPONSORED YES
WORK EXPERIENCE IN THE PRINTING INDUSTRYNO
RELATIVES OR CLOSE FRIENOS EMPLOYED
BY PRINTING COMPANIES VISITED NO
STUDENT NUMBER 284
SCHOOL CODE E "INDUSTRIAL ARTS"
.YEARIN SCHOOL SOPHMORE
SOCIOECONOMIC INDEX 40
NUHBER OF PRINTING COURSES COMPLETED2
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
HAS HADE VISITATIONS TO PRINTING COMPANIESYES
ALL VISITATIONS WERE SCHOOL SPONSOREOYES
HORK EXPERIENCE IN THE PRINTING INDUSTRY NO
RELATIVES OR CLOSE FRIENOS EMPLOYED
BY PRINTING COMPANIES VISITED NO
EMPLOYMENT OBJECTIVE WOULD POSSIBLY CONSIDER
EHPLOYHENT IN THE PRINTING INDUSTRY.
STUDENT NUMBER 295
SCHOOL CODEC "INDUSTRIAL ARTS"
YEAR IN SCHOOL SENIOR
SOCIOECONOMIC INDEX UNDETERMINED
NUMBER OF PRINTING COURSES COMPLETED2
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
-NO
WORK EXPERIENCE IN THE PRINTING INDUSTRY NO
****** ft*************************4******
"*****" ***44**
STUDENT NUMBER 285
SCHOOL CODE E "INDUSTRIAL ARTS**
YEAR IN SCHOOL SOPHMORE
SOCIOECONOMIC INDEX 72
NUMBER OF PRINTING COURSES COMPLETED 2
"-'
COURSE WORK WA~ - '~
CATED ABOVE.
STUDENT NUMBER 296
SCHOOL CODE C "INDUSTRIAL ARTS**
YEAR IN SCHOOL SOPHMORE
SOCIOECONOMIC INDEXUNDETERMINED
NUMBER OF PRINTING COURSES COMPLETED 2
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
HORK EXPERIENCE IN THE PRINTING INDUSTRYNO
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITEDYES
HORK EXPERIENCE IN THE PRINTING INDUSTRYNO
ft*""ft**"***""*""ft **************
""""44 **********
STUDENT NUMBER 287
SCHOOL CODE E "INDUSTRIAL ARTS**
YEAR IN SCHOOL SENIOR
SOCIOECONOMIC INDEX21
NUMBER OF PRINTING COURSES COMPLETEO 1
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
-YES
STUDENT NUMBER 297
SCHOOL CODE C "INOUSTP.I AL ARTS**
YEAR IN SCHOOL SOPHMORE
SOCIOECONOMIC INDEX 44
NUMBER OF PRINTING COURSES COMPLETED 2
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
-YES
HORK EXPERIENCE IN THE PRINTING INDUSTRY-
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITEDNO
WORK EXPERIENCE IN THE PRINTING INDUSTRY-
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITED NO
STUDENT NUMBER--292
SCHOOL CODE C "INDUSTRIAL ARTS**
YEAR IN SCHOOL SENIOR
SOCIOECONOMIC INOEX61
NUMBER OF PRINTING COURSES COMPLETEO 2
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
STUDENT NUMBER 307
SCHOOL CODEE "INDUSTRIAL ARTS**
YEAR IN SCHOOL SOPHMORE
SOCIOECONOMIC INDEX UNDETERMINED
NUMBER OF PRINTING COIISSES COMPLETEO 1
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED A30VE.
WORK EXPERIENCE III THE PR1MT1NC INDUSTRY-
**4W4***ft*****4*****ftft****ft*ftftft4*ftft
4*444***** **********
WORK EXPERIENCE IN THE PRINTING INDUSTRY-
RELATIVES OR ClOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITED YES
TABLE 10 (continued)
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STUDENT NUMBER309ImN^-oE-'IMJg'41- ARTS**
SOCIOECONOMIC INDEX31
NUHBER OF PRINTING COURSES COMPLETED-2
ABOVE
N0T'Cp>-eTED AT THE SCHOOL
W? !WP?-ryiJITI.P8J_5 IB PRINTING COMPANIESYESALL VISITATIONS HERE SCHOOL SPONSOREDYES
HQMrfiSif,,ISNC.E IN THE PRINTING INDUSTRYNO
BRfU}Ji?fNgRcSLH^IEFSR,^iMS^8XaD
IR^KIKt ?SJTECHTE^lTi3T"riiLGDlRggsSiRB^ 0M,DM
STUDENT NUMBER--343
SCHOOL CODE2 "VOCATIONAL**
YEAR 1*1 SCHOOLSOPHMORE
SOCIOECONOMIC INDEX 61
NUMBER OF PRINTING COURSES COMPLETED 1
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
IND-K.ATD:.ABOVE.
HAS MADE VISITATIONS TO PRINTING COMPANIESYES
ALL VISITATIONS WERE SCHOOL SPONSOREDYES
WORK EXPERIENCE IN THE INDUSTRYNO
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITEDNO
STUDENT NUMBER 310
SCHOOL CUDE E "INDUSTRIAL ARTS"
YEAR IN SCHOOL SOPHMORE
SOCIOECONOMIC INOEX UNDETERMINED
NUHBER OF PRINTING COURSES COMPLETED3
$iifc,9!!5e.S2?, WAS completed at the schoolINDICATED ABOVE.
HAS MADE VISITATIONS TO PRINTING COMPANIESYES
ALL VISITATIONS HERE SCHOOL SPONSOREDYES
HORK EXPERIENCE IN THE PRINTING .INDUSTRYNORELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITEDNO
BVtBBfflr ?SJ!CHE,?ERIN??UNISEDiiSYTgtAN5 T "EK
STUDENT NUmUr345
SCHOOL CODEZ "VOCATIONAL"
YEAR IN SCHOOL SOPHMORE
SOCIOECONOMIC INDEX31
"NUMBER OF PRINTING C0UR5ES COHPLETED---2
ALL COURSE WORK HAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
i.HAS MADE VISITATIONS TO PRINTING COHPANlESYES
ALL VISITATIONS WERE SCHOOL SPONSOREDYES
WORK EXPERIENCE IN THE PRINTING INDUSTRY NO
RELATIVES OR CLOSE FRIENDS EHPLOYED
BY PRINTING COMPANIES VISITEDYES
EMPLOYMENT OBJECTIVE-
STUDENT NUMBER 321
SCHODL CODEZ "VOCATIONAL"
YEAR IN SCHOOLSENIOR
SOCIOECONOMIC INDEX 66
NUMBER OF PRINTING COURSES COMPLETED3
Al,fe,S9KE.Sa5.5 USS COMPLETED AT THE SCHOOLINDICATED ABOVE.
HAS MADE VISITATIONS TO PRINTING COMPANIESYES
ALL VISITATIONS HERE SCHOOL SPONSOREDYES
HORK EXPERIENCE IN THE PRINTING INDUSTRYYES
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY .PRINTING COMPANIES VISITED YES
EMPLOYMENT OBJECTIVE PLANS TO GO FOR ADDITIONAL
EDUCATION DIRECTLY AFTER 6RADUATI0N.
STUDENT NUMBER 365
SCHOOL CODEZ s*VOCATIONAL"
YEAR IN 5CH00L--SENI0R
SOCIOECONOMIC INDEX73
NUMBER OF PRINTING COURSES COHPLETED3
ALL COURSE WORK WAS COHPLETED AT THE SCHOOL
INDICATED ABOVE.
WORK EXPERIENCE IN THE PRINTING INDUSTRYNO
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITEDNO
EMPLOYMENT OBJECTIVE-
STUDENT NUMBER-334
SCHOOL CODEZ "VOCATIONAL**
YEAR IN SCHOOLSOPHMORE
SOCIOECONOMIC INDEXUNDETERMINED
NUMBER OF PRINTING COURSES COMPLETED 2
ALL COURSE WORK HAS COMPLETED AT THE SCHOOL
INDICATED ABOVE.
HORK EXPERIENCE IN THE PRINTING INDUSTRY-
REtATIVES OR CLOSE FRIENDS EMPLOYED
BYVPRINTING COMPANIES VISITED NO
student number 500
school codeb ** industrial arts**
year in schoolsenior
socioeconomic indexundetermined
number of printing courses completed 1
all course work was not completed at the school
indicated above.
has hade visitations to printing companiesyes
all visitations were schodl sponsoredno
work Experience in the printing industry no
relatives or close friends employed
by printing companies visitedno
employment objectiveplans to go for additional
education directly after graduation with plans to seek
employment in the printing industry.
STUDENT NUMBER 336
SCHOOL CODE Z "VOCATIONAL**
YEAR IN SCHOOL UNDETERMINED
SOCIOECONOMIC INDEX65
NUMBER OF PRINTING COURSES COMPLETED 1
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
-NO
STUDENT NUMBER 501
SCHOOL CODEB "INDUSTRIAL ARTS"
YEAR IN SCHOOL SOPHMORE
SOCIOECONOMIC INDEX 67
NUMBER OF PRINTING COURSES COMPLETED 1
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
*"*#"" ft*********
WORK EXPERIENCE IN THE PRINTING INDUSTRY NO
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITEDYES
EMPLOYMENT OBJECTIVE PLANS TO GO FOR ADDITIONAL
EDUCATION OIRECTLY AFTER GRADUATION WITH PLANS TO SEEK
EMPLOYMENT IN THE PRINTING INDUSTRY.
STUDENT NUMBER 338
SCHOOL CODE Z "VOCAT 10NAL"
YEAR IN SCHOOL SOPHMORE
SOCIOECONOMIC INDEX36
NUMBER OF PRINTING COURSES COMPLETED2
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
-YES
STUDENT NUMBER 502
SCHOOL CODE B "INDUSTRI AL ARTS**
YEAR IN SCHOOL--SDPHMORE
SOCIOECONOMIC INDEX22
NUMBER OF PRINTING COURSES COMPLETED 1
ALL COURSE WORK WAS NOT COHPLETED AT THE SCHOOL
INDICATED ABOVE.
HORK EXPERIENCE IN THE PRINTING INDUSTRYYES
RELATIVES OR CLOSE ; FR IENDS. EMPLOYED
BY PRINTING COMPANIES VISITEDNO
EMPLOYMENT OBJECTIVEWOULD POSSIBLY CONSIDER
EMPLOYMENT IN THE PRINTING INDUSTRY.
WORK EXPERIENCE IN THE PRINTING INDUSTRYNO
ft*"ft*""""""ft*""""****"*"***
4*******4* 44*4******
TABLE 10 (continued)
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STUDENT MLIMI3ER- -503
SCHOOL CODE B "INDUSTRIAL ARTS"
YEAR IN SCHUOL SOPHMORE
SOCIOECONOMIC INDEX 61
NUMBER OF PRINTING COURSES COMPI.FTED 1
INDICAteP^ABOVE.1"15Nr C0M,,LETE0 I TE SCHOOL
HAS MADE VISITATIONS TO PRINTING COMPANIESNO"*"*ft***4*ftft**ft****4"**4*Ce"4*ft**ftft*
HSKftSUrW!?"?!! 1N THE PK1NT1HG INDUSTRYNOft***4ft*ft*4^ ^^ftftftftftft***********^**:'.,- -***
******** *^.ft*4*****
EMPLOYMENT OBJECTIVE PLANS TO GO FOR ADDITIONALEDUCATION DIRECTLY AFTER GRADUATION.
STUDENT NUMBER 510
SCHOOL CODE 11 "INDUSTRIAL ARTS**
YEAR IN SCHOOL SENIOR
SOCIOECONOMIC INDEX 31
NUMBER OF PRINTING COURSES COMPLETEO 1
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
-YES
WORK EXPERIENCE IN THE PRINTING INDUSTRYNO
RELATIVES OR CLOSF FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITED YES
EMPLOYMENT OBJECTIVE PLANS TO GO FOR ADDITIONAL
EDUCATION DIRECTLY AFTER GRADUATION WITH PLANS TO SEEK
EMPLOYMENT IN THE PRINTING INDUSTRY.
STUDENT NUMBER 505
SCHOOL CODEB "INDUSTRIAL ARTS**
YEAR IN SCHOOL SOPHMORE
SOCIOECONOMIC INDEX 34
NUMBER OF PRINTING COURSES COMPLETEO 1
At,k,99VE.SP,Sf HAS N0T COMPLETED AT THE SCHOOLINDICATED ABOVE.
HAS MADE VISITATIONS TO PRINTING COMPANIES-
ALL VISITATIONS WERE SCHOOL SPONSORED NO
WORK EXPERIENCE IN THE PRINTING INDUSTRYN
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITED NO
-YES
STUDENT NUMBER 511
SCHOOL CODE B "INDUSTRIAL ARTS**
YEAR IN SCHOOL SENIOR
SOCIOECONOMIC INDFX 19
NUMBER OF PRINTING COURSES COMPLETEO 2
A!ioicy^EAS8&EK.WAS N0T C0MPLETED AT THE SCH<-
-NO
WORK EXPERIENCE IN THE PRINTING INDUSTRYNO
********#******************************
********#* 4*ft*"*"
EMPLOYMENT OBJECTIVE PLANS TO GO FDR ADDITIONAL
EDUCATION DIRECTLY AFTER GRADUATION KITH PLANS TO
EMPLOYMENT IN THE PRINTING INDUSTRY.
STUDENT NUMBER 506
SCHOOL CODE B "INDUSTRIAL ARTS**
YEAR IN SCHOOLSOPHMORE
SOCIOECONOMIC INOEX UNDETERMINED
NUMBER DF PRINTING COURSES COMPLETED 1
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
HAS HADE VIS11ATI0NS TO PRINTING COMPANIES YES
ALL VISITATIONS WERE SCHOOL SPONSOREDNO
WORK EXPERIENCE IN THE PRINTING INDUSTRY NO
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITED NO
EMPLOYMENT OBJECTIVE DEFINITELY DOES NOT PLAN
TO SEL-K EMPLOYMENT IN THE PRINTING INDUSTRY.
STUDENT NUMBER 512
SCHOOL CODE B "INDUSTRIAL ARTS**
YEAR IN SCHOOL SENIOR
SOCIOECONOMIC INDEX 54
NUMBER OF PRINTING COURSES COMPLETED2
ft,k-99MSESSS5 "AS N0T COMPLETED AT THE SCHOOLINDiCATED ABOVE.
W? S??lTy4?J,.T5TlnNS T0 PRINTING COMPANIESYESALL VISITATIONS WERE SCHOOL SPONSOREDNO
HORK EXPERIENCE IN THE PRINTING INDUSTRYNO
RELATIVES OR CLOSE FRIENOS EMPLOYED
BY PRINTING COMPANIES VISITED NO
EMPLOYMENT OBJECTIVE PLANS TO GO FOR ADDITIONAL
EDUCATION DIRECTLY AFTER GRADUATION WITH PLANS TO SEEK
EMPLOYMENT IN THE PRINTING INDUSTRY.
STUDENT NUMBER 507
SCHOOL CODE B "INDUSTRIAL ARTS**
YEAR IN SCHOOL SOPHMORE
SOCIOECONOMIC INDEX 11
NUMBER OF PRINTING COURSES COMPLETED 1
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
-NO
STUDENT NUHBER 513
SCHOOL CODE B "INDUSTRIAL ARTS**
YEAR IN SCHOOL SENIOR
SOCIOECONOMIC INDEX22
NUMBER OF PRINTING COURSES COMPLETED 1
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
-NO
HORK EXPERIENCE IN THE PRINTING INDUSTRY-
"*******************#**"**************
********** **********
WORK EXPERIENCE IN THE PRINTING INDUSTRY NO
"*"4***444****ftftftftft**"tt***44*ftft****
********** ****444ft**
STUDENT NUMBER 508
SCHOOL CODE B "INDUSTRIAL ARTS**
YEAR IN SCHOOL SOPHMORE
SOCIOECONOMIC INDEX 33
NUMBER OF PRINTING COURSES COMPLETED 1
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
-NO
STUDENT NUMBER 514
SCHOOL CODE B "INDUSTRIAL ARTS**
YEAR IN SCHOOL SENIOR
SOCIOECONOMIC INDEX38
NUMBER OF PRINTING COURSES COMPLETED 1
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
-NO
HORK EXPERIENCE IN THE PRINTING INDUSTRYNO
4****44**************************4*4**4*
*****ftft*ft* **********
EMPLOYMENT OBJECTIVE WOULD POSSIBLY CONSIDER
EMPLOYMENT IN THE PRINTING INDUSTRY.
WORK EXPERIENCE IN THE PRINTING INDUSTRY NO
**4*4********4*4****** ft*****************
*4***4** **********
STUDENT NUMBER 509
SCHOOL CODE B "INDUSTRIAL ARTS**
YEAR IN SCHOOLSOPHMORE
SOCIOECONOMIC. INDEX 16
NUMBER OF PRINTING COURSES COMPLETED 1
ALL COURSE WORK WAS NOT COHPLETED AT THE SCHOOL
INDICATED ABOVE.
-NO
STUDENT NUMBER 515
SCHOOL CODE B ** INDUSTRIAL ARTS**
YEAR IN SCHOOL SENIOR
SOCIOECONOMIC INOEX76
NUMBER OF PRINTING COURSES COMPLETED 1
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
HORK EXPERIENCE IN THE PRINTING INDUSTRY NO
******* 4* ****** ft* ft 4***44***44ft* 44 ft******
*""" ft*********
HORK EXPERIENCE IN THE PRINTING INDUSTRY-
4*44***44***4*******4 ******44******** 4* 4
"ft******* ***ftft444*ft
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STUDENT NUMBER--5H
SCHOOL CODE B "INDUSTRIAL ARTS*
YEAR IN SCHOOL SOPHMORE
SOCIOECONOMIC INDEX 39
NUHBER OF PRINTING COURSES COMPLETFO-
.., ...,.,. .. .... ...
_-.Ej,
..ALL COURSE WORK
INDICATED ABOVE.
WAS NOT COHPLET D AT THE SCHOOL
WORK EXPERIENCE IN THE PRINTING INDUSTRYNO
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITED YE5
EMPLOYMENT OBJECT!VEPL ANS TO GO FOR ADDITIONAL
EDUCATION DIRECTLY AFTER GRADUATION WITH PLANS TO
EMPLOYMENT IN THE PRINTING INDUSTRY,
STUDENT NUMBER--603
SCHOOL CODES "INDUSTRIAL ARTS*
YEAR IN SCHOOLSOPHMORE
SOCIOECONOMIC INDEX44
NUMBER OF PRINTING COURSES COMPLETED2 ,
ALL COURSE WORK HAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
HAS MADE VISITATIONS TO PRINTING COMPANIESYES
ALL VISITATIONS WERE SCHOOL SPONSORED YES
HORK EXPERIENCE IN THE PRINTING INDUSTRY*NO
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITED NO
EMPLOYMENT OBJECT!VEPL ANS TO GO FOR ADDITIONAL
EDUCATION DIRECTLY AFTER GRADUATION.
STUDENT NUMBER517
SCHOOL CODEB ** INDUSTRIAL ARTS**
YEAR IN SCHOOL SOPHMORE
SOCIOECONOMIC INDEX50
NUMBER OF PRINTING COURSES COMPLETED 1
ALL COURSE WORK WAS NOT COHPLETED AT THE SCHOOL
INDICATED ABOVE.
-YES
WORK EXPERIENCE IN THE PRINTING INDUSTRYNO
RELATIVES OR CLOSE FRIENOS EMPLOYED
BY PRINTING COMPANIES VISITED NO
-PLANS TO GO FOR ADDITIONAL
STUDENT NUMBER^-6D4
SCHOOL CODES "INDUSTRIAL ARTS'*
YEAR .IN SCHOOLSENIOR
SOCIOECONOMIC INDEX45
NUMBER OF PRINTING COURSES COMPLETED3
ALL COURSE WORK HAS COMPLETED AT THE SCHOOL
INDICATED ABOVE.
HAS HADE VISITATIONS TO PRINTING COMPANIES Y
ALL VISITATIONS WERE SCHOOL SPONSORED YES
WORK EXPERIENCE IN THE PRINTING INDUSTRY NO
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITED NO
STUDENT NUMBER--518
SCHOOL CODEB "INDUSTRIAL ARTS"
YEAR IN SCHOOLSOPHHORE
SOCIOECONOMIC INDEX UNDETERMINED
NUMBER OF PRINTING COURSES COMPLETED2
ALL COURSE WORK WAS NOT COHPLETED AT THE SCHOOL
INDICATED ABOVE.
STUDENT NUMBER 605
SCHOOL CODE S "INDUSTRIAL ARTS**
YEAR IN SCHOOL SOPHHORE
SOC10ECONOHIC INDEX 31
NUHBER DF PRINTING COURSES COHPLETED 3
ALL CDURSE WORK WAS COMPLETED AT THE SCHOOL
INDICATED ABOVE.
HORK EXPERIENCE IN THE PRINTING INDUSTRYND
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITED NO
HORK EXPERIENCE IN THE PRINTING INDUSTRYYES
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING CDHPANIES VISITED YES
EMPLOYHENT OBJECTIVE PLANS TO GO FOR ADDITIONAL
EDUCATION DIRECTLY AFTER GRADUATION HI TH PLANS TO SEEK
EHPLOYHENT IN THE PRINTING INDUSTRY.
STUDENT NUHBER 519
SCHOOL CODE B "INDUSTRIAL ARTS**
YEAR IN SCHOOL SENIOR
SOCIOECONOMIC INDEX44
NUHBER OF PRINTING COURSES COMPLETED 2
ALL COURSE HORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
-YE5
STUDENT NUHBER 625
SCHOOL CODE T "INDUSTRIAL ARTS**
YEAR IN SCHOOL SOPHMORE
SOCIOECONOMIC INDEX66
NUMBER OF PRINTING COURSES COHPLETED2
ALL COURSE HORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
-NO
HORK EXPERIENCE IN THE PRINTING INDUSTRYYES
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITEDYES
EMPLOYMENT OBJECTIVEPLANS TO GO FOR ADDITIONAL
EDUCATION DIRECTLY AFTER GRADUATION.
HORK EXPERIENCE IN THE PRINTING INDUSTRYNO
"""""#""""""9*ft#ftS#**_"
ft********* 4***4*****
EHPLOYHENT OBJECTIVEPLANS" TO GO FOR ADDITIONAL
EDUCATION DIRECTLY AFTER GRADUATION WITH PLANS TO SEEK
EHPLOYHENT IN THE PRINTING INDUSTRY.
STUDENT NUHBER 600
SCHOOL CODES "INDUSTRIAL ARTS**
YEAR IN SCHOOL SOPHHORE
SOCI-OECSNOHIC INDEX 70
NUMBER OF PRINTING COURSES COMPLETEO2
ALL COURSE WORK WAS NOT COHPLETED AT THE SCHOOL
.
INDICATED ABOVE.
HAS HADE VISITATIONS TO PRINTING COMPANIESYES
ALL VISITATIONS HERE SCHOOL SPONSOREDNO
HORK EXPERIENCE IN THE PRINTING INDUSTRYNO
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITED YES
EHPLOYHENT OBJECT IVEDEF INI TELY DOES NOT PLAN
TO SEEK EHPLOYHENT IN THE PRINTING INDUSTRY.
STUDENT NUHBER 626
SCHOOL CODET "INDUSTRIAL ARTS'*
YEAR IN SCHOOLUNDETERMINED
SOCIOECONOMIC INDEX90
NUHBER OF PRINTING COURSES COHPLETED3
ALL COURSE WORK WAS NOT COHPLETED AT THE SCHOOL
INDICATED ABOVE.
-YES
WORK EXPERIENCE IN THE PRINTING INDUSTRY NO
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITED YES
EMPLOYMENT OBJECTIVEPLANS TO GO FOR ADDITIONAL
EDUCATION DIRECTLY AFTER GRADUATION WITH PLANS TO SEEK
EMPLOYMENT IN THE PRINTING INDUSTRY.
STUDENT NUHBER 602
..
SCHOOL CODE S "INDUSTRIAL ARTS*'
YEAR IN SCHOOL SENIOR
S0C10EC0N0H1C INDEX 44
NUMBER OF PRINTING COURSES C0MPLFTED--3 ,,,,
ALL COURSE WORK WAS NOT COMPLETED AT THE
' SCHOOL
INDICATED ABOVE.
HAS HADE VISITATIONS TO PRINTING COMPANIES--YES
ALL VISITATIONS WERE SCHOOL SPONSOREDNO
HORK EXPERIENCE IN THE PRINTING 1N0USTRYNO
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITEDNO
EHPLOYHENT OBJECT 1VEPLANS TO GO FOR ADDITIONAL
EDUCATION DIRECTLY AFTER GRADUATION HITH PLANS TO SEEK
EMPLOYHENT IN THE PRINTING INDUSTRY.
STUDENT NUMBER 627
SCHOOL CODE T " INDUSTRIAL ARTS'*
YEAR IN SCHOOLSOPHHORE
SOC10EC0N0HIC INDEX33
NUHBER OF PRINTING COURSES COMPLETED 2
AIL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
HORK EXPERIENCE IN THE PRINTING INDUSTRY-
"#"****""*"*"*"'"""*'"*
""""ft* **********
TABLE 10 (continued)
STUDENT NUHBER626
INDICATED ABOVE.
HORK EXPERIENCE IN THE PRINTING INDUSTRYNO
ft'*'""""*******#"*"*****"**_*#**
*"*#***# **********
STUDENT NUHBER629
SCHOOL CODET "INDUSTRIAL ARTS**
YEAR IN SCHOOL SOPHMORE
SOCIOECONOMIC INDEX 40
NUMBER OF PRINTING COURSES COMPLETED3
ALL COURSE WORK WAS NOT COHPLETED AT THE SCHOOL
INDICATED ABOVE.
HORK EXPERIENCE IN THE PRINTING INDUSTRY-
RELATIVES OR CLOSE FRIENDS EMPLOYED
BY PRINTING COMPANIES VISITED YES
IVE PLANS TO GO FOR ADDITIONAL
Y AFTER GRADUATION H -
EMPLOYMENT IN THE PRINTING INDUSTRY.
77
*a9fil!T*ttffi5Sf-5*ffilUSTI*L *RTS
YEAR IN SCHOOLSOPHMORE
SOCIOECONOMIC INDEX60
NUMBER OF PRINTING COURSES COHPLETED-2 ,
ALL COURSE WORK WAS NOT COMPLETED AT THE SCHOOL
INDICATED ABOVE.
HAS MADE VISITATIONS TO PJIfiJING
COMPANIESNO
ft*"""***""*""****"'""***"****
HORK EXPERIENCE IN THE PRINTING INDUSTRYNO
ftftft'ft*#ftft***"#""ft"***"****"***""
*#.**"**" *_*''#**
EHPLOYHENT OBJECTIVEDEFINITELY DOES NOT PLAN
TO SEEK EMPLOYMENT IN THE PRINTING INDUSTRY.
nPbSTUDENT NlfflBR 631 .^
SCHOOL CODET "INDUSTRIAL ARTS**
YEAR IN SCHOOLSOPHHORE
INDICATED ABOVE.
HAS HADE VISITATIONS TO PRINTING
COMPANIESYES
ALL VISITATIONS HERE SCHOOL
SPONSOREDYES
WORK EXPERIENCE IN THE PRINTING
INDUSTRYNO
RELATIVES OR CLOSE FRIENDS EHPLOYED
BY PRINTING COMPANIES VISITEDNO
EMPLOYHENT OBJECTIVEPLANS TO GO FOR ADDITIONAL
EDUCATION DIRECTLY AFTER GRADUATION.
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SEMANTIC DIFFERENTIAL SCAlTS
3 4 9 10 11 12 13 14 15 16 17 18
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENf
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUOENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUOENT
STUDENT
STUDENT
STUDENT
STUDENT
STUOENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
.STUDENT
STUDENT
S1U0ENT
STUDENT
STUDENT
STUDENT
STUDENT
STUOENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUOENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUOENT
STUDENT
S1UULNT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
STUDENT
100 1 1 3 3 1 2 6 6 5 4 5 4 3 4 4 5 4 1
101 5 6 6 4 5 5 4 3 4 4 4 3 5 5 4 6 5 5
103 1 7 1 7 7 3 4 4 4 7 3 2 5 /. 5 3 1 1
lO'i 3 5 7 4 3 2 4 2 6 4 3 1 4 3 3 5 6 b
105 5 5 2 5 3 2 6 (s 5 5 5 4 4 3 4 6 6 5
106 3 5 6 6 2 5 4 5 4 5 4 2 4 6 5 5 6 4
107 6 7 2 7 3 5 6 5 4 7 7 3 6 6 4 6 7 7
108 4 6 4 5 5 5 4 7 /. 6 5 6 7 7 5 7 6 6
11! 1 6 1 7 1 2 7 6 4 7 2 1 1 1 1 5 I 1
203 2 6 6 5 6 5 4 4 4 4 4 4 4 4 4 5 6 5
18! 6 7 7 5 6 5 5 5 4 6 5 3 5 5 3 5 6 73 3 7 1 2 1 4 2 2 4 2 2 2 2 2 3 2 3
222 1 2 7 4 3 4 5 3 2 5 4 2 3 4 3 2 3 3
223 1 7 3 7 1 2 6 7 4 6 2 3 5" 3 6 6 4 3
224 2 7 1 6 1 3 7 5 4 7 1 2 6 2 4 4 6 2
231 5 7 4 4 1 3 4 3 3 4 4 6 1 4 4 6 7 7
232 7 7 4 7 1 1 7 2 2 7 3 1 1 5 6 6 1 2
233 6 7 7 5 3 5 4 6 6 5 5 5 6 5 2 5 5 7
234, 6 6 4 4 1 6 5 4 5 5 5 5 3 5 3 3 4 7
235 5 5 3 4 2 4 6 5 5 4 5 5 5 5 5 5 5 3
23(> 5 7 3 5 3 4 7 7 3 4 4 4 5 3 5 6 5 7
237 6 6 6 4 1 2 4 1 1 4 1 1 6 1 4 6 6 7
230 2 6 4 6 1 4 6 4 3 6 4 3 3 4 3 5 6 5
239 3 4 3 3 4 3 5 4 4 5 3 3 5 3 4 4 5 3
240 1 1 7 1 7 1 4 1 1 1 i 1 1 1 1 3 1 4
242 1 2 6 2 2 2 6 2 3 2 2 2 2 2 7 5 3 1
245 1 1 1 1 1 1 4 1 1 1 1 1 1 1 1 1 1 I
246 4 6 4 4 7 1 4 1 4 2 1 I 2 1 4 1 5
249 4 7 7 7 5 7 4 7 4 7 4 4 5 5 3 7 3 4
250 1 4 3 2 3 3 5 5 3 4 5 3 4 4 2 2 4 5
251 6 7 /, 7 2 6 7 7 6 7 7 7. 6 6 4 7 4 A
252 7 1 2 3 4 4 5 3 3 4 5 5 5 5 3 5 6 2
253 4 3 5 4 4 4 5 2 1 5 4 3 3 3 3 5 3 3
254 7 5 6 6 3 3 3 4 4 3 3 4 4 7 5 4 7 6
255 7 7 7 1 7 7 4 3 1 1 5 1 I 7 4 4 7 7
257 3 7 1 6 2 5 6 7 2 3 5 2 3 5 2 6 2 2
259 1 2 2 6 2 2 4 2 1 2 3 2 2 2 2 4 3 4
261 5 7 7 3 3 5 5 3 2 2 5 2 5 5 5 6 7 7
262 1 3 5 5 3 2 7 4 5 4 2 1 3 3 4 5 5 2
264 1 1 5 4 4 1 7 1 1 5 3 4 4 1. 1 1 I 1
265 2 2 7 2 2 2 5 2 4 3 2 2 6 3 4 5 2 6
266 2 4 6 4 6 4 6 6 4 4 4 2 4 4 4 2 2 6
267 1 1 1 7 1 1 1 1 7 1 1 1 7 1 7 1 7 1
268 3 3 3 5 3 4 4 3 2 5 3 2 4 3 6 3 6 1
269 1 7 2 7 2 4 7 2 6 5 3 3 3 3 4 5 5 1
270 5 6 4 4 7 4 4 5 4 6 4 7 7 4 4 6 7 7
271 4 7 7 6 7 5 7 4 6 7 6 5 7 4 7 6 4 6
272 5 6 2 7 1 4 6 2 2 4 4 4 4 4 4 6 4 4
273 1 7 3 4 1 5 3 7 4 4 1 1 1 4 4 4 3 1
283.. 6 __ 7 6 6. 6 7 7 _6 5._5 6 3 4 4 5_. 4. 2 5
284 4 7 7 5 3 3 6 7 4 4 5 4 5 5 7 5 4 7
285 5 7 5 2 2 5 5 7 5 5 7 5 7 5 5 6 6 7
28T 5 7 3 6 3 5 6 3 4 6 4 1 4 4 1 4 3 4
292 1 1 7 4 1 2 6 7 1 4 2 1 1 1 1 2 2 4
293 7 3 7 6 4 4 2 3 4 6 4 2 6 4 6 5 5 5
294 1 7 7 1 4 4 4 3 4 4 4 1 4 4 4 5 7 7
295 3 7 4 4 1 6 6 5 6 4 6 1 7 5 3 6 7 4
296 7 7 7 1 1 4 7 7 1 7 4 4 7 4 4 4 1 6
297 1 1 1 I 1 1 7 1 1 1 1 1 1 1 7 1 1 7
307 1 7 7 7 7 1 7 1 1 6 3 3 6 7 6 1 1 7
309 5 5 3 4 2 4 4 4 5 4 4 4 4 4 4 5 4 4
310 4 4 7 5 2 2 6 4 3 5 3 3 4 3 2 4 4 5
321 4 3 5 4 1 3 4 5 4 4 4 3 4 3 4 3 2 7
334 6 7 7 4 7 4 4 7 4 7 4 4 4 7 4 6 6 7
336 4 4 7 4 5 3 4 2 3 2 2 2 5 2 5 3 3 7
338 1 6 5 4 3 2 7 1 6 3 4 3 6 7 7 2 3 4
343 6 6 7 5 3 4 5 6 4 3 6 6 3 4 4 5 4 1
345 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 I
365 6 7 6 2 6 6 7 6 6 6 3 5 6 6 6 6 6 7
500 7 7 7 7 7 4 4 7 4 7 4 4 7 4 4 6 6 4
501 1 2 7 4 6 1 7 1 4 6 4 1 1 5 1 1 2 4
502 1 2 2 4 3 3 6 2 3 4 3 2 4 2 2 2 3 5
503 1 3 1 4 3 4 4 2 4 4 1 1 4 3 4 2 2 2
505 4 2 1 2 7 4 5 2 4 4 2 1 2 2 3 2 6 3
506 7 3 6 3 1 3 1 5 5 6 4 6 5 2 4 3 6 6
507 3 5 3 5 3 3 5 3 3 5 3 3 3 3 3 4 3 3
508 1 7 7 1 1 7 1 1 7 7 7 7 7 7 1 7 7 7
509 1 1 7 1 7 1 1 1 1 1 1 1 1 1 1 1 1 7
5)0 2 4 2 4 4 2 4 2 4 2 2 2 4 4 2 3 6 7
511 1 6 1 4 4 1 7 2 1 4 4 1 3 4 1 2 2 3
512 I 6 2 3 2 2 6 2 3 4 2 1 2 2 2 2 2 4
51 3 1 3 3 1 1 2 5 3 4 3 3 2 3 3 2 4 4 1
514 1 7 4 7 1 4 7 4 I 4 4 1 4 5 3 4 4 4
515 2 1 7 1 3 1 4 1 4 1 1 1 1 1 I 1 4 4
516 7 4 4 7 1 4 7 1 4 7 7 7 7 4 4 7 7 7
517 6 5 7 6 6 6 6 5 5 5 5
3'
6 5 5 5 3 7
51 S 4 4 7 4 6 4 1 1 4 3 4 1 6 4 3 4 2 7
519 2 2 2 4 1 1 7 2 5 4 4 4 2 2 4 6 4 4
60 0 1 1 1 6 5 1 6 3 5 3 2 2 5 3 2 6 6 1
60? 2 2 7 2 s 1 4 5 3 2 1 1 1 2 2 3 4 3
60 3 2 2 6 5 3 3 4 2 4 3 4 1 3 2 4 3 2 3
6 0 A 3 4 6 5 2 5 3 3 4 2 1 3 2 3 4 4 6
60 5 /; 5 2 7
i"
3 7 3 3 6 6 2 3 3 2 5 3 2
6_r 5 6 7 7 2 7 5 7 6 5 5 6 5 7 7 6 6 6 6
676 2 2 2 6 2 3 7 4 4 6 2 2 3 2 2 2 6 3
627 7 7 7 1 7 6 5 7 4 5 4 4 7 6 3 5 7 7
628 2 7 2 6 I 1 7 1 3 2 3 3 2 2 1 1 2 5
6? 9 5 6 5 5 2 5 6 5 6 5 5 4 4 5 3 5 3 5
6 tO 2 6 3 3 1 1 7 5 4 5 4 5 4 5 4 6 6 4
631 4 7 4 5 2 4 4 6 4 5 5 5 4 2 4 6 5 7
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5 6 7 8 9 10 11 12 13 14 15 16 17 18
7
7
7
6
6
5
6
5
6
5
7
7
7
5
7
7
6
7
2
4
7
7
3
5
5
1
1
1
7
5
7
3
5
6
7
5
6
3
4
3
7
6
I
2
3
7
6
6
7
3
7
7
7
4
6
7
4
7
6
6
4
6
4
7-
6
1
4
1
?
4
4
4
5
7
3
7
4
7
4
4
3
1
4
7
7
4
4
1
6
4
5
3
6
5
7
6
5
5
7
STUDENT 100 1 7 7 1 7.. 1 4 1 7 1 4 1 1 1 1 6 1
STUDENT 101 5 7 7 2 6 4 4 3 5 2 4 2 6 4 4 6 6
STUDENT 103 2 4 5 6 3. 7 3 4 4 4 3 2 6 6 5 3 7
STUDENT 104 3 5 6 4 7 3 4 5 6 4 3 2 4 2 4 4 6
STUDENT 105 4 5 6 4 6 3 4 5 5 4 4 4 4 3 4 5 6
STUDENT 106 5 6 7 1 7 4 4 2 4 4 4 3 4 3 2 6 6
STUDENT 107 4 6 4 2 5 3 4 6 6 4 4 4 4 5 4 6 6
STUDENT 108 4 3 4 4 5 4 4 5 4 4 4 4 5 4 3 5 5
STUDENT 111 2 4 7 1 7 4 4 5 2 2 1 3 2 1 2 Z
STUDENT 203 3 6 6 3 4 4 4 4 4 3 5 5 3 6 3 5 4
STUDENT 205 6 7 7 7 7 6 5 6 6 7 6 6 7 6 7 7 6
STUOENT 221 2 2 7 1 6 1 1 2 3 1 3 2 2 2 3 2 2
STUDENT 222 1 3 7 1 7 1 3 1 2 1 1 1 3 3 4 2 3
STUDENT 223 4 3 3 5 4 2 3 5 5 7 3 3 5 I 6 4 3STUDENT 224 4 3 6 5 4 5 5 5 6 4 5 3 6 2 6 4
51U0ENT 231 6 7 2 4 5 4 t, 7 5 4 5 6 5 5 5 6 7
STUDENT 232 1 I 7 4 5 5 5 6 4 2 5 1 4 5 6 2 7
STUDENT 233 5 3 7 2 5 3 4 3 6 5 2 2 3 3 2 3 7
STUDENT 234 6 3 4 5 5 5 4 4 4 3 6 6 2 3 2 6 7
STUDENT 235 4 4 4 4 4 4 4 4 4 4 4 3 3 2 4 3 4
STUDENT 236 2 7 5 5 6 4 4 6 5 5 5 3 5 4 5 7 5
STUDENT 237 6 5 7 2 6 2 4 1 6 2 2 2 3 5 4 4 7
STUDENT 238 3 6 5 4 3 2 5 5 4 3 4 2 4 4 3 4 6
STUDENT 239 5 5 5 5 5 3 4 5 4 4 5 3 4 4 4 4 5
STUDENT 240 1 1 7 1 5 1 4 1 4 2 1 1 1 1 2 ? 1
STUDENT 242 2 2 6 2 2 2 2 1 7 4 1 1 1 1 1 3 2
STUOENT 245 1 1 1 1 1 1 7 1 1 1 1 1 1 1 1 I 5
STUDENT 246 7 1 3 4 7 I 7 3 3 1 5 3 2 1 5 5 2
STUDENT 249 1 7 7 1 7 5 4 1 4 1 t 1 6 2 6 5 1
STUDENT 250 5 5 7 5 2 4 5 5 5 4 5 3 5 5 3 4 3
STUDENT 251 1 4 7 3 7 1 4 1 2 1 1 1 1 4 5 3 4
STUDENT 252 5 5 5 5 3 3 5 6 6 6 6 3 5 5 5 6 6
STUDENT 253 5 5 6 4 6 5 3 5 2 4 3 2 6 5 3 5 2
STUDENT 254 7 6 6 2 2 5 6 5 2 3 3 3 6 7 5 6 3
STUDENT 255 7 7 6 3 5 5 4 4 5 1 3 2 1 7 5 5 4
STUDENT 257 5 5 6 3 6 5 4 6 5 5 5 4 6 c 3 5 6
STUDENT 259 2 2 4 5 2 2 4 2 3 2 3 2 2 2 2 4 3
STUDENT 261 2 7 3 5 3 5 6 6 6 2 5 2 5 5 3 5 5
STUDENT 262 4 6 6 6 5 3 4 5 3 4 3 3 4 3 3 5 5
STUDENT 2 64 4 4 1 4 2 2 7 6 3 6 3 3 4 4 1 4 7
STUDENT 265 2 7 7 1 3 2 4 2 6 1 2 1 7 2 3 6 2
STUDENT 266 2 2 6 4 6 4 2 4 4 4 4 2 4 4 2 2 2
STUDENT 267 1 6 6 1 6 4 6 2 6 2 2 3 2 5 2 2 6
STUDENT 268 3 5 3 5 3 4 4 5 6 5 3 3 4 3 5 3 5
STUDENT 269 4 5 3 6 2 2 6 5 7 6 5 2 2 3 3 6 7
STUDENT 270 7 7 6 7 7 4 4 6 6 1 4 7 7 4 4 7 6
STUDENT 271 5 5 2 5 5 4 6 6 5 5 5 4 5 4 5 6 4
STUDENT 272 3 6 5 2 6 4 4 2 4 4 4 2 6 3 6 5 4
STUDENT 273 1 5 7 6 3 1 3 7 3 5 1 1 1 5 5 5 2
STUDENT 2S3 5 4 2 4 1 1 7 3 3 4 2 3 4 4 3 4 6
STUDENT 284 4 7 5 4 6 4 5 7 4 4 5 3 5 4 4 4 4
STUDENT 285 6 6 6 2 3 5 4 7 5 5 6 2 6 6 5 6 7
STUDENT 287 4 3 5 2 4 2 4 4 4 5 3 1 4 2 1 4 3
STUOENT 292 1 5 7 4 7 3 4 3 2 4 1 1 1 2 2 3 2
STUDENT 293 7 7 7 7 7 4 4 7 5 3 6 6 7 4 4 5 6
STUOENT 294 1 3 7 1 6 2 4 1 6 4 6 1 6 2 3 5 5
STUDENT 295 3 7 4 4 2 4 4 3 5 4 6 3 6 5 1 6 7
STUDENT 296 7 7 7 1 1 2 7 7 7 7 5 7 7 5 7 1 1
STUDENT 297 3 5 5 5 5 5 3 5 3 6 2 2 6 1 6 2 2
STUDENT 307 7 7 7 1 5 5 7 1 1 6 1 2 1 I 7 1 2
STUDENT 309 3 5 3 4 3 4 4 4 5 4 4 5 4 4 4 5 5
STUDENT 310 4 4 4 4 3 3 4 3 4 3 4 4 4 3 3 4 5
STUDENT 321 4 5 2 6 3 4 4 5 4 4 4 4 4 5 4 4 5
STUDENT 334 5 7 4 4 1 4 4 7 4 4 4 4 4 5 4 6 7
STUDENT 336 4 4 4 3 4 5 4 6 4 4 2 4 5 4 4 4 6
STUDENT 338 2 4 5 7 2 3 7 4 2 3 6 3 6 7 1 I 1
STUDENT 343 6 6 2 4 1 5 5 7 6 3 b 4 5 2 4 7 7
STUDENT 345 1 6 5 4 3 2 5 4 3 4 5 5 4 5 6 1 2
STUDENT 365 5 6 5 4 5 6 6 6 6 4 5 5 7 6 6 6 7
STUDENT 500 7 7 4 5 1 4 4 7 7 7 4 4 4 5 4 1 4
STUOENT 501 1 3 7 2 5 4 6 4 5 5 3 4 3 4 2 4 2
STUDENT 502 4 3 5 4 5 3 5 3 4 4 4 2 4 2 2 3 2
STUDENT 503 6 6 2 4 1 4 7 5 4 4 2 2 4 6 4 4 4
STUDENT 505 6 2 1 2 2 1 5 2 2 3 2 1 3 I 2 2 7
STUDENT 506 7 1 6 2 7 2 1 2 2 1 2 1 4 1 4 2 7
STUDENT 507 5 5 4 5 3 4 5 5 4 4 4 3 4 3 2 3 3
STUDENT 508 7 7 7 1 7 7 7 7 7 7 7 7 7 7 7 7 7
STUDENT 509 1 1 7 1 6 1 4 1 2 2 2 2 2 2 2 3 3
STUDENT 510 2 4 7 2 7 1 4 2 3 4 2 2 2 2 2 3 5
STUDENT 511 2 6 3 4 4 3 6 2 3 3 3 3 4 3 2 3 3
STUDENT 512 1 1 1 1 3 1 4 I 4 2 I I 1 2 1 4 2
SIUOENT 513 1 7 3 5 3 2 5 2 2 3 2 2 4 3 3 4 4
STUDENT 514 2 6 3 3 2 2 2 4 5 4 5 1 4 5 5 3 1
STUDENT 515 4 1 7 1 5 1 4 4 4 1 1 1 1 1 1 1 7
STUDENT 516 1 7 7 7 7 7 7 4 4 7 7 7 7 7 7 7 7
STUDENT 517 6 5 6 5 7 6 7 6 6 6 7 5 6 5 5 4 5
STUDENT 518 6 6 7 5 7 5 1 5 5 5 6 4 '4 4 4 5 5
STUDENT 519 2 4 2 2 3 2 4 3 3 4 3 3 2 2 3 4 5
STUDENT 600 1 6 1 7 1 1 7 7 7 7 4 1 1 2 1 1 1
STUDENT 602 1 1 7 1 7 1 4 1 4 1 1 1 1 1 1 3 5
STUDENT 603 2 5 7 4 6 3 5 3 4 4 5 1 5 4 4 4 3
STUDENT 604 2 6 4 5 3 3 6 2 /, 5 4 1 2 2 3 6 6
STUDENT 605 3 6 6 4 3 2 6 3 3 5 6 4 6 3 3 5 4
STUOENT 625 6
'
6 5 5 5 6 7 7 6 5 6 5 7 6 5 7 6
STUDENT 626 4 4 2 5 3 4 6 3 4 5 4 4 4 4 4 4 6
STUDENT 627 6 7 6 3 6 5 7 6 5 6 5 5 6 5 3 4 6
STUDENT 628 5 5 3 5 2 3 6 7 6 5 6 1 7 6 6 7 6
STUDENT 629 5 6 3 5 3 6 6 6 6 6 6 5 5 5 5 6 6
STUDENT 630 2 6 3 6 2 2 5 2 6 fc 4 5 4 1 4 5 5
STUDENT 631 4 6 7 4 7 3 4 5 4 ^ 4 2 4 5 4 6 6
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TABLE 11 (continued)
RATED SEMANTIC DIFFERENTIAL RESPONSES FOR THE OCCUPATIONAL CONCEPTCAMERAMAN
SEMANTIC DIFFERENTIAL SCALES
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 IE
STUDENT 1.00
STUOENT LOl
STUDENT 103
STUDENT 104
STUDENT 105
STUDENT 106
STUDENT 107
STUDENT 108
STUDENT 111
STUDENT 203
STUDENT 205
STUDENT 221
STUDENT 222
STUDENT 223
STUDENT 224
STUDENT 2)1
STUDENT 232
STUDENT 233
STUDENT 234
STUDENT 235
STUDENT 236
STUDENT 237
STUDENT 238
STUDENT 239
STUDENT 240
STUDENT 242
STUDENT 245
STUOENT 246
STUDENT 249
STUDENT 250
STUOENT 251
STUDENT 252
STUDENT 253
STUDENT 254
STUDENT 255
STUDENT 257
STUDENT 259
STUOENT 261
STUDENT 262
STUDENT 264
STUDENT 265
STUDENT 266
STUDENT 267
STUOENT 268
STUOENT 269
STUDENT 270
STUDENT 271
STUDENT 272
STUDENT 273
SIUDENT.iBi
STUDENT 284
STUDENT 285
STUDENT 287
STUDENT 292
STUDENT 293
STUDENT 294
STUDENT 295
STUDENT 296
STUDENT 297
STUDENT 307
STUDENT 309
STUDENT 310
STUDENT 321
STUDENT 334
STUDENT 336
STUDENT 338
STUDENT 343
STUDENT 245
STUOENT 305
STUDENT 500
STUDENT 501
STUDENT 502
STUDENT 503
STUDENT 505
STUDENT 506
STUOENT 507
STUDENT 508
STUDENT 509
STUDENT 510
STUDENT 511
STUDENT 512
STUDENT 513
STUDENT 514
STUDENT 515
STUDENT 516
STUDENT 517
STUDENT 518
STUDENT 519
STUDENT 600
STUDENT 602
STUOENT 603
STUDENT 604
STUDENT 605
STUDENT 625
STUDENT 626
STUDENT 627
STUDENT 628
STUDENT 629
STUDENT 630
STUDENT 631
5 7 1 7 4 6 4 7 5 4 5 5 3 5 5 5 5 4
7 7 6 4 6 6 4 7 4 4 4 6 6 7 4 7 3 3
7 7 4 6 7 7 4 7 4 2 2 7 7 6 6 6 1 7
4 7 5 4 6 6 4 6 6 4 5 4 6 5 5 5 5 3
6 7 7 5 6 6 6 7 7 4 6 6 7 7 6 7 6 7
7 7 '. 7 7 7 4 6 4 6 6 6 6 7 6 6 b 3
7 7 7 6 7 7 5 7 7 5 7 7 7 7 7 7 7 7
6 7 5 5 6 6 4 7 4 6 4 b b 6 5 6 6 S
4 6 2 4 6 7 4 7 f. 4 7 7 7 7 6 7 6 6
7 7 5 3 5 4 5 5 4 4 6 6 5 s 4 5 b 3
7 7 6 2 7 7 6 7 6 6 7 7 b 6 6 & b 7
5 6 3 5 4 7 6 7 6 5 6 7 6 7 5 6 6 2
6 6 6 c 1 6 3 7 7 7 7 6 7 6 6 6 6 7
6 6 6 b 7 5 5 7 b 7 7 b 6 5 7 7 2 5
7 6 7 1 7 5 7 7 7 4 4 b 7 7 4 7 3 4
7 7 4 4 7 6 4 7 7 4 7 b 7 7 7 7 7 7
4 7 1 4 4 7 7 7 4 5 7 7 4 6 7 7 7 2
5 6 5 3 5 5 5 6 5 4 3 2 4 4 5 5 5 5
5 4 4 5 5 5 4 3 b 2 5 4 5 5 6 2 2 4
0 5 4 4 5 4 4 5 5 5 5 4 5 5 5 5 5 6
5 6 4 5 b 4 3 7 5 5 4 7 4 4 3 7 4 7
6 7 5 4 7 7 4 7 7 4 7 6 7 7 7 7 7 7
5 6 4 4 4 3 3 4 5 4 4 5 4 5 4 4 5 4
5 5 3 4 5 5 4 5 5 4 4 5 5 5 5 4 4 4
7 7 6 4 7 6 6 7 7 4 7 5 7 7 6 7 7 7
7 7 3 5 5 5 6 5 6 5 b 6 2 6 3 6 5 2
6 6 4 4 5 5 4 6 b 4 5 5 5 5 5 5 4 3
6 7 5 3 7 5 4 7 7 4 7 5 6 6 5 b 4 4
4 2 2 2 6 4 3 7 4 1 2 4 5 4 5 5 4 7
7 7 4 5 2 6 5 7 7 7 7 7 b 7 5 b 5 1
7 7 7 4 7 4 4 7 5 4 7 7 5 6 b b 5 6
1 6 5 4 3 2 7 7 5 4 3 2 7 6 5 b 5 6
5 6 6 4 5 5 5 5 2 3 2 2 5 6 5 4 4 4
5 6 7 3 5 6 b 5 b 3 3 b b 7 5 7 7 7
4 7 5 2 7 7 4 7 4 7 5 4 6 7 1 7 7 7
7 6 1 7 7 7 4 7 6 7 6 6 6 6 6 7 6 4
7 6 7 2 7 6 4 7 7 6 6 b 7 7 7 7 5 5
6 7 6 7 7 7 4 7 b 7 7 7 7 7 6 6 7 3
4. 6 5 3 5 3 4 6 5 5 4 2 4 5 5 6 5 2
6 7 2 5 6 7 5 7 5 3 4 b 6 5 4 4 4 5
4 6 5 3 6 3 5 6 5 4 4 5 5 3 5 6 5 4
6 6 2 4 6 4 4 6 4 4 4 6 4 4 6 4 6 6
7 6 6 6 5 6 6 7 7 1 7 7 1 b 1 7 7 2
6 6 5 2 7 4 4 6 2 3 6 6 4 5 3 6 5 6
6 7 7 7 7 5 4 7 5 5 7 b 7 6 7 7 7 6
7 7 7 4 7 4 4 7 4 7 1 7 7 7 7 7 3 7
6 7 5 3 7 7 6 7 t 4 7 5 6 4 5 6 6 3
5 3 6 3 7 2 2 5 4 3 4 4 4 3 3 2 3 2
1 7 1 5 4 7 2 7 4 4 1 4 1 7 4 7 7 1
-2 _L 2 2 2 1 I 2 3 3. 2 5 4 4 1 4 6 3.
4 7 6 4 7 6 4 7 4 4 5 4 5 5 5 5 4 7
6 7 7 2 7 6 4 7 7 5 7 6 7 7 5 7 7 4
4 7 7 4 7 5 4 7 4 4 4 5 4 6 3 6 5 5
5 2 7 4 7 5 4 6 3 4 5 3 3 5 2 5 3 4
7 7 7 7 7 7 7 7 6 6 6 7 7 7 7 6 6 7
6 7 4 4 7 5 4 7 7 4 5 4 4 6 4 7 3 4
7 7 4 4 3 7 6 6 6 4 6 7 7 6 3 7 7 4
7 7 7 1 7 4 7 7 7 7 4 4 7 4 6 4 2 6
7 7 4 3 4 4 4 7 7 7 7 7 7 7 1 7 7 7
3 6 7 7 6 5 3 6 4 4 4 3 5 5 2 4 2 3
6 5 6 4 5 4 4 5 5 4 4 6 4 4 4 5 6 5
6 6 6 5 7 6 5 6 6 4 6 6 6 6 6 5 4 7
4 4 5 2 6 4 1 3 4 3 4 1 4 5 4 4 1 6
4 7 4 4 7 4 4 7 4 4 4 4 4 6 4 7 4 7
7 7 3 5 4 6 5 7 4 6 7 7 6 7 7 7 7 6
3 6 3 5 3 6 6 5 5 4 2 5 2 5 6 3 4 4
7 7 1 4 7 5 4 7 5 4 7 1 7 7 4 6 6 6
2 5 4 5 3 6 7 4 5 5 5 3 7 4 6 4 4 7
7 7 7 2 7 7 6 7 6 3 7 6 7 7 7 7 7 7
7 7 7 1 7 7 1 7 7 7 7 4 7 7 1 7 7 4
7 7 7 4 7 4 4 6 4 6 4 4 3 2 4 2 4 5
6 6 4 3 6 6 4 6 5 4 4 6 5 6 6 6 5 5
6 7 7 4 6 4 7 7 4 4 4 3 4 /, 4 6 4 5
6 4 7 6 7 7 2 b 5 5 4 5 6 6 i 5 7 3
6 7 6 4 6 7 7 7 7 7 7 7 7 6 4 7 5 7
7 7 7 1 7 7 4 7 7 4 7 7 7 7 7 7 7 7
7 7 7 1 7 7 7 7 7 7 7 7 7 7 7 7 7 7
7 7 5 5 7 7 4 7 7 7 7 7 7 6 4 7 7 7
6 7 2 4 7 7 4 7 7 6 7 7 7 7 7 7 7 b
7 7 5 4 7 7 6 7 7 5 7 b 7 7 6 6 5 b
7 7 6 4 6 6 4 7 7 7 7 7 7 6 7 7 7 6
6 7 3 5 7 5 4 7 1 4 4 7 3 7 1 7 4 3
7 7 4 7 5 7 4 7 4 7 7 7 7 7 7 b 6 5
6 5 7 2 5 4 4 5 5 4 5 4 4 4 4 4 4 4
7 7 b 6 4 4 7 7 7 7 4 7 1 7 1 4 7 7
7 6 5 5 7 6 6 7 7 7 7 6 7 6 5 6 7 7
4 7 6 4 7 6 7 7 7 5 5 3 4 7 5 b 6 6
6 6 6 4 6 5 4 b 5 5 5 5 6 6 4 5 5 4
7 7 7 1 7 7 4 7 7 7 7 7 1 7 7 7 5 2
b 6 5 4 7 5 7 7 7 4 6 4 5 b 6 5 5 5
3 5 3 3 6 4 5 6 6 5 4 3 4 5 3 4 4 3
5 6 5 2 5 4 4 b b 5 6 3 5 5 6 6 5 4
5 7 1 K 7 7 5 7 7 5 7 6 6 5 2 6 6 I
6 7 5 4 6 7 7 7 6 6 7 5 7 7 7 7 7 b
6 6 3 5 7 6 5 7 6 5 6 6 5 6 5 6 4 5
7 7 7 1 7 6 b 6 5 5 5 5 7 6 4 5 4 7
7 7 7 6 6 7 7 7 7 7 7 5 7 b 5 6 5 4
6 6 3 5 6 6 5 7 6 5 b b 6 b 6 6 6 6
2 6 6 3 6 5 4 5 4 4 4 2 5 4 5 5 5 4
4 7 7 4 7 4 4 7 3 5 3 5 5 6 6 6 6 4
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TABLE 11 (continued)
RATED SEMANTIC DIFFERENTIAL RESPONSES FOR THE OCCUPATIONAL CONCEPTPLATEMAKE^
SEMANTIC DIFFERENTIAL SCALES
1 2 3 4 5 6 7 8 9 10 U 12 13 14 15 16 17 18
STUOCNT 100 771177774171766661
STUDcNT 101 37246546444364 4 763
STUDENT 103 473336444624566522
STUDEN1 104 362464556454646762
STUDEN1 105 574455677466555773
STUOENT 106 566465454443554662
STUnENl 1.07 4674 7 5457445655552
STUOCNT 10H 575576475664665662
STUDENT 111 464363527264655663
STUDENT 203 777374415455453665
SlUOENl 205 776176665766777777
STUDENT 2 21 567274255253454556
STUEo'iT 22.2 446262434433464454
SlUrf.T 2^3 5654754565335*5543
STUDENT 224 27257546655316-4524
STUOEM] 231 4737654764655 7 6777
STUDENT 232 447251422313664467
STUOENT L33 777173456255654635
STUDEM1 .'34 633565734356233553
STUDENT 235 44713241633 4 444443
STUDENT 236 476173444563453747
STUDENT 237 577261416351647666
STUOENT 238 265273446434455643
STUDENT 239 56544 4 454453553533
STUDENT 240 426171465271754541
STUDENT 242 275474424441133732
STUDENT 245 324373435341445552
STUDENT 246 472173456411453622
STUDENT 249 555255265446441765
STUOENT 250 557563455465656542
STUDENT 25 1 363577665662664632
STUDENT 252 555254456665652665
STUDENT 253 476464465232754424
STUDENT 254 555354755535675776
STUDENI 255 5752747653245747 7 6
STUDENT 257 6775 6 6466566656556
STUDENT 259 566475456455444664
STUDENT 261 677473225431533533
STUDENT 262 666273554555645553
STUDENT 264 467273173431731154
STUDENT 2(,5 776375774355645756
STUOENT 266 263667664 4 46646662
S1UDEN1 267 7662617 7 7777171711
STUDENT 263 5662 7 4467245442556
STUDENT 269 776375777677656656
STUDENT 270 776775474247754727
STUOENT 271 675465776766744762
STUDENT 272 474464466445444662
STUDENT 273 157154433411117114
STUDENT 203 566352445433536454
STUDENT 284 477174455243444555
STUOENT 285 617276476677767776
STUDENT 287 556364444431564656
STUDENT 292 527572465451152524
STUDENT 293 776256562766766666
STUDENT 294 577165466454455766
STUDENT 295 677476466664663774
STUOENT 296 777177774747711777
STUDENT 297 6642 4 4564655565653
STUDENT 307 246 6 57152232463235
STUDENT 309 455254214644542656
STUOENT 310 566364554455555436
STUDENT 321 3742 7 424424144143 5
STUOENT 334 47444447474445 4 644
STUDENT 336 462424665544444661
STUDENT 338 566454455463654656
STUDENT 343 765354477444553455
STUDENT 345 375454446542254255
STUDENT 365 576577576465777777
STUOENT 500 471154647444353761
STUDENT 501 532526667574755656
STUDENT 502 456344556446455646
STUDENT 503 5454544554454446 6 7
STUDENT 505 465474554455563555
STUOENT 506 461736476677554653
STUDENT 507 757275425455443665
STUDENT 508 77711717717 7 77777 3
STUDENT 509 44646576532114 1555
STUDENT 510 427261414331221717
STUOENT 511 776257334474554755
STUDENT 512 4 7 5464476643666765
STUDENT 513 647473774466562741
STUDENT 514 676266643453755633
STUDENT 515 456245444443553555
STUDENT 516 677424744777741744
STUDENT 517 b76276756665766767
STUDENT 518 6777654767665 4 4766
STUOENT 519 665434665553355556
STUDENT 600 173444577777777571
STUDENT 602 645 4 74467654655464
STUDENT 603 535373646342434533
STUDENT 604 374272754342425652
STUDENT 605 364353775562656652
STUDENT 625 575266776565665765
STUDENT 626 225272534441444234
STUDENT 627 657176756365655567
STUDENT 628 566274566363535653
STUDENT 629 4653724675666666bb
STUDENT b30 4665654266244367(3
STUDENT 631 43727755445235^341
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TABLE 11 (continued)
RATED SEMANTIC DIFFERENTIAL RESPONSES FOR THE OCCUPATIONAL CONCEPTEST IMATOIf
STUDENT 100
STUDENT 101
STUDENT 103
STUDENT 104
STUDENT 105
STUDENT 106
SIUDENT 107
STUDENT 108
STUDENT 111
SIUDENT 203
STUDENT 205
STUDENT 221
STUDENT 222
SIUDENT 223
STUDENT 224
STUDENT 231
STUDENT 232
STUDENT 233
STUDENT 234
STUDENT 235
STUOENT 236
STUDENT 237
STUDENT 238
STUDENT 239
STUDENT 240
STUDENT 242
STUDENT 245
STUDENT 246
STUDENT 249
STUDENT 250
STUDENT 251
STUDENT 252
STUDENT 253
STUDENT 254
STUOENT 255
STUDENT 257
STUOENT 259
STUDENT 261
STUDENT 262
STUOENT 264
STUDENT 265
STUUENT 266
STUOENT 267
STUDENT 268
STUDENT 269
STUDENT 270
STUDENT 271
STUOENT 272
STUDENT 273
SIUDENT 283
SIUDENT 284
STUDENT 285
STUOENT 207
STUDENT 292
STUDENT 293
STUDENT 294
STUDENT 295
STUDENT 296
STUDEN1 297
STUDENT 307
STUDENT 309
STUDENT 310
STUDENT 321
STUDENT 33'.
STUDENT 3j6
STUDENT 338
STUDENT 343
STUDENT 345
STUOENT 365
STUDENT 500
STUDENT 501
STUDENT 502
STUDENT 503
STUDENT 505
STUOENT 506
SIUDENT 507
STUDENT 508
STUDENT 509
STUDENT 510
STUDENT 511
STUDENT 512
STUOENT 513
STUDENT 514
STUDENT 515
STUDENT 516
SIUDENT 517
STUOENT 518
STUDENT 519
STUDENT 600
STUOENT 602
STUDENT 603
STUOENT 604
STUDENT 60b
STUDENT 625
STUDENT 626
STUDENT 627
STUDENT 620
STUDENT 629
STUDENT foil
STUDENT 631
SEMANTIC DIFFERENTIAL SCALES
5 6 7 8 9 10 11 12 13 14 15 lb 17 la
6 7 1 7 7 5 7 7 6 4 5 4 6 6 5 6 6 4
7 7 2 4 6 6 4 6 4 4 4 6 4 6 5 6 3 7
7 7 6 5 7 7 4 7 2 4 4 7 7 7 7 7 7 7
4 6 3 4 7 7 4 6 6 5 5 2 6 7 4 6 6 7
4 7 1 4 b 6 4 7 7 4 6 5 7 7 5 6 6 6
4 7 2 5 4 6 4 6 4 6 6 6 6 7 6 6 6 4
3 6 2 6 6 6 4 7 6 6 4 5 6 7 4 7 7 7
6 6 5 5 7 7 4 7 5 5 5 6 6 7 4 5 5 7
1 7 2 5 7 6 4 7 4 4 4 1 5 4 4 4 4 7
3 5 5 5 5 5 4 5 4 4 6 6 5 4 4 5 5 6
5 4 6 2 7 6 5 7 5 6 6 4 6 6 4 5 6 7
5 5 5 3 7 6 3 4 4 2 6 2 6 5 4 5 4 7
4 4 5 4 7 4 4 5 4 4 4 3 5 6 4 4 2 4
2 7 3 5 7 6 5 7 5 5 3 3 7 4 6 6 2 6
3 4 5 4 7 5 4 6 2 5 6 3 5* 4 3 3 5 4
7 7 2 5 7 7 4 7 6 4 7 5 7 7 7 7 7 7
4 6 5 4 7 5 5 4 4 4 2 2 4 5 3 6 3 7
6 6 6 2 4 5 4 5 5 3 6 7 5 5 6 6 3 3
5 3 3 3 3 4 4 4 4 4 4 2 5 3 4 6 6 3
5 3 5 3 7 5 4 6 4 3 5 4 5 5 5 5 5 6
3 7 3 4 7 3 4 7 5 6 5 4 3 5 4 7 5 7
5 7 7 2 7 3 4 3 4 4 5 1 4 2 7 6 7 7
4 5 4 4 7 4 4 6 4 4 4 3 6 6 3 5 4 6
4 5 5 5 5 5 4 5 4 4 5 4 5 5 4 4 4 5
4 6 5 4 7 4 5 5 4 4 6 1 7 4 5 2 2 7
2 5 3 6 5 6 6 5 3 1 4 6 5 6 6 5 2 6
4 6 5 4 7 5 4 5 4 6 5 4 5 5 4 5 6 3
4 7 5 7 7 5 4 6 2 4 5 4 5 5 2 1 1
5 1 3 5 6 3 2 6 6 3 3 2 4 3 5 6 6 2
5 7 3 5 6 7 4 7 5 7 7 7 7 7 7 5 6 7
3 2 6 3 7 4 3 1 3 1 3 1 1 5 6 4 2 6
3 5 2 6 3 7 7 7 7 7 I 1 3 3 7 3 1 7
5 4 6 5 6 6 3 5 2 2 3 5 5 2 4 3 6
5 6 5 3 6 5 6 6 3 5 3 6 7 5 6 5 6
6 5 4 4 7 1 4 3 5 7 5 4 5 7 3 2 4 6
1 7 2 7 7 7 5 7 4 5 5 2 5 6 5 7 1 7
6 6 2 6 7 7 4 7 7 7 7 6 7 7 6 7 2 7
3 6 6 4 7 6 4 5 3 4 5 3 5 b 5 5 4 7
6 7 4 6 6 6 4 6 6 6 7 6 7 6 6 7 6 7
1 4 1 4 7 6 1 1 1 1 6 1 5 7 7 3 1 7
6 7 4 2 6 5 6 7 6 6 6 6 7 4 5 7 6 7
2 2 4 2 6 4 2 2 4 4 4 2 4 4 4 2 2 6
3 5 2 5 5 4 6 3 5 6 5 3 5 6 1 1 7 7
6 6 6 2 7 4 4 5 7 3 4 5 4 5 3 5 5 6
6 7 4 5 7 7 4 5 6 7 7 7 7 7 5 5 4 7
6 7 4 1 6 4 4 7 4 2 4 6 7 1 4 7 7 7
4 5 7 1 7 4 4 6 5 ^ 5 2 7 4 4 5 6 6
4 6 3 6 6 2 4 b 2 4 4 3 5 5 5 5 4 4
1 7 5 3 7 5 4 5 5 4 1 1 1 7 1 1 5 7
6 6 5 5 7 7 6 7 4 5 6 5 6 7 6 6 5 7
4 4 4 1 7 4 4 7 4 1 4 4 4 5 4 4 1 7
7 7 6 2 3 7 5 7 7 6 7 7 7 7 7 7 7 4
4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4
5 5 5 3 7 5 6 b 6 4 6 6 6 5 5 5 5 4
6 6 3 1 7 6 6 7 2 7 7 6 6 6 6 6 6 6
4 6 6 4 6 4 4 6 4 4 5 4 4 4 4 4 4 6
6 6 3 7 7 6 4 6 4 6 7 3 7 4 4 7 7 7
7 7 7 7 7 7 7 7 7 7 7 7 7 4 4 7 7 7
4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4
3 6 6 4 5 6 1 7 7 1 5 4 5 6 6 2 2 6
5 5 5 3 4 4 4 4 4 4 4 3 4 5 4 5 4 4
6 6 5 6 4 6 6 6 5 6 6 6 6 6 6 6 5 4
5 4 3 3 6 7 7 4 4 6 4 4 4 7 4 3 4 7
6 7 4 3 2 4 3 7 7 7 4 6 4 6 4 6 5 4
4 3 3 3 3 4 6 4 5 4 4 5 5 4 4 5 6 2
5 6 4 7 6 5 4 3 6 1 6 5 4 5 6 1 4 4
4 7 2 4 7 7 4 7 4 4 6 6 7 7 5 7 7 7
4 4 4 4 4 4 4 4 4 4 4 1 4 4 4 4 4 4
7 7 5 5 6 7 5 7 6 5 5 4 7 7 7 7 7 7
7 7 2 3 4 5 4 6 7 6 4 4 7 7 1 7 7 1
3 3 1 4 7 7 6 5 2 4 6 1 6 6 5 6 3 4
5 6 6 5 5 6 4 7 7 4 6 6 4 6 6 6 6 t
5 7 3 5 7 6 7 7 4 4 4 3 4 5 3 6 4 7
5 7 4 5 7 6 6 7 5 6 6 7 7 7 5 7 7 7
6 6 6 3 7 4 4 5 3 4 6 6 5 2 4 4 2 7
6 7 5 5 7 7 4 7 7 7 7 6 7 7 7 7 6 7
1 7 4 1 7 7 4 7 7 1 4 4 4 4 4 4 4 4
6 6 6 6 6 6 6 7 7 7 6 7 7 7 4 7 6 7
7 7 2 7 7 7 7 7 4 7 7 7 7 7 5 7 7 7
7 7 4 4 6 6 6 7 6 5 7 6 7 7 6 6 5 6
4 7 6 7 7 6 4 7 6 7 6 6 3 6 6 7 7 7
I 1 1 1 7 1 3 1- 3 I 4 1 5 4 1 6 4 7
1 4 3 7 7 5 4 4 4 5 7 1 5 5 6 5 3 7
5 5 5 3 4 4 4
4~
4 5 5 5 5 5 3 5 5 1
4 7 4 6 4 1 4 7 4 4 1 7 7 3 6 1 5 4
6 6 6 4 7 5 6 7 6 6 6 4 6 6 5 6 6 7
<i 7 4 6 4 6 7 7 6 7 5
5'
6 7 5 6 7 6
ft 6 3 3 5 3 4 6 4 2 4 6 4 4 3 5 6 6
7 7 5 4 7 7 I 7 4 5 7 1 7 7 7 4 7 7
6 7 6 5 7 6 6 7 6 6 6 5 7 7 6 6 6 7
5 5 5 3 7 5 4 3 5 3 4 2 6 4 4 5 3 7
4 7 6 2 7 6 4 4 4 5 4 3 6 5 4 6 3 6
', 5 4 b 7 6 5 6 6 5 6 4 5 6 7 6 5 7
"b 7 4 5 7 6 7 7 6 6 6 5 7 7 7 7 6 7
6 6 3 5 7 7 4 7 4 4 7 5 6 6 4 7 4 7
6 7 5 2 7 5 6 6 6 4 5 4 5 5 3 4 4 7
5 6 3 2 7 6 3 5 4 5 7 1 6 6 2 5 2 7
6 6 3 5 7 7 6 6 5 5 7 6 7 6 6 6 7 6
2 7 2 6 6 6 6 7 4 6 4 3 6 4 4 5 5 5
4 5 4 2 7 4 4 6 4 4 3 4 5 6 3 5 4 4
TABLE 11 (continued)
RATED SEMANTIC DIFFERENTIAL RESPONSES FOR THE OCCUPATIONAL CONCEPT SCHEDULER
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SEMANTIC DIFFERENTIAL SCALES
9 10 11 12 13 14 15 16 17 18
STUOENT 100
STUDENT 101
STUDENT 103
STUDENT 104
STUDENT 1.05
STUOENT 106
STUOENT 107
STUDENT 108
SIUDENT 111
STUDENT 203
STUDENT 205
STUDENT 221
STUDENT 222
STUDENT 223
STUDENT 224
SIUDENT 231
SIUDENT 232
STUDENT 233
STUOENT 234
STUDENT 235
STUOENT 236
STUDENT 2 37
STUDENT 238
STUOENT 239
STUDCN1 2-iO
STUDENT 242
STUDENT 245
STUDENT 24 6
STUDENT 249
STUDENT 250
STUDENT 251
SIUDENT 252
STUDENT 253
STUDENT 254
STUOENT 255
STUDENT 257
STUDENT 259
STUDENT 261
STUDENT 262
STUOENT 264
STUOENT 265
STUDENT 266
STUDENT 267
STUDENT 268
STUOENT 269
STUDENT 270
STUDENT 271
STUDENT 272
STUDENT 273
SIUDENT 2H3
STUDENT 2P.4
STUDENT 285
STUDENT 287
STUDENT 292
STUDENT 293
STUOENT 294
STUDENT 295
STUDENT 296
STUDENT 297
STUDENT 307
STUDENT 309
STUDENT 310
STUDENT 321
STUDENT 334
STUDENT 336
STUOENT 338
STUDENT 343
STUDENT 345
STUOENT 365
STUOENT 500
STUOENT 501
STUDENT 502
STUOENT 503
STUDENT 505
STUOENT 506
STUDENT 507
STUDENT 508
STUDENT 509
STUDENT 510
STUDENT 511
STUDENT 512
STUDENT 513
STUOENT 514
STUDENT 515
STUDENT 516
STUOENT 517
STUOENT 51.8
STUDENT 519
STUDENT 600
STUDENT 602
STUDENI 603
STUDENT 604
STUOENT 605
STUDENT 625
STUDENT 626
STUDENT 627
SIUDENT 628
STUDENT 629
STUOENT 630
STUOENT 631
5 7 1 5 7 6 4 7 4 6 4 5 2 2 5 6 5 6
4 4 2 5 6 6 2 6 2 3 5 5 6 7 7 6 2 6
5 7 2 5 7 6 4 6 5 5 5 4 6 5 2 7 5 7
3 7 2 2 5 6 6 5 6 4 6 6 4 6 5 7 7 7
1 7 1 7 4 7 4 7 4 6 7 6 6 7 7 7 7 6
6 6 3 6 5 5 4 6 5 5 4 4 5 5 4 5 5 3
4 6 3 5 7 6 4 6 4 5 4 6 6 6 2 6 6 7
2 6 2 7 4 5 4 7 4 7 5 2 5 6 4 4 4 7
4 5 3 4 4 4 5 4 4 4 5 5 4 5 4 5 5 5
6 7 7 2 7 7 6 7 5 5 6 6 6 6 6 6 6 7
4 6 3 6 5 2 3 6 3 6 6 2 6 5 3 5 2 5
4 4 6 4 7 3 4 2 3 3 2 4 4 3 3 3 3 7
4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4
4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4
6 7 1 4 7 7 5 7 7 4 7 6 7 7 7 7 7 7
6 7 2 6 7 4 4 6 5 5 4 3 3 4 1 1 2 4
6 7 2 2 5 7 6 6 4 6 6 6 b 6 5 5 6 6
' 5 4 4 5 6 3 3 6 4 4 4 3 5 6 3 2 4
5 5 4 5 4 5 5 5 4 5 5 4 4 5 5 5 4 6
3 7 5 5 4 5 3 6 5 5 4 3 3 5 3 5 4 5
4 6 6 6 6 6 6 5 3 6 6 6 6 6 6 6 6 7
4 6 4 4 5 4 4 6 4 4 4 5 5 5 5 4 5 4
4 5 3 4 5 4 4 5 4 4 5 4 5 5 5 4 4 4
1 1 5 3 7 3 4 2 4 4 4 1 5 4 1 1 3 7
7 7 2 6 7 6 7 6 6 4 6 5 5 6 6 6 5 7
4 6 5 5 5 5 5 5 5 5 5 4 5 4 4 5 4 6
1 7 4 4 7 5 4 5 7 6 6 1 4 5 5 6 2 5
4 3 4 3 6 4 4 5 4 4 3 i 3 2 3 3 4 3
5 7 7 7 7 7 4 7 5 7 7 7 7 7 7 7 6 7
5 5 6 6 7 7 3 5 3 6 2 2 5 6 7 7 6 7
4 4 4 4 6 2 2 2 4 5 3 5 6 1 7 2 3 3
5 6 6 6 6 6 5 6 4 4 4 3 5 6 5 5 3 5
3 3 3 5 3 5 2 7 5 5 2 6 5 7 5 7 6 7
5 7 5 3 7 6 4 6 4 6 5 5 6 7 1 7 4 7
3 7 2 7 6 7 4 6 6 7 6 5 6 6 6 6 6 7
5 7 3 6 7 5 4 6 6 6 6 6 6 7 6 6 6 7
5 6 3 6 7 7 4 6 2 4 6 5 5 6 5 6 3 7
6 7 5 6 6 7 4 6 4 6 7 6 6 6 5 7 7 7
4 4 3 4 3 4 4 3 4 5 4 1 3 5 4 4 4 4
5 7 3 6 7 5 6 7 6 7 6 5 5 5 5 6 6 7
4 4 6 4 6 4 4 2 4 4 4 2 4 4 4 2 2 6
7 7 7 7 7 7 7 7 7 7 7 7 7 7 1 7 7 7
2 6 5 3 6 4 4 6 7 3 2 3 4 6 2 5 5 6
6 7 4 5 7 7 7 4 6 7 7 6 6 6 5 7 6 7
7 7 7 7 7 7 7 7 7 7 7 7 7 7 7 7 5 7
4 5 6 4 6 4 5 5 5 4 5 4 4 4 5 5 4 6
4 5 3 5 5 4 4 5 4 4 5 4 4 4 4 5 4 5
1 7 2 6 7 7 3 7 5 3 1 1 1 7 4 7 7 3
6. 7. 6 6 6 7 7 .6 5 5 b 3 4 4 5 4 2 5
3 5 3 4 7 6 6 7 4 7 7 4 7 5 4 4 5 7
7 7 7 2 7 7 4 7 6 5 7 6 7 7 7 7 6 7
4 7 1 4 6 4 3 7 4 7 4 6 5 7 4 5 5 7
5 7 3 4 7 5 6 6 6 4 6 6 6 6 5 5 5 4
7 7 3 7 7 7 7 7 7 7 7 7 7 7 7 7 7 7
4 7 3 5 7 5 4 7 2 6 4 3 4 7 5 4 4 7
6 7 2 6 7 7 4 7 6 7 7 6 7 7 3 7 7 7
7 7 7 1 7 7 7 7 5 7 4 4 7 4 4 7 2 5
2 4 4 7 7 7 1 4 1 4 1 4 6 6 4 3 2 4
2 6 7 6 7 2 4 3 3 5 1 6 5 6 6 2 3 5
4 5 5 4 4 4 4 4 5 4 4 4 4 4 4 5 5 4
5 6 5 5 6 6 5 6 5 5 6 3 5 6 5 6 3 5
4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4
7 7 4 4 7 3 5 7 4 6 4 6 4 5 4 6 2 5
7 7 1 1 6 6 2 6 5 5 5 4 5 5 4 5 c 7
4 7 2 7 6 7 7 7 2 3 3 5 4 7 7 7 7 7
6 7 1 5 7 6 6 7 5 5 7 2 6 5 2 7 7 4
2 6 4 4 5 6 3 4 5 3 4 4 3 2 4 3 3 3
7 7 7 6 7 7 7 7 7 5 4 5 7 7 7 7 7 7
7 5 5 4 4 5 4 7 4 4 4 4 6 6 2 6 7 4
6 6 4 4 4 5 5 6 5 4 4 3 3 5 6 7 6 4
5 5 3 5 5 5 4 6 5 4 4 5 4 6 6 5 5 4
3 7 4 4 7 4 7 7 4 4 4 1 4 5 4 7 4 7
7 6 5 2 7 6 5 6 5 6 6 6 6 6 5 6 5 7
1 b 3 2 6 4 6 5 4 5 6 7 6 4 6 5 4 6
6 7 7 2 7 7 4 6 6 7 7 6 7 7 7 7 7 7
1 7 7 1 7 7 7 7 7 7 7 7 7 7 7 7 7 7
4 7 7 7 7 7 7 7 4 7 7 7 7 7 1 7 7 7
6 7 2 7 6 6 7 6 6 6 6 6 6 6 4 6 5 7
6 b 4 5 5 5 5 7 7 7 7 7 7 7 6 7 6 7
6 7 6 7 7 7 4 7 6 - 7 6 6 6 6 6 6 7 6
1 6 4 3 7 1 6 6 5 1 7 1 7 7 1 7 4 7
3 5 3 5 6 5 3 6 4 4 3 4 6 3 6 5 3 6
4 7 1 7 7 7 7 7 7 7 7 7 7 7 7 7 7 5
7 6 1 7 7 7 7 7 4 7 7 7 6 7 7 7 7 7
5 4 7 5 7 5 7 4 5 5 5 5 5 -5 4 5 3 7
4 3 6 5 7 6 7 7 6 7 5 4 6 7 5 6 6 6
5 6 2 6 4 6 5 6 5 b 5 3 4 4 4 3 4 4
7 7 7 1 7 7 4 7 1 7 7 7 7 7 7 7 7 7
6 6 5 5 7 7 7 7 6 5 7 5 6 7 6 6 6 7
4 6 6 2 7 4 6 6 4 4 5 2 5 4 4 3 3 7
5 7 5 4 7 6 5 5 4 5 5 3 6 6 5 6 3 7
6 6 5 3 6 6 5 2 5 4 6 3 6 7 2 6 6 1
5 7 5 6 6 7 7 7 6 6 6 5 6 7 6 7 7 6
5 6 2 6 6 6 4 7 4 5 6 6 6 6 5 6 6 6
5 5 7 5 6 3 6 6 5 3 3 4 5 5 4 4 5 7
6 7 3 5 7 7 7 7 5 6 6 3 5 6 4 5 5 7
6 6 3 5 7 7 6 7 6 5 6 6 6 6 6 6 6 6
5 6 2 2 6 6 4 6 6 4 4 4 4 5 6 5 5 6
4 7 3 5 6 4 4 5 4 5 4 3 6 7 5 7 4 7
TABLE 12 - SEMANTIC "d" SCORES
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STUDENT SCHOOL OCCUPATION ACTIVITY EVALUATION POTENCY ENVIRONMENT STATUS 3ECURI TY TOTAL
100 X CUTTER 4.36 7.00 5.10 10.39 5.48 4.90 16.00
101 X CUTTER 6.00 3.32 5.20 3.46 4.58 4.69 11.36
103 X CUTTER 7.87 4.4 7 3.00 8.49 5.39 5.39 14.87
104 X CUTTER 7.87 4.90 5.20 5.74 7.68 5.10 15.20
105 X CUTTFR 3.16 3.74 3.00 4.90 6.16 4.12 10,58106 X CUTTER 6.48 3.46 3.74 7.07 2.83 5.20 12.37
107 X CUTTER 4.00 3. 16 3 .00 4. 12 2.83 3.16 7.87
108 X CUTTER 2.45 2.24 3.74 3.74 2.24 3.61 7.55
111 X CUTTER 8.54 6.40 0.0 10.39 7.14 8.37 18.52
20 3 0 CUTTER 5.10 3.74 4.69 5.48 4.12 5.20 11.66
205 0 CUTTER 6.48 '4.4 7 3.00 1 .41 3.00 4.12 9.95
221 p CUTTER 8.66 7.55 7.35 7.5 5 8.77 8.66 19.87
222 p CUTTER 8.12 8. 12 4.12 8.25 5.39 7.07 17.20
223 P CUTTER 5.10 1.41 1.41 9.38 5.83 6.16 13.78
224 p CUTTER 5.20 4.24 1.00 9.27 6.00 6.78 14.63
231 p CUTTER 2.24 3.16 5.20 6.32 6.00 7.81 13.38
232 p CUTTER 0.7 2 1.41 0.0 7.81 7.87 8.77 16.67
233 p CUTTER 5.74 5.39 4.12 4.12 2.45 2.45 10.39
234 p CUTTER 4.12 5.74 4.12 6.08 3.32 4.90 11.79
23 5 p CUTTER 3.00 3.46 4.36 6.71
4.*7
3.74 3.46 10.54
236 p CUTTER 3.74 2.24 3.61 4.24 5.39 9.9 5
237 p CUTTER 7.28 3.32 5.20 6.08 9.27 8.54 16.94
238 p CUTTER 4.58 4.58 1.73 8.06 4.69 6.40 13.15
239 p CUTTER 4.58 5.20 4.90 6.40 5.83 5.39 13.27
240 p CUTTER 9.85 9.38 9.00 6.71 9.85 10.39 22.72
242 K CUTTER 7.55 5.39 7.14 9.85 8.12 8.12 19.13
245 K CUTTER 8.54 10.39 9.00 10.39 9.85 10.39 23.98
246 K CUTTER 8.72 6.78 6.56 3.61 9.38 9.00 18.63
249 K CUTTER 7.07 4.00 3.00 4.69 1.00 4.69 10.95
250 K CUTTER 5.10 7.68 6.16 7.48 4.90 5.39 15.23
251 K CUTTER 3.61 3.00 0.0 5.92 1.00 1.41 7.75
252 K CUTTER 2.24 7.48 5.39 5.83 5.10 4.90 13.19
253 K CUTTER 6.40 6.00 4.12 5.83 6.56 7.81 15.23
254 K CUTTER 5.00 4.12 5.74 4.12 5.10 5.83 12.33
2 55 K CUTTER 7.81 4.24 9.00 0.0 4.12 8.72 15.91
257 K CUTTER 7.14 5. 10 4.24 8.12 2.24 6.71 14.53
259 K CUTTER 6.40 7.68 5.92 8.37 8.12 8.77 13.65
261 A CUTTER 7.07 2.24 6.71 4.47 4.58 5.74 13,19
2 62 A CUTTER 7.00 5.39 3.61 8.77 6.56 6.71 16.00
264 A CUTTER 7.35 10.39 3.61 9.00 9.85 7.81 20.35
265 A CUTTER 8.66 6. 16 6.71 7.14 7.68 5.92 17.41
266 A CUTTER 8.12 6.56 4.36 5.20 3.74 5.20 14.00
267 A CUTTER 6.08 8.49 8.49 10.39 9.85 6.00 20. 54
268 A CUTTER 5.20 5.74 4.12 8.2 5 5.83 7.07 15.13
269 A CUTTER 4.47 3.61 2.00 9.85 6.56 5.74 14.49
270 A CUTTER 2.00 3.32 4.36 2.00 4.12 4.24 B.54
271 A CUTTER 6.16 1.00 1.00 3.16 4.12 1.41 8.31
272 A CUTTER 4.24 3.32 3.16 7.00 6.16 6.56 13.00
273 A CUTTER 7.28 4.24 5.83 10.39 2.83 9.00 17.38
283 E CUTTER 7.55 3.61 2.24 2.45 2.24 3_..74. L0.00
284 E CUTTER 6.56 2.00 3.74 5.00 4.12 4.12 10.95
285 E CUTTER 3.74 2.24 5.74 5.39 2.24 2.00 9.49
287 E CUTTER 7.28 6.71 1.73 5.39 4.90 5.20 13.45
292 C CUTTER 9.27 9.85 4.36 9.00 7.07 9.85 20.74
293 C CUTTER 7.35 4.58 5.20 3.61 5.39 4.36 12.77
2 94 C CUTTER 7.81 3.61 7.35 6.71 5.39 5.20 15.13
295 C CUTTER 6.32 4.12 4.36 7.81 2.45 1.41 12.04
296 C CUTTER 8.37 4.24 6.00 6.08 3.61 6.71 14.80
297 C CUTTER 8.54 8.49 8.49 8.49 9.85 10.39 22.23
307 E CUTTER 8.77 6.08 1.00 6.00 8.54 7.28 16.64
309 E CUTTER 4.36 4.12 5.20 6.16 4.69 4.69 12.04
310 E CUTTER 7.07 6.56 3.00 6.16 6.56 6.40 14.97
321 Z CUTTER 7.07 6.40 5.20 6.71 5.39 5.20 14.80
334 Z CUTTER 5.92 3.16 4.24 1 .00 3.16 5.20 10.05
336 Z CUTTER 8.12 5.39 6.56 3.61 7.55 6.71 15.91
338 Z CUTTER 6.40 5. 10 5.00 7.81 7.87 3.32 15.03
343 Z CUTTER 5.92 3.74 4.90 7.28 3.74 5.10 12.88
345 Z CUTTER 8.54 10.39 10.39 10.39 9.85 10.39 24.54
365. z CUTTER 4. 58 1.41 5.10 1.41 1.41 4.24 8.43
500 B CUTTER 5.92 3.16 3.00 3.00 3.61 4.24 9.70
501 B CUTTER 9.27 9.85 3.16 6.78 8.54 7.35 19.13
502 B CUTTER 6.40 8.66 4.36 7.48 7.55 6.40 17.00
503 B CUTTER 7.87 7.07 5.20 8.77 6.56 7.35 17.69
505 B CUTTER 6.16 8.12 6.16 5.00 7.07 7.68 16.61
506 B CUTTER 4.24 6.40 7.28 6.08 6.00 4.12 14.21
507 B CUTTER 5.74 5.39 3.46 6.93 6.40 6.93 14.53
508 B CUTTER 5.00 6.00 8.49 8.49 6.08 0.0 15.56
509 B CUTTER 9.85 10.39 10.39 6.00 9.85 10.39 23.54
510 B CUTTER 5.10 7.07 6.56 5.83 7.35 6.56 15.81
511 B CUTTER 7.87 7t87 4.24 7.81 8.06 7.81 18.14
512 B CUTTER 7.81 7.14 5.10 8.37 8.12 8.12 18.44
513 B CUTTER 5.92 7.07 7.48 10.39 7.07 6.40 18.44
514 B CUTTER 7.00 5.00 3.00 9.00 4.36 7.35 15.39
515 B CUTTER 8.37 10.39 9.00 7.07 9.85 9.00 22.07
516 B CUTTER 2.00 4.24 0.0 6.00 7.00 3.00 10.77
517 B CUTTER 7.55 3.46 2.45 1.41 2.45 3.00 9.59
518 B CUTTER 9.27 5.83 7.81 -3.16 7.00 4.36 16.09
519 B CUTTER 4.24 5.92 4.24 8.37 8.77 6.16 16.00
600 S CUTTER 5.20 7.87 4.24 8.72 7.81 5.74 16.64
602 S CUTTER 8.37 8.12 7.68 6.71 7.48 9.38 19.60
603 S CUTTER 8.77 7.07 5.39 7.55 7.55 5.83 17.44
604 S CUTTER 7.81 5.83 4.12 6.4 8 7.55 7.55 16.37
605 S CUTTER 6.40 5.74 1.00 8.37 6.40 5.74 . 14.80
625 T CUTTER 5.48 1.41 5.39 1 .41 2.45 2.24 8.60
626 T CUTTER 5. 10 8.66 1.41 8.12 6.40 7.07 16.12
627 T CUTTER 5.83 4.47 6.63 0.0 1.00 4.24 10.82
628 T CUTTER 6.40 8.49 5.10 8.06 9.38 7.55 18.68
629 T CUTTER 5.83 4.58 3.00 5.74 3.00 3.74 10.95
630 T CUTTER 2.45 3.32 4.47 8.37 6.4 0 5.20 13.23
631. T CUTTER 3.46 3.16 4.12 5.83 5.10 4.69 11.00
TABLE 12 (continued)
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STUDENT SCHOOL OCCUPATION ACTIVITY EVALUATION POTENCY ENVIRONMENT STATUS SECURITY TOTAL
100
101
X
X
FOLDER
FOLDER
5.20
4.12
4.58
2.45
5.39
4.12
4.58
2.00
5.92
3.61
5.48
1.00
12.77
7.62103
104
105
106
X FOLDER 3.74 2.24 3.74 4.69 5.39 2.24 9.43X FOLDER 3.46 1.41 2.24 2.45 1.41 3.00 6.00X FOLDER 2.83 1.00 2.24 1 .41 1.73 2.24 4.90X FOLDER 3.74 3.32 3.74 1.00 4.12 2.45 7.94107
108
111
203
X FOLDFR 2.00 1.73 3.00 1.73 3.16 2.45 5.92X FOLDER 1.00 2.83 2.24 1.41 2.24 1.73 4.90X FOLDER 4.69 5. 10 3.74 3.32 1.00 5.20 10.050 FOLDER 2.24 2.24 3.00 2.83 4.47 3.16 7.55205 0 FOLDER 4.12 3.46 3.74 2.45 4.47 1.73 8.49221
222
223
p FOLDER 4.12 4.69 7.07 3.61 5.00 4.90 12.29p FOLDER 4.36 3.74 5.83 4.58 5.92 5.83 12.53p FOLDER 1.73 2.45 3.74 2.24 2.45 2.24 6.24224 p FOLDER 2.24 3.74 1 .73 3.00 1.41 1.00 5.83231
232
233
p FOLDER 4.12 2.24 2.24 2.45 3.16 1.00 6.63p FOLDER 5.20 5. 10 3.16 4.24 3. 16 2.24 9.80p FOLDER 4.69 4.12 2.83 2.24 3.32 4.36 9.06234 p FOLDER 3.61 3.74 3.00 3.32 2 . 45 4.24 8.43235
236
237
p FOLDER 1.00 2.45 2.24 2.45 2.00 3.32 5.74p
p
FOLDER
FOLDER
1.73
4.69
2.83
1.41
2.24
4.12
3.64
2.2^
2.00
6.16
1.00
4.36
5.83
10.15238 p FOLDER 3.00 2.45 2.24 4.12 3.00 2.45 7.21239 p FOLDFR 1.73 1.41 2.45 1.00 2.45 2.24 4.80240
242
p FOLDER 5.20 5.B3 4.69 4.12 5.92 6.48 13,30K FOLDER 4.12 5.39 4.58 6.40 5.48 6.71 13.53245 K FOLDER 4.36 6.93 5.10 7.55 5.92 7.55 15.56246 K FOLDER 2.45 4.00 4.12 4.58 4.3 6 4.47 9.95249 K FOLDER 5.20 2.24 5.39 4.58 5. 10 4.12 11.18250 K FOLDER 3.32 2.24 1.73 4.00 3.16 1.00 6.78
251 K FOLDER 4.24 2.24 4.58 4.58 6.16 7.07 12.37252 K FOLDER 2.45 ] .00 1.73 3.61 3.16 1.73 6.00253 K FOLDER 3.46 2.00 3.16 0.0 3.32 3.61 7.07254 K FOLDER 2.45 1.41 2.83 4.58 5.20 3.61 8.77
255 K FOLDER 2.83 2.00 4.58 3.00 5.48 5.39 10.05
257 K FOLDER 2.83 2.00 2.24 0.0 3.16 0.0 5.20259 K FOLDER 2.24 4.36 3.74 5.10 4.47 4.90 10.39
261 A FOLDER 2.45 2.83 3.16 4.69 3.16 1.41 7.62
262 A FOLDER 2.45 2.24 3.00 1.73 1.73 3.46 6. 16
264 A FOLDER 4.36 4.24 1.41 4.58 2.83 3.46 8.94
265 A FOLDER 4.69 3.00 5.39 4.69 4.47 3.32 10.63
266 A FOLDER 3.46 5.20 4.12 3.16 2.83 2.45 8.94
267 A FOLDER 3.00 4.36 4.24 5.66 5.00 5. 10 11.'36
268 A FOLDER 1.73 2.00 2.24 4.69 1 .41 3.00 6.71
269 A FOLDER 3.74 2.24 2.24 4.58 2.45 4.47 8.43
270 A FOLDER 4.12 3.00 5.39 3.00 2.00 1.73 8.43
271 A FOLDER 2.00 1.00 1.00 1.41 2.00 1.00 3.61
272 A FOLDER 2.24 1.41 3.00 2.24 4.12 1.41 6.32
273 A FOLDER 4.69 0.0 3.61 5.39 4.36 6.71 11.31
.283 E FOLDER 3.00 2.45 L.4X .5_.39 _4^6.9 4tL2 9.22
284 E FOLDER 1.41 2.45 1.41 2.24 2.24 1.41 "4.69
285 E FOLDER 4.12 1.41 2.83 3.74 4.24 1.00 7.75
287 E FOLDER 3.32 4.58 2.83 3.00 2.83 3.00 8.12
292 C FOLDER 4.69 3.61 2.24 4.24 3.16 7.07 10.66
293 C FOLDER 4.12 2.24 4.12 2.45 2.24 1.41 7.21
294 C FOLDER 4.36 2.83 3.74 4.47 5.39 1.41 9.59
295 C FOLDER 3. 16 4.58 2.24 4.58 4.24 1.00 8.72
296 C FOLDER 5.20 4.90 3.74 5.74 3.74 2.24 10.82
297 C FOLDER 3.00 3.16 3.32 2.45 1.73 3.61 7.21
307 E FOLDER 4.12 4.90 3.32 2.45 5.20 7.55 11.92
309 E FOLDER 1.73 1.00 2.24 3.74 2.83 2.24 6.00
310 E FOLDER 1.00 2.45 2.83 3.32 3.32 2.45 6.56
321 Z FOLDER 2.24 1.41 3.00 3.32 3.16 2.45 6.56
334 Z FOLDER 3.00 2.45 2.24 5.39 3.16 2.45 8.06
336 z FOLDER 2.00 1.73 2.45 2.45 2.24 3.32 5.92
338 z FOLDER 3.32 5.74 3.74 6.40 5.48 3. 16 11.79
343 z FOLDER 3.61 2.45 2.24 5.20 1.41 1.73 7.48
345 z FOLDER 2.45 4.24 1.41 6.40 4.12 2.83 9.59
. 365 z FOLDER 3.32 1.73 1.00 2.24 4.47 1.41 6.48
500 B FOLDER 0.0 4.58 3.00 5.74 3.16 3.00 9.06
501 B FOLDER 3.61 3.74 2.00 4.24 2.83 3.61 8.37
502 B FOLDER 3.00 4.12 1.41 1.73 3.16 2.45 6.86
503 -_ FOLDER 2.83 1.73 1.41 5.20 4.12 3.74 8.43
505 B FOLDER 5.20 5.20 3.00 4.12 5.10 5.20 11.53
506 B FOLDER 4.69 5.10 6.71 3.00 4.58 4.69 12.04
507 B FOLDER 1.41 3.61 1.73 3.61 1.41 2.45 6.24
508 B FOLDER 5.20 3.46 3.74 3.00 5.92 3.00 10.30
509 B FOLDER 3.74 5.39 4.69 4.12 5.83 5.83 12.25
510 B FOLDER 3.74 3.74 3.00 3.74 5.00 5.39 10.25
511 B FOLDER 1.73 3.74 2.00 3.74 4.24 3.46 8.06
512 B FOLDER 4.69 5.74 4.69 5.10 5.83 6.48 13.38
513 B FOLDER 2.24 3.00 2.45 5.39 4.58 4.69 9.59
514 B FOLDER 4.36 2.24 4.24 6.40 4.12 2.00 10.20
515 B FOLDER 5.20 6.93 5.39 1.73 3.74 6.48 12.77
516 B FOLDER 5.20 3.46 3.74 4.58 6.16 2.45 10.86
517 B FOLDER 2.45 1.00 1.73 2.45 3.61 2.24 5.83
518 B FOLDER 3.16 1.41 5.10 1.73 2.45 2.24 7.21
519 B FOLDER 2.45 2.45 3.00 4.36 3.61 4.90 8.77
600 S FOLDER 5.20 5.74 3.74 7.55 3.16 5.48 13.08
602 S FOLDER 4.36 6.00 5.39 4.24 5.92 6.48 13.38
603 S FOLDER 4.36 1.41 1.41 3.16 3.74 1.41 7.00
604 s FOLDER 3.61 2.45 1.00 4.24 4.12 4.24 8. 54
605 s FOLDER 2.00 2.24 0.0 4.12 3.74 2.24 6.71
625 T FOLDER 2.45 2.24 1.41 1.73 4.58 1.73 6.32
626 T FOLDER 2.83 1.73 1.00 3.16 3.61 2.45 6.40
627 T FOLDER 3.00 3.00 1.73 2.24 3.16 0.0 6.00
628 T FOLDER 3.74 2.24 1.00 4.12 4.24 1.73 7.62
629 T FOLDER 2.45 1.41 1.41 3.00 3.61 1.73 5.92
630 T FOLDER 1.73 1.41 2.45 5.00 4.58 2.45 7.94
631 T FOLDER 4.12 1.73 2.00 2.45 3.32 2.45 6.86
TABLE 12 (continued)
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100 X CAMERAMAN 3.61 0.0 3.74 3.00 1.00 3.61 7.07
101 X CAMERAMAN 4.58 2.24 2.24 3.) 6 3.00 3.16 7.75
103 X CAMERAMAN 6.32 1.41 4.12 1.73 2.24 4.36 9.27
104 X CAMERAMAN 2.45 0.0 2.24 3.61 1.41 1.00 5.20
105 X CAMERAMAN 3.32 2.24 1 .41 1.00 3.00 1.41 5.48
106 X CAMERAMAN 1.41 1.41 3.74 3.32 3.32 3.16 7.07
107 X CAMERAMAN 3.61 2.83 2.24 1 .73 3.16 2.24 6.63
108 X CAMERAMAN 1.73 1.00 2.45 1.00 2.00 3.16 5.00
111 X CAMERAMAN 3.00 2.45 2.24 2.00 3.16 3.74 6.93
203 0 CAMERAMAN 1.73 1.00 1.73 1.73 3.00 3.32 5. '-8
205 0 CAMERAMAN 3.00 1.41 2.24 1.73 2.24 2.24 5.39
221 p CAMERAMAN 2.45 1.41 1.00 4.58 3.16 1.41 6.48
222 p CAMERAMAN 2.45 1.73 3.74 5.10 2.00 2.24 7.62
223 p CAMERAMAN 5.48 3.00 3.00 1.41 1.41 2.24 7.55
224 p CAMERAMAN 5.10 2.45 3.32 2.45 3.16 1.41 7.81
231 p CAMERAMAN 1.00 2.83 2.24 1.73 3.00 2.24 5.57
232 p CAMERAMAN 3.61 2.83 1 .00 4.90 2.24 4.12 8.2 5
233 p CAMERAMAN 3.74 1.00 1.73 1.73 1.41 3.46 5.92
234 p CAMERAMAN 5.10 4.36 3.74 2.45 4.24 1.41 9.22
235 p CAMERAMAN 2.24 2.00 2.00 1.41 3.00 2.24 5.39
236 p CAMERAMAN 3.61 3.00 3.16 1.41 2.00 3.00 6.8 6
237 p CAMERAMAN 1.41 2.83 2.24 1.91 3.16 2.24 5.66
238 p CAMERAMAN 2.00 1.7 3 3.16 3.00 4.36 3.00 7.35
239 p CAMERAMAN 3.16 2.24 2.24 2.45 2.45 2.45 6. 16
240 p CAMERAMAN 2.00 2.24 1.00 1.73 3.00 2.24 5.20
242 K CAMERAMAN 2.45 2.24 1.00 4.24 3.00 4.24 7.55
245 K CAMERAMAN 3.00 1.00 2.24 3.16 1.73 1.41 5.48
246 K CAMERAMAN 3.16 1.00 2.45 2.24 2.24 2.00 5.57
249 K CAMERAMAN 3.74 5.00 5.39 2.24 2.00 4.36 9.80
250 K CAMERAMAN 2.83 1.00 2.45 6.48 3.00 2.00 8.37
251 K CAMERAMAN 4.12 1.41 2.24 1.41 2.83 3.00 6.56
252 K CAMERAMAN 3.74 1.41 1.41 5.83 4.47 3.00 9.00
253 K CAMERAMAN 4.69 1.41 2.24 2.45 3.00 5.92 8.89
254 K CAMERAMAN 3.16 2.24 2.24 1.73 3.61 2.24 6.40
255 K CAMERAMAN 1.41 4.47 3.46 2.45 3.16 3.00 7.68
257 K CAMERAMAN 3.32 2.45 4.12 2.45 2.24 1.41 6.86
259 K CAMERAMAN 3.74 3.00 3.00 1.73 3.00 1.41 6.78
261 A CAMERAMAN 2.83 1.41 4.12 3.16 3.16 2.45 7.28
262 A CAMERAMAN 3.74 1.41 2.24 4.58 3.32 3.00 7.87
264 A CAMERAMAN 3.74 1.41 2.45 1.00 1.41 2.24 5.48
265 A CAMERAMAN 2.24 1.41 1.73 2.83 3.32 2.45 5.92
266 A CAMERAMAN 2.45 1.73 2.24 0.0 2.24 3.74 5.74
267 A CAMERAMAN 2.83 4.58 4.47 4.24 2.00 5.39 10.00
268 A CAMERAMAN 2.45 2.45 3.46 1.00 2.45 5.48 7.81
269 A CAMERAMAN 3.16 2.83 3.61 1.00 2.24 3.00 6.78
270 A CAMERAMAN 5.39 2.83 2.83 1.73 3.61 5.10 9.33
271 A CAMERAMAN 1.41 1.00 1.41 3.16 1.00 2.24 4.58
272 A CAMERAMAN 4.58 5.39 4.58 4.24 4.58 3.74 11.14
273 A CAMERAMAN 3.16 2.24 4.24 7.35 3.16 7.07 12.12
283 E CAMERAMAN 2.24 6,40. 5...7_4 _6.^4J) 7.07 5^Z3SL JL4.11
284 E CAMERAMAN 3.74 0.0 2.24 2.45 1.00 3.16 6.00
285 E CAMERAMAN 3.16 2.00 2.83 2.24 3.00 2.24 6.40
287 E CAMERAMAN 3.61 2.24 2.24 2.4 5 2.24 3.74 6.93
292 C CAMERAMAN 5.39 5.83 2.24 2.45 1.73 5.00 10. 10
293 C CAMERAMAN 3.74 2.24 3.32 1.73 3.16 1.73 6.78
2 94 c CAMERAMAN 4.12 2.24 2.24 2.24 2.24 2.00 6.40
295 c CAMERAMAN 2.00 2.83 1.00 3.74 2.45 1.73 6.00
296 c CAMERAMAN 5.92 1.41 3.74 1.41 2.00 1.41 7.68
297 c CAMERAMAN 2.00 4.47 3.00 2.45 3.61 2.24 7.55
307 E CAMERAMAN 6.16 3.32 4.36 4.24 1.73 3.32 10.00
309 E CAMERAMAN 2.45 2.24 2.24 1.41 2.83 3.00 5.92
310 E CAMERAMAN 3.74 1.41 1.73 1.41 2.24 1.41 5.29
321 Z CAMERAMAN 7.28 3.32 5.74 2.00 4.58 3.74 11.66
334 Z CAMERAMAN 3.16 2.24 2.24 2.45 2.83 3.74 6.93
336 z CAMERAMAN 2.24 2.83 1.73 2.24 3.00 3.61 6.56
338 z CAMERAMAN 3.16 2.45 1.41 4.69 2.24 5.39 8.60
343 z CAMERAMAN 5.10 1.41 2.2 4 1.41 3.16 3.00 7.35
345 z CAMERAMAN 3.61 2.45 1.41 5.10 3.00 2.24 7.81
365 z CAMERAMAN 3.16 2.83 2.83 1.73 3.16 2.45 6.71
500 B CAMERAMAN 3.16 4.47 6.16 2.45 3.16 2.24 9.43
501 B CAMERAMAN 4.36 3. 16 2.24 1.73 3.00 4.36 8.06
502 B CAMERAMAN 2.24 1.73 2.45 1.00 2.24 2.45 5. 10
503 B CAMERAMAN 4.69 1.41 1.41 1.00 2.00 3.74 6.71
505 B CAMERAMAN 3.00 3.00 4.47 3.16 2.45 2.24 7.68
506 B CAMERAMAN 3.46 2.24 2.24 1 .00 2.24 2.24 5.74
507 B CAMERAMAN 3.61 2.83 3.74 1.73 3.16 2.24 7.28
508 B CAMERAMAN 3.61 2.83 3.74 1.73 3.16 2.24 7.28
509 B CAMERAMAN 2.24 2.24 3.00 1.73 2.24 2.24 5.66
510 B CAMERAMAN 2.83 2.83 2.24 1.00 3.16 2.24 6.08
511 B CAMERAMAN 2.45 1.41 0.0 1.41 3. 16 2.24 5.00
512 B CAMERAMAN 2.83 2.83 2.83 1.00 2.00 2.24 5.83
513 B CAMERAMAN 3.74 4.47 2.45 3.16 3. 16 6.78 10.30
514 B CAMERAMAN 2.24 2.24 4.12 1.73 3.16 3.74 7.35
515 B CAMERAMAN 4.36 2.45 3.00 2.24 2.83 2.83 7.42
516 B CAMERAMAN 2.83 4.12 3.00 2.45 3.61 1.41 7.42
517 B CAMERAMAN 1.41 1.41 2.24 1.73 2.00 2.24 4.58
518 B CAMERAMAN 3.00 1.00 1.00 2.24 3.00 2.00 5.39
519 B CAMERAMAN 2.83 1.41 2.00 .2.00 2.45 2.00 5.29
600 S CAMERAMAN 4.12 2.83 4.12 4.24 3.16 2.24 B.66
602 s CAMERAMAN 2.45 1.41 1.41 1.41 2.24 1.41 4.36
603 s CAMERAMAN 3.74 3.00 1.41 4.24 2.45 2.45 7.42
604 s CAMERAMAN 3.00 1.7 3 2.83 2.45 2.45 1.73 5.92
605 s CAMERAMAN 3.32 3.16 1.41 5.20 1.41 2.00 7.48
625 T CAMERAMAN 1.00 2.83 1.41 0.0 3. 16 2.45 5.20
626 T CAMERAMAN 3.32 1.41 1.41 1.41 2.00 1.73 4.90
627 T CAMERAMAN 4.24 1.00 3.00 1.73 2.24 2.24 6.40
628 T CAMERAMAN 3.61 1.00 3.00 2.24 2.24 2.24 6.16
629 T CAMERAMAN 1.73 1.73 1.41 0.0 2.00 1.41 3.74
630 T CAMERAMAN 4.12 1.00 2.45 4.47 2.24 3.32 7.75
631 T CAMERAMAN 3.16 1.41 2.00 3.00 2.83 4.58 7.35
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100 X PLATEMAKER 4.12 2.24 5.39 5.20 1.41 4.90 10.20
101 X PLATEMAKER 2.00 0.0 1.41 4.24 2.24 3.74 6.56
103 X PLATEMAKER 4.24 2.83 3.00 5.39 2.00 4.12 9.22
104 X PLATEMAKER 1.00 2.24 1.00 5.00 3.00 3.00 7,.07
105 X PLATEMAKER 2.45 1.00 1.41 3.32 1.73 2.45 5.39
106 X PLATEMAKER 4.47 1.41 1.41 4.12 1.73 3.00 7.28
107 X PLATEMAKER 5.10 2.45 1 .41 4.58 1.73 3.32 8.31
10B X PLATEMAKER 3.16 1.41 2.24 4.24 1.00 3.32 6.86
111 X PLATEMAKER 2.24 1.73 2.83 3.61 5.10 3.32 8. 12
203 0 PLATEMAKER 5.00 1.41 2.24 1.73 5.48 1.41 8. 19
205 0 PLATEMAKER 4.24 3.00 5.10 1 .73 1.00 4.24 8.66
221 P PLATEMAKER 5.48 2.24 4.69 1.41 2.45 1.41. 8.19
222 P PLATEMAKER 4.58 4.24 3.16 2.83 5.00 3.00 9.54
223 P PLATEMAKER 4.12 2.45 1.73 3.32 1.4 1 2.83 6.86
224 P PLATEMAKER 4.47 2.00 1.41 4.58 1.00 2.00 7.21
231 P PLATEMAKER 1.41 2.00 2.24 2.24 1.73 2.24 4.90
232 P PLATEMAKER 5.39 4.24 3.32 2.45 6.40 6.40 12.08
233 P PLATEMAKER 5.83 1.00 4.58 1.73 3.32 3.00 8.89
234 P PLATEMAKER 1.73 4.58 2.24 3.00 4.36 2.24 7.87
235 P PLATEMAKER 5.48 4.24 4.24 4.69 6.71 2.24 11.75
236 P PLAT EMAKER 4.90 1.00 4.24 2.*5 3.74 2.45 8.31
237 P PLATEMAKER 6.40 3.16 3.32 1.00 7.3 5 3.00 11.22
238 P PLATEMAKER 4.58 1.73 3.16 5.10 3.74 2.24 8.89
239 P PLATEMAKER 4.69 2.45 1.41 3.74 2.4 5 2.83 7.62
240 P PLATEMAKER 6.00 5.39 4.58 5.48 5.10 4.58 12.77
242 K PLATEMAKER 5.83 1.00 1.41 5.74 5.39 3.00 10.39
245 K PLATEMAKER 4.58 5.48 2.45 5.10 4.69 1.73 10.39
246 K PLATEMAKER 5.66 1.41 4.12 4.58 3.32 4.12 10.00
249 K PLATEMAKER 3. 16 3.61 4.24 1.73 2.24 1.73 7.21
2 50 K PLATEMAKER 5.39 3.46 1.00 4.12 3.32 3.32 9.00
251 K PLATEMAKER 4.36 1.41 2.24 5.10 1.00 3.32 8.00
252 K PLATEMAKER 3.00 3.00 3.74 1.73 2.45 3.16 7.14
253 K PLATEMAKER 6.40 3.00 2.45 2.83 2.24 4.58 9.49
254 K PLATEMAKER 3.16 2.24 3.00 1.41 2.4 5 3.74 6.78
255 K PLATFMAKFR 3.32 0.0 3.74 1 .41 2.24 3.74 6.78
257 K PLATEMAKER 5.20 2.B3 1.41 0.0 1.00 3.16 6.93
259 K PLATEMAKER 4.00 1.41 1.41 2.45 2.45 1.00 5.74
261 A PLATEMAKER 7.07 2.24 3.16 3.16 5.83 3.00 10.86
262 A PLATEMAKER 4.12 2.45 3.16 3.16 3.74 3.61 8.37
264 A PLATEMAKER 6.48 6.78 5.00 3.00 4.36 5.39 13.04
265 A PLATEMAKER 4.12 1.00 3.00 1.41 2.45 3.61 6.93
266 A PLATEMAKER 1.41 2.45 1.41 5.66 2.24 3.74 7.B1
267 A PLATEMAKER 6.71 3. 16 4.69 5.10 5.20 3.00 11.79
263 A PLATEMAKER 4.12 3.00 3.74 1.41 2.83 1.73 7.28
269 A PLATEMAKER 4.58 2.24 3.46 1.41 1.73 3.74 7.55
270 A PLAT EMAKER 6.00 0.0 3.00 1.73 1.73 4.58 8.49
271 A PLATEMAKER 3.16 0.0 3.74 4.00 2.45 4.12 7.94
272 A PLATEMAKER 2.00 1.00 1.41 4.47 2.83 1.41 6.08
273 A PLATEMAKER 8.12 7.00 4.12 5.48 6.16 5.39 15.13
283 E PLATEMAKER 4.58 3.74 2.24 2.45 5*3 9 3*00 9^11.
284 E PLATEMAKER 5.48 2.00 4.58 2.45 3.00 1.73 8.54
285 E PLATEMAKER 5.48 6.71 3.74 1.00 1.00 4.47 10.54
287 E PLATEMAKER 5.74 2.24 2.24 1.00 2.83 3.46 8.00
292 C PLATEMAKER 7.55 5.74 1.00 2.45 4.12 2.24 10.91
293 C PLATEMAKER 4.12 2.24 4.24 1.41 0.0 5.74 8.66
2 94 C PLATEMAKER 5.10 1.00 4.12 1.00 1.41 1.00 6.93
295 C PLATEMAKER 5.20 1.00 2.45 2.24 0.0 3.16 7.00
296 C PLATEMAKER 5.48 3.00 5.39 1.73 5.20 4.58 10.91
2 97 c PLATEMAKER 2.24 1.73 3.61 3.61 2.00 2.83 6.78
307 E PLATEMAKER 5.83 5.92 4.58 4.24 1.41 4.58 11.45
309 E PLATEMAKER 3.32 3.00 4.69 2.24 5.74 3.00 9.43
310 E PLATEMAKER 5.00 3.32 2.00 1.00 2.45 2.83 7.42
321 Z PLATEMAKER 5.39 4.24 4.69 3.32 3.46 2.45 9.90
334 Z PLATEMAKER 3.00 1.00 3.32 3.46 2.45 2.45 6.71
336 Z PLATEMAKER 1.00 1.41 1.73 6.71 2.83 1.73 7.87
338 Z PLATEMAKER 4.58 1.41 1.41 1.41 2.-45 3.32 6.63
343 Z PLATEMAKER 3.32 3.32 2.24 1.73 2.4 5 2.45 6.48
345 Z PLATEMAKER 4.36 5.00 1.73 3.32 3.00 1.41 8.31
365 Z PLATEMAKER 4.12 3.00 0.0 1.73 1.73 4.12 7.00
500 B PLATEMAKER 1.41 1.00 4.12 5.48 3.00 1.41 7.B1
501 B PLATEMAKER 1.41 4.24 1.41 4.12 1.00 4.58 7.81
502 B PLATEMAKER 4.58 2.45 2.00 2.83 2.45 1.41 6.86
503 B PLATEMAKER 3.00 3.16 1.41 1.73 3.00 1.73 6.00
505 B PLATEMAKER 3.16 2.45 1.00 2.45 2.24 2.83 6.00
506 B PLATEMAKER 2.45 1.41 3.00 4.69 1.41 2.83 7.00
507 B PLATEMAKER 5.00 2.45 3.16 1.73 4.58 1.41 8.19
508 B PLATEMAKER 5.48 3.00 6.40 5.92 1.73 4.58 11.79
509 B PLATEMAKER 5.74 4.69 2.45 2.24 2.24 3.74 9.22
510 B PLATEMAKER 8.12 5.83 3.32 2.24 8.12 3.00 13.82
511 B PLATEMAKER 4.24 0.0 3.61 1.73 3.32 3.46 7.55
512 B PLATEMAKER 3.61 2.00 2.45 2.24 2.24 3.16 6.56
513 B PLATEMAKER 5.48 3.61 2.24 5.10 3.16 3.00 9.64
514 B PLATEMAKER 5.39 1.41 3.16 3.00 2.24 5.00 8.94
515 B PLATEMAKER 4.58 3.00 3.16 3.00 2.45 3.00 8.00
516 B PLATEMAKER 5.74 3.00 3.74 4.47 3.46 4.90 10.58
517 B PLATEMAKER 4.00 2.00 4.12 1.41 1.00 4.12 7.55
518 B PLATEMAKER 5.10 0.0 3.74 0.0 2.4 5 2.24 7.14
519 B PLATEMAKER 3.74 2.45 1.73 3.00 2.24 1.00 6.16
600 S PLATEMAKER 2.45 3.61 3.16 7.35 2.45 4.58 10.49
602 S PLATEMAKER 3.16 4.36 2.45. 2.24 2.24 3. 16 7.42
603 S PLATFMAKER 5.20 4.47 2.45 3.32 4.69 1.41 9.38
604 s PLATEMAKER 3.74 1.41 3.74 5.10 5.74 2.45 9.75
605 s PLATEMAKER 3.74 2.45 3.00 5.10 3.32 3.32 8.77
625 T PLATEMAKER 3.00 1.00 3.74 1.41 1.00 3. 16 6.08
626 T PLATEMAKER 5.83 7.07 3.00 4.58 5.39 2.45 12.21
627 T PLATEMAKER 5.00 3. 00 4.58 1.4) 1.41 3.16 8.31
628 T PLATEMAKER 4.58 1.73 3.16 3.32 3.61 2.24 7.94
629 T PLATEMAKFR 3. 16 2.45 2.45 2.24 4.00 3.32 7.35
630 T PLATEMAKER 4.24 2.24 2.24 3.61 5.10 3.16 8.77
631 T PLATEMAKER 6.16 5.74 3.00 5.48 1.73 2.00 10.82
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100 X ESTIMATOR 2. A3 4.5 8 1.41 3.00 2.83 1.00 7.00
10] X ESTIMATOR 3.16 4.58 2.83 1.41 2.4 5 2.45 7 . 28
103 X ESTIMATOR 3 . - v 6.48 2.24 1 .00 4.12 3.32 9.33
104 X EST IMATOR ', .00 4.12 3.00 2.00 3.74 1.00 7.81
105 X ESTIMATOR 2 . 4.58 2.83 2.45 3.74 2.45 7.75
106 X FST IMATOR 1 .ON 5. 10 3.00 4.69 3.32 1.41 8.43
107 X ESTIMATOR 1 . 7 ' 5. 10 2.R3 3.16 3.74 1.41 7.94
108 X ESTIMATOR 2 .24 3.16 2.4 5 0.0 4.12 0.0 6.16
111 X EST IMATOR 5.4 8 2.4 5 2.24 5.00 2.24 1.73 8.60
203 0 1ST IMATOR 2.24 3.32 2.24 3.74 0.0 1.73 6.16
205 0 ESTIMATOR 3 . c 1 3.74 4.50 1.00 3.00 1.00 7.68
221 p ESTIMATOR 4.90 3.32 4.69 1.00 1.73 1.41 7.94
222 p ESTIMATOR 5.39 3.00 2.83 3.61 2.24 1.73 8.19
223 p EST IMATOR 5.00 5. 10 1.73 4.12 2.24 2.24 9.00
224 p ESTIMATOR 3:74 2.24 3.00 4.24 1.00 3.32 7.62
231 p ESTIMATOR 1 . 7 3 6.48 2.24 1.00 4.12 2.4 5 8.60
232 p ESTIMATOR 5.39 4.00 2.24 2.00 1.41 3.74 8.37
233 p ESTIMATOR 4.36 5.00 4.5B 5.00 1.00 1.41 9.64
234 p ESTIMATOR 4.00 5. 10 3.61 5*74
1T41
1.73 1.73 9.70
235 p ESTIMATOR 3.00 4.69 3.74 1.41 1.41 7.14
236 p ESTIMATOR 2.24 5.20 3.46 3.00 3.00 3.00 8.43
237 p ESTIMATOR 6.48 5.74 4.47 1.00 3.46 2.24 10.63
238 p ESTIMATOR 3.74 3.16 2.83 2.24 2.45 1.41 6.71
239 p ESTIMATOR 3.46 2.45 2.24 3.46 1.00 1.41 6.16
240 p ESTIMATOR 6.71 2.00 2.24 2.00 1.00 1.73 7.87
242 K EST IMATOR 4.00 4.36 3.00 4.5 8 2.24 2.45 8.72
245 K ESTIMATOR 2.83 3.16 3.46 4.47 1.00 1.41 7.28
246 K ESTIMATOR 5.74 1.73 2.24 3.61 1.41 3.16 8.12
249 K ESTIMATOR 4.00 6.71 4.24 5.20 2.45 3.00 11.00
2 50 K EST IMATOR 1.00 5.10 3.74 1.41 4.1 2 2.24 8.06
251 K ESTIMATOR 7.07 5.39 5.20 3.16 4.24 5.74 12.92
252 K ESTIMATOR 7.14 4.24 3.16 5.00 3.00 5.39 11.92
253 K ESTIMATOR 5.20 3.00 3.74 1.73 1.41 3.32 8.12
2 54 K ESTIMATOR 3.74 4.47 3.16 1.73 3.16 3.61 8.37
255 K ESTIMATOR 3.00 1.00 4.12 1.00 5.39 1.00 7.62
257 K EST IMATOR 6. 48 5.48 1.73 5.00 3.46 1.41 10.68
259 K ESTIMATOR 4.12 5.83 3.61 0.0 4.12 3.00 9.49
261 A ESTIMATOR 4.6 9 3.61 2.83 3.00 2.24 2.24 7.87
262 A ESTIMATOR 1.00 5.92 2.83 1.00 2.45 2.45 7.55
264 A ESTIMATOR 7.35 4.58 6.16 5.00 5.10 4.24 13.49
265 A ESTIMATOR 1.00 5.48 4.47 1.00 2.00 1.73 7.68
266 A ESTIMATOR 5.74 4.12 5.66 4.24 3.16 2.45 10.77
267 A ESTIMATOR 3.32 2.45 2.24 3.61 3.00 1.00 6.71
268 A EST IMATOR 3.32 3.00 4.58 1.00 1.41 3.00 7.28
269 A ESTIMATOR 2.45 3.7 4 3.74 0.0 3.61 2.45 7.28
270 A ESTIMATOR 1.41 5.20 5.74 1.00 3.74 1.73 8.94
271 A ESTIMATOR 5.66 3.32 5.48 2.24 1.41 1.00 9.00
272 A ESTIMATOR 3.61 3.61 2.00 3.74 3.32 3.32 8.12
273 A ESTIMATOR 5.48 2.45 3.61 5.00 3.00 6.40 11.14
283 E ESTIMATOR 2.45 5.00 1.41 _0.fi 4 ..12 a ..41 7.21
284 E ESTIMATOR 5.48 3.00 6.16 2.00 2.45 2.45 9.64
285 E ESTIMATOR 3.32 6.48 4.58 5.10 4.12 3.00 11.22
287 E ESTIMATOR 3.00 3.00 2.83 4.69 1.41 2.45 7.48
292 C ES TIM ATOP 2.24 3.74 3.00 3.16 1.41 1.41 6.48
293 C ESTIMATOR 0.0 5.00 5.83 1.00 3.00 3.61 9.06
294 C ESTIMATOR 4.12 2.24 2.83 2.45 1.41 2.24 6.56
295 C EST IMATOR 3.16 5.10 3.00 0.0 1.41 2.45 7.28
296 C ESTIMATOR 4.24 5.20 3.32 1.00 2.83 3.00 8.60
297 C ESTIMATOR 3.00 3.00 2.83 4.69 1.41 2.4 5 7.48
307 E ESTIMATOR 5.39 3.00 6.16 3.74 3.00 2.24 10.20
309 E ESTIMATOR 4.12 3.32 3.61 4.36 1.73 2.45 8.31
310 E ESTIMATOR 2.24 5.00 2.00 4.24 2.45 1.00 7.68
321 Z EST IMATOR 2.83 2.45 3.74 1.41 3.74 2.45 7.07
334 Z ESTIMATOR 1.41 4.24 5.20 5.83 3.00 3.00 9.95
336 Z ESTIMATOR 1.00 4.36 3.00 6.71 1-.41 1.41 8.83
338 Z ESTIMATOR 2.45 3. 16 3.74 3.32 2.24 2.45 7.21
343 Z ESTIMATOR 1.41 5.48 2.83 2.00 4.12 1.73 8.00
345 Z ESTIMATOR 3.00 3.00 2.83 4.69 1.41 2.45 7.48
365 Z ESTIMATOR 3.00 6.48 1.73 1.41 4.12 1.41 8.66
500 B ESTIMATOR 2.45 5.48 4.12 6.78 3. 16 2.45 10.72
501 B ESTIMATOR 6.16 5.39 2.00 4.24 2.83 3.16 10.34
502 B ESTIMATOR 3.00 5.00 2.24 2.45 3.00 3.00 7.94
503 B ESTIMATOR 3.61 4.12 1.41 I .00 2.45 2.45 6.71
505 B ESTIMATOR 1.73 5.48 2.24 1.00 3.74 1.41 7.42
506 B EST IMATOR 5.00 2.24 3.61 0.0 2.24 2.45 7.35
507 B ESTIMATOR 2.00 6.48 3.74 0.0 4.12 3.00 9.27
508 B ESTIMATOR 3.00 2.45 6.16 5.83 2.83 3.00 10.20
509 B ESTIMATOR 3. 16 5.10 3.00 1 .00 3.74 2.45 8.12
510 B ESTIMATOR 1.73 5.48 3.32 1.00 4.1 2 2.45 R.25
511 B ESTIMATOR 1.41 5. 10 2.24 1.73 3.74 2.45 7.48
512 B ESTIMATOR 3.16 5.92 3.74 2.00 3.00 3.32 9.11
513 B ESTIMATOR 5.74 6.71 6.56 5.00 5.66 2.45 13.56
514 B EST IMATOR 5.83 4.69 2.45 5.00 1.41 2.45 9.75
515 B ESTIMATOR 2.45 3.16 3.74 6.78 1.73 1.41 9.00
516 B EST IMATOR 1.73 3.32 2.00 4.69 4.58 4.24 8.89
517 B ESTIMATOR 3.61 4.47 2.83 0.0 2.83 1.41 7.14
518 B EST IMATOR 1.73 4.58 3.16 3.74 3.74 1.00 7.94
519 B ESTIMATOR 0.0 3.00 4.12 2.45 2.24 2.45 6.56
600 S EST IMATOR 5.48 4.58 5.48 1.00 4.12 2.45 10.25
602 S ESTIMATOR 3.16 5. 10 2.24 0.0 3.74 1.73 7.62
603 S ESTIMATOR 5.39 3.32 3.74 1.00 2.00 1.00 7.75
604 S ESTIMATOR 5.20 4.24 4.58 2.24 1.73 1.41 8.7 2
60 5 S ESTIMATOR 2.45 5.74 1.41 1.00 2.45 1.73 7.14
625 T ESTIMATOR 1.41 6.48 2.45 0.0 3.74 1.73 8. 19
626 T EST IMATOR 2.24 5.10 2.24 0.0 3.46 2.24 7.28
627 T ESTIMATOR 3.46 2.24 4.00 0.0 1.41 1.41 6.08
628 T ESTIMATOR 6.40 3.16 5.10 1.00 2.24 2.2 4 9.38
629 T ESTIMATOR 1.00 5.00 1 .41 1.00 3.00 2.24 6. 56
630 T EST IMATOR 3.32 3.32 2.00 4.58 2.24 1.41 7.35
631 T ESTIMATOR 3.00 3. 16 4.47 3.61 2.45 2.45 8.00
TABLE 12 (continued)
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TUDENT SCHOOL OCCUPATION ACTIVITY EVALUATION POTENCY ENVIRONMENT STATUS SECURITY TOTAL
100 X SCHEDULER 3.16 1.00 3.61 5.83 3.74 2.45 8.83101 X SCHEDULER 3.32 1.73 1.73 2.24 2.45 4.69 7.07
103 X SCHEDULER 4.58 2.45 5.10 3.32 3.16 5.20 10.05
104 X SCHEDULER 3.00 4.12 2.45 2.00 1.41 2.45 6.63105 X SCHEDULER 2.24 1.41 3.74 4.47 2.45 1.41 7.00
106 X SCHEDULER 3.16 1.41 3.32 6.78 3.74 3.32 9.70
107 X SCHEDULER 2.45 2.83 3.00 4.58 1.00 2.83 7.28
108 X SCHEDULER 1.00 4.12 2.45 3.00 2.24 3.7 4 7.21
111 X SCHEDULER 4.90 3.61 3.16 5.83 2.24 3.)6 9.80
203 0 SCHEDULER 1.73 3.00 3.00 4.69 2.4 5 3.32 7.75
205 0 SCHEDULER 3.00 1.41 3.00 1 .00 3.00 2.24 5.92
221 p SCHEDULFR 5.74 3.61 3.00 4.12 3.16 4.12 9.95
222 p SCHEDULER 4.12 5.39 4.12 3.00 4. 58 5.74 11.22
223
, p SCHEDULER 2.83 4.12 3.16 5.20 2.24 3.74 9.00
224 p SCHEDULER 2.83 4. 12 3.16 5.20 2.24 3.74 9.00
231 p SCHEDULER 3.16 1.41 3.00 1.00 3.74 2.24 6.40
232 p SCHEDULER 5.39 7.87 3.00 3.16 1.00 3.46 11.09
233 p SCHFDOLER 2.00 2.45 2.4 5 2.45 2.83 3.16 6.32
234 p SCHEDULER 4.47 4.12 3.61 4.12 3.32 3.00 9.33
235 p SCHEDULER 2.83 2.45 2.24 3.74
5.S9
1.41 3.32 6.78
236 p SCHEDULER 3.74 3.74 3.00 1.00 3.46 8.89
237 p SCHFDULER 2.00 1.00 2,45, 3.16 2.45 4.12 6.63
238 p SCHEDULER 1.41 3.16 3.16 4.69 1.41 3.61 7.68
239 p SCHEDULER 3.00 3.32 3.16 4.69 1.73 3.16 8.06
240 p SCHEDULER 5.92 9.27 3.32 6.00 4.47 3.61 14.18
242 K SCHEDULER 2.45 1.41 4.12 0.0 2.24 1.00 5.57
245 l< SCHEDULER 3.00 2.83 2.24 3.74 1.00 2.24 6.48
246 K SCHEDULER 6.40 1.73 1.41 6.32 1.41 1.00 9.43
249 K SCHEDULER 3.61 5.83 3.32 5.10 2.45 4.69 10.50
250 K SCHEDULER 3.16 1.41 3.16 2.00 3.74 3.00 7.00
251 K SCHEDULER 4.47 1.41 3.00 2.00 3.00 5.66 8.7 2
252 K SCHEDULER 3.16 5.48 3.61 5.10 5.83 4.36 11.49
253 K SCHEDULER 4.69 2.24 3.61 3.00 2.24 3.61 8.19
254 K SCHEDULER 1.00 3.16 3.74 5.66 3.16 4.47 9.33
255 K SCHEDULFR 2.45 5.10 1.73 2.00 3.16 3.32 7.75
257 K SCHEDULER 2.24 1.41 3.16 4.12 2.83 1.41 6.63
259 K SCHEDULFR 1.00 1.41 2.45 2.00 3.00 1.41 4.90
261 A SCHEDULER 3.32 1.41 3.74 2.00 2.83 5.00 8.00
262 A SCHEDULER 1.41 1.41 2.45 1.41 2.83 3.32 5.57
264 A SCHEDULER 5.48 4.12 2.24 5.83 3.32 4.12 10.68
2 65 A SCHEDULER 1.41 1.73 2.24 2.00 1.41 1.00 4.12
266 A SCHEDULER 6.00 5.74 3.16 3.32 4.12 3.74 11.00
267 A SCHEDULER 3.32 5. 10 3.61 0.0 3.74 2.24 8.31
268 A SCHEDULER 3.32 4.47 4.24 5.20 2.24 4.12 9.90
269- A SCHEDULER 0.0 1.41 2.24 1.00 3.46 1.73 4.80
270'
A SCHEDULER 3.32 1.41 3.61 0.0 3.74 2.24 6.71
271'
A SCHEDULER 3.46 2.45 3.00 3.32 1.41 2.45 6.78
272 A SCHEDULER 3.00 3.00 3.32 4.12 1.41 3.32 7.68
273 A SCHEDULER 5.48 2.24 4.90 7.21 3.74 6.71 13.04
_2fl3 E_ SCHEDULER 5.39 3,32 3.46 Z4_5 2.00 2.24 8.19
284 E SCHEDULER 2.45 3.74 1.00 4.00 1.73 3.74 7.35
.285 E SCHEDULER 3.00 1.41 3.00 0.0 3.74 2.45 6.32
287 E SCHEDULER 3.16 3.00 2.00 3.16 3.32 3.61 7.55
292 C SCHEDULER 1.41 2.45 3.16 3.61 2.00 1.41 6.08
293 C SCHEDULER 1.73 1.41 3.61 0.0 3.74 2.24 6.08
2 94 C SCHEDULER 3.74 3.32 1.73 3.00 3.16 5.48 8.77
295 C SCHEDULER 2.24 3.16 2.24 1.00 3.74 2.45 6.40
296 C SCHEDULER 5.39 2.24 3.61 2.00 2.24 3.46 8.25
297 C SCHEDULER 4.47 4.90 5.83 5.83 3.46 7.87 13.64
307 E SCHEDULER 4.24 5.00 3.00 5.39 4.69 6.40 12.00
309 E SCHEDULER 2.45 3.00 3.16 5.20 2.24 3.00 8.12
310 E SCHEDULER 4.36 1.41 2.24 3.00 2.24 2.00 6.63
321 Z SCHFDULER 2.83 4.12 3.16 5.20 2.24 3.74 9.00
334 z SCHEDULER 4.00 2.45 1.00 2.00 2.45 3.74 6.86
336 7. SCHEDULER 3.74 3.00 4.69 1.00 1.41 2.24 7.28
338 z SCHEDULER 2.45 1.41 5.39 3.16 3.74 5.92 9.80
343 Z SCHEDULER 5.10 4.12 2.45 3.16 1.73 2.45 8.25
345 Z SCHEDULER 3.61 4.47 4.47 6.71 3.00 3.46 10.91
365 Z SCHEDULER 3.32 1.41 3.46 0.0 3.74 2.83 6.86
500 B SCHEDULER 2.45 4.24 3.16 4.24 2.24 3.74 8.43
501 B SCHEDULER 3.00 0.0 3.00 4.36 1.00 3.46 7.07
502 B SCHEDULER 1.73 2.24 3.32 4.12 2.00 3.00 7.00
503 B SCHEDULER 5.39 2.24 3.61 4.00 1.73 3.74 8.94
505 B SCHEDULER 1.41 1.41 2.24 0.0 2.24 2.24 4.36
506 B SCHEDULER 2.45 2.00 3.00 6.16 1.41 3.16 8.31
507 B SCHEDULER 3.16 1.41 2.24 1.00 3.61 2.45 6.08
508 B SCHEDULER 3.32 1.41 3.61 6.00 3.74 2.24 9.00
509 B SCHEDULER 3.32 5.10 3.61 3.00 3.74 3.74 9.33
510 B SCHEDULER 2.24 2.45 3.74 1.41 2.24 1.41 5.83
511 B SCHEDULER 1.00 0.0 1.00 2.24 3.16 2.24 4.69
512 B SCHEDULER 2.24 1.41 3.16 1.41 3.00 1.41 5.48
513 B SCHEDULER 5.39 5.00 6.16 6.00 5.00 3.00 12.73
514 B SCHEOULER 3.74 2.24 3.74 4.24 1.00 4.36 8.43
515 B SCHEDULER 3.32 1.41 3.61 3.61 3.74 2.24 7.62
516
517
B SCHEDULER 3.32 1.00 3.61 0.0 3.74 3.32 7.07
B SCHEDULER 4.36 3.46 3.00 2.00 2.24 2.24 7.35
518 B SCHEDULER 2.83 3.32 2.24 -3.16 3.32 1.73 6.93
519 B SCHEDULER 4.12 4.47 2.24 4.69 1.00 2.45 8.43
600 S SCHEDULER 3.32 1.41 3.16 0.0 3.74 6.40 8.83
602 S SCHEDULER 1.41 1.00 3.00 1.00 3.74 1.73 5.48
603 S SCHEDULER 5.39 4.47 3.74 3.00 1.00 3.16 9.11
604 S SCHEDUL ER 4.36 1.73 2.00 2.00 2.45 3.32 6.86
605 s SCHEDULER .3.16 4.12 3.16 6.16 5.10 2.24 . 10.30
625 T SCHEDULER 1.73 1.00 3.00 2.45 3.74 1.41 5.92
626 T SCHEDULER 2.00 1.41 3.00 2.45 2.4 5 3.16 6.08
627 T SCHEDULER 3.74 . 3.74 4.24 2.24 2.24 3.61 8.31
628 T SCHEDULER 3.32 3.00 2.45 1.00 3.00 2.00 6.32
629 T SCHEDULER 1.00 1.00 2.45 1.41 3.00 1.41 4.58
630 T SCHEDULER 3.00 2.00 3.74 2.45 1.41 2.45 6.40
631 T SCHEDULER 3.74 1.41 2.45 3.16 3.32 3.74 7.55
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TABLE 13 - ANALYSIS OF VARIANCE FOR THE EFFECT THAT VOCATIONAL MATURITY
HAS ON THE STEREOTYPING OF LOW SOCIOECONOMIC PRINTING
OCCUPATIONS.
FACTOR A - SEMANTIC rACIOI-S OF CONCEPTUAL I ZAT ION
A(1) - Activity faL-tor
A(2) - Evs.iujif.in r-.tor
A(3 - Potency fc-A^r
A(5) - St.i-t.us Factor
A{6) - Semrlty Factor
FACTOR B - RANDOM SELECTION OF LLV SKIQECONOKIC PRINTING OCCUPATIONS
FACTOR C - VOCATIONAL KATljriTT AS HtTERMINED
Dt-
GRADE LEVEL
- Low (grades 9 and 10)
- High [grades 11 and 12)
FACTOR R - REPLICATION
SOURCE S.S.
ERROR 1553.01 384
A.S.
A 81.91 5 16.38 **
B 711.82 1 711.82 **
AB 14.33 5 2.87
C 66.24 1 66.24 **
AC 26.21 5 5.24
BC 4.61 1 4.61
ABC 3.47 5 0.70
4.04
* Significant at an alpha of .05
** Significant at an alpha of .01
B(l) B(2)
RO>-C$!
R(2) -c(2)
R(3) <$>
R(4) -illl]
R(5) {jjO)
R(6) lZc[l\
ro) -tim
R(8) -^j
R(9) ^jl)
RHo)Cc(2)
ROU-tcj!)
R(12)-tc(2)
R(13)-Cc(J)
R(14)-Ccj5j
R(15)c(2)
r(16)-c^j
R(17)^0)
I
A(l)
5.10
8.12
5.20
6.40
7.87
9.27
6.03
2-24
7.28
7.55
8.77
3.46
5.10
8.37
6.16
224
4.47
8.72
2.2*
4.24
5.20
3.37
7.14
6>48
7.35
8.5*
5.83
3.61
5.00
5.74
5.74
9.85
424
640
A(2)
7.68
6.56
5.74
8.66
7.07
9.85
8.49
7.48
4.24
5.39
7.07
3. 16
3.74
8. 12
1.00
7.48
3.61
1.41
3.16
5.92
7.87
10.39
5. SO
4.47
10.39
10.39
4.47
3.00
4.12
5.39
5.39
10.39
3.32
7.68
A(3) A(4) A(5) A(6) A(D A(2) A(3) A(4) A(5) A(f
6.16 7.48 4 .90 5.39 3 32 2.24 1 73 4 00
'
3 16 1.
4.36 5.20 3 .74 5.20 3 46 5.20 4 12 3 16 2. S3 2.
4.12 S.25 5 .83 7.07 1 73 2.00 2 24 4 69 J. 41 3.
4.36 7.48 7 .55 6.40 > 00 4.12 1 41 1 73 3 16 2.
5.20 8.77 6 56 7.35 2 83 1.73 1 41 5 20 4< 12 3.
4.36 9.00 7 07 9.85 4 69 3.61 2 24 4 24 3 16 7.
8.<!9 10.39 5 .85 6.00 3 00 4.36 4 24 5 66 5 00 5.
5.39 5>83 5 10 4.90 2 45 1.00 1 73 3 61 3 16 1.
5.83 10.39 2 83 9.00 4 69 00 3 61 5 39 4< 36 6>
7.14 9.85 8 12 8.12 4 12 5*39 4 58 6 40 5 48 6>
5.39 7.55 7 .55 5.83 4 36 1.41 1 41 3 16 3 74 1
4.12 5.83 5 10 4.69 4 12 1.73 2 00 2 45 3 32 2.
4.69 5.48 4 12 5.20 2 24 2.24 3 00 2 83 4i 47 - 3.
7. 66 6' 71 7 48 9.38 4 36 6.00 5 39 4 24 5 92 6.
1.00 3.16 4 .12 1.41 P 00 1.00 1 00 1 41 2 00 1.
5.39 5.83 5 10 4.90 2 *5 1.00 1 73 3 61 3 16 !
2.00 9.85 6 56 5.74 3 74 2.24 2 24 4 58 2 45 4.
.00 7.81 7 87 8.77 5 20 5.10 3 16 4 24 3 16 2.
5.20 6.32 6 00 7.81 <i 12 2.24 2 24 2 45 3 16 1.
4.24 8.37 8 77 6.16 2 45 2.45 3 00 4 36 3 61 4.
4.24 8.72 7 81 5.74 5 20 5.74 3 74 7 55 3 16 5.
9.00 7.07 9 85 9.00 5 20 6.93 5 39 1 73 3 74 6.
4.24 8.12 2 24 6.71 ~2 83 2.00 2 24 00 3 16
3.00 1.41 3 00 4.12 4 12 3.46 3 74 2 45 4 47 1.
3.61 9.00 9 85 7.81 4 36 4.24 1 41 4 58 2 83 3.
9.00 10.39 9 85 10.39 4 36 6.93 5 10 7 55 5 92 7.
6.63 .00 1 00 4.24 3 00 3.00 1 73 2 24 3 16
.00 5. 52 1 00 1.41 4 24 2.24 4 53 4 58 6 16 7.
5.74 4.12 5 10 5.83 2 45 1.41 2 83 4 58 5 20 3.
4. If. 4.12 2 45 2.45 4 69 4.12 2 83 2 24 3 32 4.
3.46 6.93 6 40 6.93 1 41 3.61 1 73 2 61 1 41 2.
10.39 6.00 9 85 10.39 3 74 5.39 4 69 4 12 5 83 5.
3.16 7-00 6. 16 6.56 2 24 1.41 3 00 2 24 4 12 1.
5.92 8.37 8. 12 8.77 2 24 4.36 3 74 5 10 4 .47 4.
00
45
00
45
74
07
10
73
71
71
41
45
16
48
00
73
47
24
00
90
48
48
.00
73
46
55
.00
07
61
36
45
83
41
90
TABLE 14 - ANALYSIS OF VARIANCE FOR THE EFFECT THAT STUDENT'S
SOCIOECONOMIC BACKGROUND HAS ON THE STEREOTYPING OF LOW
SOCIOECONOMIC PRINTING OCCUPATIONS.
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FACTOR A - SEMANTIC FACTORS OF CONCEPTUALIZATION
AMI - Activity Factor
A(2) - Evaluation Factor
A(3) - Potency Factor
Ajfli - Envlroivnent Factor
A[5) - Status Factor
A(6) - Security Factor
FACTOR B - raw, SELECTION OF LOH SOCIOECONOMIC PRINTING OCCUPATIONS
- Paper Cutter
- Foldln-j Machine Open, tor
FACTOR C - STUDENT'S SOCIOECONOMIC BACKGROUND AS DETERMINED 8T PARENT'S OCCUPATION
rJJi
" 1*J (wjjwew""^ 1nde (SEI) between 0 <nd 25)CJ2I - Medium (SEI betwen 26 and 60)
t(3) - High (SEI between 61 and 100)
FACTOR R - REPLICATION
source s.s
ERROR 1533.96 395
f',.S.
A 54.20 5 10.84 *
B 667.67 1 667.67 **
AB 30.59 5 6.12
C 0.85 2 0.43
AC 17.88 10 1.79
BC 14.47 2 7.24
ABC 10.59 10 1.06
3.87
* Significant at an alpha of .05
** Significant at an alpha of .01
BO) B(2)
A(l) A(2) A(3) A(4) A(5) A(6) AO) A(2) A(3) A(4) A(5) A(
rc(i 7 07 4 .00 3 .00 4 .69 1 00 4 69 5 20 2 24 5 39 4 58 5 10 4.
RO) 4-C(2 8 66 7 .55 7 .35 7 55 S 77 3 66 4 12 4 69 7 07 3 61 5 00 4.
UC(3 8 .37 10 39 9 .00 7 .07 9 85 9 00 5 20 6 93 5 39 1 73 3 74 6.
rC(l 7 81 4 .24 9 .00 .00 4 12 8 72 2 83 2 00 4 58 3 00 5 48 5.
R(2) 4-C(2 7 81 7 14 5 10 8 37 8 12 3 12 4 69 5 74 4 69 5 10 5 83 6.
-C(3 3 .74 2 .24 5 .74 5 39 2 24 2 00 4 12 1 41 2 83 3 74 4 24 1.
rC(1 7 28 6 .71 I 73 5 .39 4 90 5 20 3 32 4 58 2 83 3 00 C 83 3.
R(3) 4-C(2 4 24 3 .32 3 .16 7 00 6 16 6 56 2 24 1 41 3 00 2 24 4 12 1>
LC(3 7 .55 3 .61 2 .24 2 .45 2 24 3 74 3 00 2 45 1 41 5 39 4 69 4.
rcO
J-C(2
LC(3
> 6 .40 8 66 4 .36 7 .48 7 55 6 40 3 00 4 12 1 4 1 1 73 3 16 2
R(4) 9 85 9 .38 9 .00 6 71 9 85 10 39 5 20 5 83 4 69 4 12 5 92 6>
5 .48 1 .41 5 .39 1 41 2 45 2 24 2 45 2 24 1 41 1 73 4 58 1
rCO 7 87 7 87 4 .24 7 .81 8 06 7 81 1 73 3 74 2 00 3 74 4 24 3.
R(5) 4-C(2 3 .00 3 .46 4 .36 6 71 3 74 3 46 1 00 2 45 2 24 2 45 2 00 3.
-C(3 9 27 9 85 3 .16 6 78 8 54 7 35 3 61 3 74 2 00 4 24 2 83 3.
rC(l 7 .35 4 .58 5 .20 3 .61 G 39 4 36 4 12 2 24 4 12 2 45 2 24 1.
R(6) + C(2 7 00 5 00 3 00 9 00 4 36 7 35 4 36 2 24 4 24 6 40 4 12 2.
-C(3 7 00 5 .39 3 .61 8 77 6 56 6 71 2 45 2 24 3 00 1 73 1 7 3 3.
rcO 8 12 8 12 4 .12 8 25 5 39 7 07 4 36 3 74 5 83 4 58 5 92
5.
R(7) + C(2 5 10 3 74 4 69 5 48 4 12 5 20 2 24 2 24 3 00 2 83 4 47 3.
LC(3 9 27 9 85 4 36 9 00 7 07 9 85 4 69 3 61 2 24 4 24 3 16 7.
rcp
-J-C(2
LC(3
9 85 10 39 10 .39 6 .00 9 85 10 39 3 74 5 39 4 69 4 12 5 83 5-
R(8) 3 74 2 24 3 61 4 47 4 24 5 39 1 73 2 83 2 24 3 61 2 00 1.
8 66 6 16 6 71 7 14 7 68 5 92 4 69 3 00 5 39 4 69 4 47 3.
r-co 5 92 7 07 7 43 10 39 7 07 6 40 2 24 3 00 2 45 5 39 4 58
4.
R(9) -PC(2 3 61 3 00 00 5 92 \ 00 1 41 4 24 2 24 4 5R 4 58 6 16 7.
"-cCs 5 10 8 66 1 41 8 12 6 40 7 0 7 2 83 1 73 1 00 3 16 3 61 2.
rco; 4 58 5 20 4 30 6 40 5 83 5 39 1 73 1 41 2 45 1 00 2 45
2.
R(10) 4-C(2) 2i 24 7 48 5 39 5 83 5 10 4 90 2 45 1 00 1 73 3 61 3 16 1
-C(3 7 87 7 07 5 20 8 77 6 56 7 35 2 83 1 73 1 41 5 20 4 12 3.
rC(l 5< 20 5 74 4 12 8 25 5 83 7 07 1 73 2 00 2 24 4 69 1 41 3.
ROD 4"C(2 3. 46 3 16 4 12 5 83 5 10 4 69 4 12 1 73 2 00 2 45 3 32 2.TC(3) 5i 00 4 12 5 74 4 12 5 10 5 83 2 45 1 41 2 83 4 58 5 20 3.
i-co: 5. 74 5 39 3 46 6 93 6 40 6 93 1 41 3 61 1 73 3 61 1 41
2.
R(12) -fC(2) 8< 37 8. 12 7. 68 671 7 48 9 38 4 36 6 00 5 39 4 24 5 92
6<
Lc(3) 5. 20 7. 87 4. 24 8 72 7 81 5 74 5 20 5 74 3 74 7 55 3 16 5.
12
90
48
39
48
00
00
41
12
.45
48
. 73
46
32
61
41
00
46
83
16
07
.83
00
.32
69
07
45
24
.73
74
00
45
61
45
.48
48
TABLE 15 - ANALYSIS OF VARIANCE FOR THE EFFECT THAT INDUSTRIAL EXPERIENCE
HAS ON THE STEREOTYPING OF LOW SOCIOECONOMIC PRINTING
OCCUPATIONS.
FACTOR A - SEMANTIC FACTOliS OF CONCEPTUALIZATION
A(l) - Activity Factor
Am - Evaluation Factor
A3 - Potency Factor
A 4) - Environment Factor
A(5| - Status FactorA(6) - Security Factui-
FACTOR B - RANDOM SLLCC1IO'! Or LOW SOCIOECONOMIC PRINTING OCCUPATIONS
FACTOR C - INDUSTRIAL EXPERIENCE
C 2 - Field Trips to Printing Companies
Cf j J - Employment in the Printing Industry
C(4) - Personal Contacts with People in the Trad*
FACTOR R - REPLICATION
SOURCE S.S.
ERROR 1921.14 480
M.S.
A 79.50 5 15.90 **
B 840.39 1 340.39 **
AB 33.15 5 6.63
C 44.68 3 14.89 *
AC 38.97 15 2.60
BC 4.70 3 1.57
ABC 26.36 15 1.76
4.00
50)
_A
* Significant at an alpha of ,05
** Significant at an alpha of ,01
B(2)
R(D-
R(2)-
R(3)-
R(4)-
R(!!
R(6).
R(7)-
R(8)-
R(9)-
ROOH
ROlH
:(3
A(l) A{2) A{3) A(4) A(5) A(6) AO) A 2) A(3) A{4) At
) 7 .35 4 .58 5 .20 3 .61 5 .39 4.36 4. 12 2 24 4. 12 2.45 2.
) 8 .37 8 12 7 .68 6 71 7 .48 5-38 4 36 6 00 5 39 4 24 5.
) 6 .40 5 74 1 .00 8 .37 6 .40 5.74 2 00 2 24 00 4 12 3.
) 5 .83 4 .58 3 .00 5 74 3 .00 3.74 2 .45 1 41 1 41 3 00 3.
) 5 .00 4 12 5 .74 4 .12 5 .10 5.83 2 45 1 41 2 83 4 58 5.
) 6 56 2 00 3 .74 5 .00 4 .12 4.12 1 41 1 45 1 41 2 24 2.
) 5 10 1 41 1 .41 9 .38 5 .83 6.16 1 73 2 45 3 74 2 24 2.
) 3 74 2 24 3 .61 4 .47 4 24 5.39 1 73 2 83 2 24 3 61 2.
) 5 00 6 .00 8 .49 8 .49 6 .08 .00 5 20 3 46 3 74 3 00 5.
) * .36 4 12 5 .20 6 16 4 .69 4.69 1 73 1 00 2 24 3 74 2.
) 3 .00 3 .46 4 .36 6 71 3 74 3.46 1 00 2 45 2 24 2 45 2.
) 8 77 6 08 1 .00 6 .00 8 .54 7.28 4 12 4 90 3 32 2 45 5.
) 7 14 5 10 4 .24 8 12 2 2 4 6.71 2 83 2 00 2 24 00 3.
) 6 .48 4 47 3 .00 1 41 3 00 4.12 4 12 3 46 3 74 2 45 4.
) 8 .54 8 .49 8 .49 8 .49 9 85 10.39 3 00 3 16 3 32 2 45 1.
) 9 .27 9 .85 3 .16 6 78 8 54 7.35 3 61 3 74 2 00 4 24 2.
) 7 .55 5 39 7 .14 9 85 8 12 E. 12 4 12 5 39 4 58 6 40 5 .
) 3 .46 3 >16 4 .12 5 83 5 10 4.69 4 12 > 73 2 00 2 45 3.
) * .24 5 .92 4 .24 8 37 8 77 6.16 2 45 2 45 3 00 4 36 3.
) 7 07 2 24 6 71 4 47 4 58 5.74 2 45 2 83 3 16 4 69 3.
) 5 .83 4 .47 6 63 00 1 oo 4.24 3 00 3 00 1 73 2 24 3.
) 5 20 4 .24 1 .00 9 27 6 00 6.78 2 24 3 74 1 73 3 00 1.
) 2 24 3 16 5 20 6 32 6 00 7.81 4 12 2 24 2 24 2 45 3
) 6 16 1 00 1- 00 3 16 4 12 1.41 2 00 1 00 1 00 1 41 2.
) 2 00 3 32 4 36 2 00 4 12 4 .24 4 12 3 00 5 39 3 00 2.
) 7 81 5 83 4 12 6 48 7 55 7.55 3 61 2 45 1 00 4 24 4.
) 9 35 9 38 9 00 6 71 9 85 10.39 5 20 5 83 4 69 i. 12 5.
) 3 7 4 2 24 5 74 5 39 2 24 2.00 4 12 1 41 2 83 3 74 4.
) 6 40 3 49 5 10 8 06 9 38 7.55 3 74 2 24 1 00 4 12 4.
) ' 87 4 90 5 20 5 74 7 68 510 3 46 1 41 2 24 2 45 1>
) 6 48 3 46 3 74 7 07 2 83 5.20 3 74 3 32 3 74 1 00 4.
) 8 54 10 39 10 39 10 39 9 85 10.33 2 45 4 24 1 41 6 40 4.
) 6 40 6 00 4 12 5 83 6 56 7.81 3 46 2 00 3 16 00 3.
) k 58 1 41 5 10 1 41 1 41 4.24 3 32 1 73 1 00 2 24 4.
) 6 40 5 10 5 00 7 81 7 87 3.32 3 32 5 74 3 74 6 40 5-
) 8' 72 1 41 00 7 81 7 87 8.77 5 20 5 10 3 16 4 24 3.
) 8' 12 5. 39 6. 56 - 3 61 7 55 6.71 2 00 1 73 2 45 2 45 2.
) 3' 16 3 74 3 00 4. 90 6 16 4.12 2 83 1 00 2 24 1 41 1.
) *' 00 3. 16 1. 00 4. 12 2 83 3.16 2 00 1 73 3 00 1 73 3.
7- 87 4. 47 3. 00 8. 49 5 39 5.39 3 74 2 24 3 74 4 69 5.
) 8. 54 10. 39 9. 00 10. 39 9< 85 1039 4 36 6 93 5 10 7 55
5.
) 6' 00 3. 32 5. 20 3. 46 4 58 4.69 4 12 2 45 4 12 2 00 3.
1 7" 07 6. 40 5. 20
6" 71 5< 39 5.20 2 24 1 41 3 00 3 32 3.
i ; a* 66 7. 55 7. 35 7' 55 8< 77 8.66 4 12 4 69 7 07 3 .61 5.
5) A 6)
24 1 4!
92 6 48
7 4 2 24
61 1 73
20 3 ^ 1
24 1 41
45 2 2':
00 1 00
92 3 00
83 2 24
00 3 32
20 7 55
16 00
47 .1 7 3
73 3 61
83 3 61
48 6 71
32 2 45
61 4 90
16 1 41
16 00
41 1 00
16 1 00
00 1 00
00 1 73
12 4 24
92 6 48
24 1 00
24 1 73
41 3 00
12 'c 45
12 2 S3
32 3 61
47 1 * 1
48 3 16
16 2 24
24 c. .32
73 2 24
16 2 >45
39 2 .24
92 7 .55
61 1 .00
16 2 .45
00 4 .90
93
TABLE 16 - ANALYSIS OF VARIANCE FOR THE EFFECT THAT OCCUPATIONAL FLA!
THE STUDENT HAVE ON THE STEREOTYPING OF LOW SOCIOECONOMIC
PRINTING OCCUPATIONS.
OF
fACTOR A - SEMANTIC fACTOK OF CONCEPTUALIZATION
A(l) - Activity Ffl(
A 2 - Evaluation I
A(3) - Potency Fact
actor
n Factor
--,-, . ..^..wj ctor
A(4) - Environment Factor
- Status Factor
- Security Factor
FACTOR B - RANDOM SELECTION OF LOW SOCIOECONOMIC PRIMING OCCUPATIONS
- Paper Cutter
- Folding Machine- Operator
FACTOR C - OCCUPATIONAL PLANS OF THE STUDENT
C(l) - Printing Career
C(2) - Hon Printing Career
C(3) - Plans for Additional Education
FACTOR R - REPUCATION
SOURCE S.S.
ERROR 138?. 61 318
M.S.
A 39.11 5 7.82
B 423.72 1 423.72 **
AB 19.18 5 3.84
C 6.62 2 3.31
AC 7.62 10 0.76
BC 21.35 2 10.68
ABC 13.54 10 1.35
4.35
* Significant at an alpha of .05
** Significant at an alpha of .01
BO) B(2)
a(d A(2) A(3) A(4) A(5) A(6) AO) A(2) A(3) A(4) A(5) A
fC(l) 4 24 6.40 7 28 6.08 6.00 4.12 4 69 5 10 6.71 3.00 4.58 4
RO) 4-C(2! 8 54 10.39 10 39 10 39 9 85 10 39 2 45 4 24 1-41 6.40 4.12 2.
LC(3 4 47 3.61 2 00 9 85 6 56 5 74 3 74 2 4 2>24 4.58 2.45 4.
rCO) 5 92 3.16 4 24 1 00 3 16 5 20 3 00 2 45 2.24 5.39 3.16 2.
R(2) 4-C(2) 2 45 2.24 3 74 3 74 2 24 3 61 1 00 2 83 224 1.41 2.24 1
t-C(3 7 07 6.40 5 20 6 71 5 39 5 20 2 24 1 41 3.00 3.32 3.16 2.
rC(D 7 87 4.47 3 00 8 49 5 39 5 39 3 74 2 24 3.74 4.69 5.39 2
R(3) 4-C(2) 7 81 4.24 9 00 00 4 12 8 72 2 83 2 00 4.58 3.00 5.48 5.Lc(3!
6 00 3.32 5 20 3 46 4 58 4 69 4 12 2 45 4.12 2.00 3.61 1.
rC(D
-fC(2:
LC(3
8 72 1.41 00 7 81 7 87 8 77 5 20 5 10 3.16 4.24 3.16 2.
R(4) 5 10 1.41 1 41 9 38 5 83 6 16 1 73 2 45 374 2.24 2.45 2.
7 55 3.46 2 45 1 41 2 45 3 00 2 45 1 00 1.73 2.45 3.61 2.
rCO 4 12 5.74 4 12 6 08 3 32 4 90 3 61 3 74 3.00 3.32 2.45
4.
R(5) 4-C(2) 6 32 4.12 4 36 7 81 2 45 1 41 3 16 4 58 2.24 4.58 424 1.
LC(3) 8 37 4.24 6 00 6 08 3 61 6 71 5 20 4 90 374 5.74 3.74 2.
rC(D 7 07 4.00 3 00 4 69 1 00 4 69 5 20 2 24 5.39 4.58 5.10
4.
R(6) 4-C(2) 7 28 3.32 5 20 6 08 9 27 8 54 4 69 1 41 4.12 2.24 6.16 4.*-C(3;
9 85 10.39 10 39 6 00 9 85 10 39 3 74 5 39 4.69 4.12 5.83 5.
rco:
4c(2:
LC(3
8 37 10.39 9 00 7 07 9 85 9 00 5 20 6 93 5.39 1.73 3.74 6.
R(7) 8 12 6.56 4 36 5 20 3 74 5 20 3 46 5 20 4.12 3.16 2.83
2.
5 48 1.41 5 39 1 41 2 45 2 24 2 45 2 24 1.41 1.73 4.58 1-
rc(D
+c(2:
LC(3
2 45 3.32 4 47 8 37 6 40 5 20 1 73 1 41 2.45 5.00 4.58 2.
R(8) 6 40 8.49 5 10 8 06 9 38 7 55 3 74 2 24 1.00 4.12 4.24
1
8 54 10.33 9 00 10 39 9 85 10 39 4 36 6 93 5.10 7.55 5.92 7.
rc(T 5 20 7.87 4 24 8 72 7 81 5 74 5 20 5 74
3.74 7.55 3.16 5.
R(9) 5 92 3.7* 4 90 7 28 3 74 5 10 3 61 2 45 2.24 5.20 1.41
1
LC(3] 8 7 7 7.07 5 39 7 55 7 55 5 83 4 36 1 41 1.41 3.16 3.74 1.
65
83
47
45
73
45
24
39
00
24
24
24
24
00
24
12
36
83
48
45
73
45
.73
55
48
73
41
TABLE 17 - ANALYSIS OF VARIANCE FOR THE EFFECT THAT EDUCATIONAL
PHILOSOPHY HAS ON THE STEREOTYPING OF LOW SOCIOECONOMIC
PRINTING OCCUPATIONS.
94
FACTOR A - SEMANTIC FACTORS OF CONCEPTUAL1ZATION
AM} - Activity Factor
A(2) - Evaluation Factor
A(3) - Potency Factor
A(4J - Fnvironrwnt Factor
A(5j - StaLus Factor
A(G) - Security Factor
TACTOR 0 - HANSOM SELECTION OF IOW SOCIOECONOMIC PRINTING OCCUPATIONS
FACTOft C - EDUCATIONAL PHILOSOPHY ltt>K VHlCli STUDENT HAS ENROLLED
CO) - Industrial Arts
C(2j - Vocational
C(3) - Industrial Arts - Vocational Sequence
FACTORS - REELICAUflft
SOURCE
A
B
AB
C
AC
BC
ABC
ERROR
S.S. M.S.
18.64 5 3.73
154.14 1 154.14 **
8.05 5 1.61
11.17 2 5.58
23.84 10 2.38
7.68 2 3.84.
26.02 10 2.60
664!23 180 3.69
* Significant at an alpha of .05
** Significant at an alpha of .01
BO) B(2)
RO)
R(2)
R(3)
R(4)
R(5)
R(6)
CO)
C(2)
S?i
C(2)
C(3)
rco)
-8-C(2)
-C(3)
CO)
C(2)
C(3)
rc0)
+ C(2)
LC(3)
rC(D
+ C{2)
LC{3)
A(l)
9.85
7.07
4.00
4.12
5.92
6.40
755
4.58
8.54
3.00
4.36
5.92
.00
2.45
3.16
4<24
7.87
7.87
,-,Hr"*sm,"r=
A(2) A(3) A(4)
9.38
6.40
3.16
5.74
3.16
5.10
3.61
1.41
6.40
3.46
7.00
3.74
3.32
2.24
3.74
6.40
4.47
4.90
9.00
5.20
1.00
4.12
4.24
5.00
2.24
5.10
.00
4.36
5.10
4.90
4.36
3o74
3.00
7.28
3.00
5.20
6.71
6.71
4.12
6.08
1.00
7.81
2.45
1.41
10.39
671
10.39
728
2.00
3.74
4.90
6.08
8.49
574
A(5)
9.85
5.39
2.83
3.32
3.16
7.87
2.24
1.41
7.14
3.74
5.48
3.74
4.12
2.24
6.16
6.00
5.39
7.68
A(6) A(l) A(2)
10.39
5.20
3.16
4.90
S.20
332
3.74
4.24
8.37
3.46
4.90
5.10
4.24
3.61
4.12
4.12
5.39
5.30
5.20
2.24
2.00
3.61
3.00
3.32
.3-00
3.32
4.69
1.00
5.20
3.61
4.12
1.00
2.83
4.69
3.74
3.46
5.83
1.41
1.73
3.74
2.45
5.74
2.45
1.73
5.10
2.45
458
2.45
3.00
2.83
1.00
5.10
2.24
1.41
A(3)
4.69
3.00
3.00
3.00
2.24
3.74
141
1.00
3.74
2.24
5.39
2.24
5.39
2.24
2.24
6.71
3.74
2.24
A(4)
4.12
3.32
1.73
3.32
5.39
6.40
5.39
2.24
3.32
2.45
4.58
5.20
3.00
1.41
1.41.
3.00
4.69
2.45
A(5)
5.92
3.16
3lfc
2.45
3.16
5.48
4.69
4.47
1.00
2.00
5.92
1.41
2.00
2.24
1.73
4.58
5.39
1-41
A(6)
6>48
2.45
245
4.24
2.45
3.16
4.12
1.41
5.20
3.32
548
1.73
173
1.73
2.24
4.69
2.24
3.00
95
TABLE 18 - ANALYSIS OF VARIANCE FOR THE EFFECT THAT VOCATIONAL MATURITY
HAS ON THE STEREOTYPING OF MEDIUM SOCIOECONOMIC PRINTING
OCCUPATIONS.
SOURCE S.S. M.S.
FACTOR A - SEHANTIC FACTORS OF CONCEPTUALIZATION
A(l) - Activity factor
A(2J - Evaluation Factor
A(3) - Potercv Factor
A(41 - Environment Factor
A(b) - Status Factor
A{6) - Security Factor
FACTOR B - RANDOM SELECTION OF MEDIUM SOCIOECONOMIC PKIhTING OCCUPATIONS
BO) - Process Caiiieraman
B(2) - Offset Platemafcer
FACTOR C - VOCATIONAL MATURITY AS DETERMINED BY GRADE LEVEL
CO) - Low (grades 9 ana 10)
C(2) - High (grades 11 and 12)
FACTOR R - REPLICATION
A 69.22 5 13.84
B 29.24 1 29.24
AB 20.21 5 4.04
C 2.84 1 2.84
AC 5.64 5 1.13
BC 1.29 1 1.29
ABC 3.50 5 0.70
ERROR 739.34 384 1.93
* Significant at an alpha of .05
** Significant at an alpha of .01
BO) B(2)
RO)
R(2)
j-C(l)
^C(2)
J-C(l)
T-C(2)
-C(l)R(3) .{2)
CO"
R(4)
R(5)
R(6)
R(7)
R(8)
*C(2)
rC(l)
*U(2)
rC(l)
"*-C(2)
j-C(l)
T-C(2)
_J-C(1)
Rf9)
C(2)
rCO)
"*-C(2)
ROO)^Oj
R(ll)-C$!
R02)CC[JJ
R03)^Oj
R04)^gj
R05){CO)
AO)
2.83
2.45
2.45
.2 4
4*69
5.39
2.83
3.74
3.16
2.45
3.74
1.73
3.16
2.45
1.41
3.74
3.16
3.61
1.00
2.83
4. 12
4.36
3.32
3.00
3.74
3.00
4.24
4.12
3.16
3.74
3.61
2.24
4.58
3.74
A(2)
1.00
1.73
2.45
1.73
1.41
5.83
4.58
1.41
2.24
2.24
3.00
1.00
1.41
1.41
1.00
1.41
2.83
2.83
2.83
1.41
2.83
2.45
2.45
1.41
1.41
1.00
1.00
1.41
2.24
1.00
2.83
2.24
5.39
3.00
A(3)
2.45
2.24
3.46
2.45
1.41
2.24
4.47
1.41
4.24
1.00
1.41
1.73
2.00
1 .41
1.41
1.41
3.61
1 .00
2.24
2.00
4.12
3.00
4.12
2.24
2.45
2.24
3.00
2.24
2.24
1.73
3.74
3.00
4.58
3.00
A(4) A(5) A(6) AO) A(2) A(3) A(4) A(5) A(6)
.48 3 .00 2 .00 5 .39 3 .46 1 .00 4 12 3 32 3.
.00 2 24 3 .74 1 41 2 .45 1 41 5 66 2 24 3
.00 2 .45 5 .48 4 12 3 .00 3 74 1 .41 2 83 1
.00 2 .24 2 .45 4 .58 2 .45 2 00 2 83 2 45 1.
.00 2 00 3 .74 3 00 3 .16 1 41 1 73 3 00 1<
.45 1 73 5 .00 7 55 5 74 1 00 2 45 4 12 2.
.24 2 00 5 .39 6 71 3 16 4 69 5 10 5 20 3.
.83 4 47 3 00 3 00 3 00 3 74 1 73 2 45 3.
.35 3 16 7 07 8 .12 7 00 4 12 5 48 6 16 5.
24 3 00 4 24 5 .83 1 00 1 41 5 74 5 39 3.
.24 2 .45 2 45 5 20 4 47 2 45 3 32 4 69 1
.73 3 .00 3 32 5 00 1 41 2 24 1 73 5 48 1.
.00 2 83 4 58 6 16 5 74 3 00 5 48 1 73 2
.41 2 24 1 41 3 16 4 36 2 45 2 24 2 24 3.
16 1 00 2 24 3 16 00 3 74 4 OC 2 45 4.
.83 4 47 3 00 3 00 3 00 3 74 1 73 2 45 3.
.00 2 24 3 00 4 58 2 24 3 46 1 41 1 73 3.
.90 2 24 4 12 5 39 4 24 3 32 2 45 6 40 6.
.73 3 00 2 24 1 41 2 00 2 24 2 24 1 73 2.
.00 2 45 2 00 3 74 2 45 1 73 3 00 2 24 1.
24 3 16 2< 24 2 45 3 61 3 16 7 35 2 45 4.
.24 2 83 2 83 4 58 3 00 3 16 3 00 2 45 3.
.45 2 24 1- 41 5 20 2 83 1 41 00 1 00 3.
73 2 24 2. 24 4 24 3 00 5 10 1 73 1 00 4.
.00 1 41 2i 24 6 48 6 78 5 00 3 00 4 36 5.
.16 i< 73 1< 41 4 58 5 48 2 45 5 10 4 69 !
.73 2. 24 2. 24 5 00 3 00 4 58 1 41 1 41 3.
.41 2. 83 3. 00 4 36 1 41 2 24 5 10 1 00 3.
.73 3< 61 2. 24 3 16 2 2.4 3. 00 1 41 2 45 3.
73 1< 41 3. 46 5 83 1 00 4 58 1 73 3 32 3.
.73 3. 16 2. 24 5. 00 2 45 3 16 1 73 4 58 1.
73 2< 24 2. 24 5. 74 4 69 2. 45 2 24 2 24 3.
.24 4. 58 3. 74 2. 00 1 OC 1< 41 4 47 2 83 1.
73 3. 00 1. 41 4. 00 1 41 1< 41 2 45 2 45 1.
32
74
73
41
73
24
00
16
39
00
41
41
00
16
12
16
74
40
24
00
58
00
16
24
39
73
16
32
74
00
41
74
41
00
TABLE 19 - ANALYSIS OF VARIANCE FOR THE EFFECT THAT STUDENT'S
SOCIOECONOMIC BACKGROUND HAS ON THE STEREOTYPING OF MEDIUM
SOCIOECONOMIC PRINTING OCCUPATIONS.
FACTOR A - SEKANTIC FACTORS Of COtiCCPTUfiLNATION
Activity F.'.ctor
- rvilu-uon rartt
- Pctcitcy Factor
- Security Fa-; Lor
facto. , - mKK 5EUCII0 CF KD!UBMi mmm mmnm
(') Frocpss Cwraman
GU) - Offset riatPKBker
FACTOR C - STUDE.T'S SK,ot1C ,OT, M,, , pJM!,,.^
C(3) - High (si bst.sen 61 ind loo)
FACTOR R - REPUCAT10H
SOURCE
ERROR
S.S.
707*. 95 396
M.S.
A 59.06 5 11.81 **
B 18.18 1 18.19 **
AB 21.14 5 4.23
C 3.01 2 1.51
AC 16.55 10 1.65
BC 4.27 2 2.13
ABC 10.06 10 1.01
1.79
* Significant at an alpha of .05
** Significant at an alpha of .01
bo: B(2)
A{1) A(2) A(3) A(4) A 5) A(6) A 1) A(2) A(3) A(4) A(5) A(
rCO
RO) +C(2
3.74 5.00 5.39 2.24 2.00 4.36 3.16 3.61 4 24 1 73 2.24 1
2.45 1 41 1 00 4'58 3 16 1 41 5 4 8 2 24 4 69 1 41 2.45 1.
-C(3 4.36 2 45 3 00 2>24 2 83 2 83 4 58 3 00 3 16 3 00 2.45 3.
rC(l 1.41 4 .47 3 46 2.45 3 16 3 00 3 32 00 3 74 1 41 2.24 a ,
R(2) 4-C(2 2.83 2 83 2 83 1.00 ? 00 2 24 3 61 2 00 2. 45 2 24 2.24 3.
Lc(3 3. 16 2 00 2 83 2.24 3 00 2 24 5 48 6 71 3 74 1< 00 1.00 4.
rCO
R(3) -|-c(2
3.61 2 24 2 24 2.45 2 24 3 74 5 74 2 24 2 24 1 00 2.83 3.
4.58 5 39 4 58 4>24 4 58 3 74 2 00 1 00 1 41 4 47 2.83 1.
l-C(3 2.24 6 40 5 74 6.40 7 07 5 39 4 58 3 74 2 24 2 45 5.39 3.
rC(l
R(4) Xc(2
XC(3
2.24 1 73 2 45 I. 00 2 24 2 45 4 58 2 45 2 00 2 83 2.45 1.
2.00 2 24 1 00 1.73 3 00 2 24 6 00 5 39 4< 58 5 48 5.-10 4.
100 2 83 1 41 .00 3 16 2 45 3 00 1 00 3 74 1 41 1.00 3 .
rC(l 2.45 1 41 00 1.41 3 16 2 24 4 24 00 3 61 1 73 3.32 3.
R(5) 4-0(2
LC(3
2.24 2 00 2 00 1.41 3 00 2 24 5 4 8 4 24 4 24 4 69 6.71 2.
4.36 3 16 2 24 1.73 3 00 4 36 1 41 4 24 1 41 4 12 1.00 4.
.
rc(1
R(6) 4-c(2
-C(3
3.74 2 24 3 32 1-73 3 16 1 73 4 12 2 24 4 24 1 41 .00 5.
2.24 2 24 4 12 1.73 3 16 3 74 5 39 1 41 3 16 3 00 2.24 5.
3.74 1 41 2 24 4.58 3 32 3 00 4 12 2 45 3 16 3 16 3.74 3.
rCO
R(7) "j-C(2
LC(3,
2.45 1 73 3 74 5.10 2 00 2 24 4 58 4 24 3 16 2 83 5.00 3.
1.73 1 00 1 73 1 .73 3 00 3 32 5 00 1 41 2 24 1 73 5.48 * ,
5.39 5 S3 2 24 2.45 1 73 5 00 7 55 5 74 1 00 2 45 4.12 2.
rCO)
R(8) +C(2)
LC(3!
2.24 2 24 3 00 1.73 2 24 2 24 5 74 4 69 2 45 2 24 2.24 3.
3.61 3 00 3 16 1.41 2 00 3 00 4 90 1 00 4 24 2 45 3.74 2.
2.24 1 41 1 73 2.83 3 32 2 45 4 12 1 00 3 00 1 41 2.45 3.
rC(V
R(9) -f C(2)
LC(3
3.74 4 47 2 45 3.16 3 16 6 78 5 48 3 61 2 24 5 10 3.16 3.
4.12 1 41 2 24 1.41 2 83 3 00 4 36 1 41 2 24 5 10 1.00 3.
3.32 1 41 1 41 1.41 2 00 1 73 5 83 7 07 3 00 4 58 5.39 2.
rC(l 3.16 2 24 2 24 2.45 2 45 2 45 4 69 2 45 1 41 3 .74 2.45 2.
R(10)4c(2) 3.74 1 . 41 1 41 5.83 4 47 3 00 3 00 3 00 3 74 1 .73 2.45 3.
LC(3) 4.69 1. 41 1 41 1.00 2 00 3 74 3 00 3 .16 1 41 1 .73 3.00 1
rC(l)
R(ll)4-C(2)
LC(3)
2.45 2. 45 3 46 1.00 2 45 5 48 4 12 3 00 3 74 1 41 2.83 1.
3. 16 1. 41 2 00 3.00 2 83 4 58 6 16 5 .74 3 00 5 .48 1.73 2.
3.16 2. 24 2 24 1.73 3 61 2 24 3 16 2 .24 3 .00 1 41 2.45 3
rCO 3.61 2. 83 3 74 1-73 3 16 2 24 5 00 2 .45 3 16 1
.73 4.58 1.
R(12)+ C(2) 2.4 5 1. 41 1 41 1.41 2 24 1 41 3 16 4 .36 2 .45 2.24 2.24 3.Lc(3) 4.12 2. 83 4 12 4.24 3 16 2 24 2 45 .3 .61 3 .16 7 .35 2.45 4.
73
41
00
74
16
47
46
41
00
41
58
16
46
24
58
74
00
61
00
.41
24
74
45
61
00
32
45
83
16
.73
73
00
.74
41
16
58
97
TABLE 20 - ANALYSIS OF VARIANCE FOR THE EFFECT THAT INDUSTRIAL EXPERIENCE
HAS ON THE STEREOTYPING OF MEDIUM SOCIOECONOMIC PRINTING
OCCUPATIONS.
FACTOR A - SEMANTIC FACTORS OF CONCEPTUAL I7ATI0M
All) - Activity Tactor
A(2) - Evaluation factor
A[3J - Potency Factor
A(4) - EnYlronwnt Factor
A(5l Statu;. Factor
A{6) - Security Factor
FACTOR B - RANDOM SELECTION OF MEDIUM SOCI0ECONOI1IC PRINTING OCCUPATIONS
BO) - Process Cameraman
B(2) - Offset Platemaker
FACTOR C - INDUSTRIAL EXPERIENCE
CM) - None
C(2) - Field Trips to Printing Companies
C(3J - Employment in the Printing Industry
C(4) - Personal Contacts with People in tlie Trade
FACTOR R - REPLICATION
SOURCE
ERROR
S.S.
830 . 04 480
M.S.
A 103.88 5 20.78 **
B 43.99 1 43.99 **
AB 9.16 5 1.83
C 13.38 3 4.46
AC 13.18 15 0.88
BC 1.84 3 0.61
ABC 13.80 15 0.92
1.75
*
**
Significant at an alpha of .05
Significant at an alpha of .01
RO)-
R(2)-
R(3)-
R(4)-
R(5)-
R(6).
R(7)
R(8)'
R(9)-
P.OOH
ROT
r
BO)
T n r
B(2)
T-
A(l) A(2) A(3) A{4) A(5) A(6) A(l) A(2) A(3) A(4) A(5) A(6)
74
16
.32
.32
74
.73
.83
.45
.58
.00
.24
.58
16
.24
.83
.58
.00
.00
.00
.00
16
.00
24
12
.58
45
.58
.47
.24
.00
00
41
.58
12
.32
40
73
.45
.32
12
.73
74
.45
.41
) 3 74 2 24 3 32 1 73 3 16 1 73 4 12 2 24 4. 24 1> 41 00 5.
) 2 .45 1 41 1 .41 1 41 2 24 1 41 3 16 4 36 2. 45 2. 24 2. 24 3.
) 3 32 3 16 1 41 S 20 1 41 2 00 3 74 2 45 3. 00 5. 10 3. 32 3
) 1 73 1 73 1 41 00 2 00 1 41 3 16 2 45 2. 45 2. 24 4. 00 3
) 3 16 2 .24 2 24 i 73 3 61 2 24 3 16 2 24 3. 00 1 41 2> 45 3>
) 3 .74 00 2 .24 2 .45 1 00 3 16 5 48 2 00 4. 58 2. 45 3. 00 i>
) 5 48 3 .00 3 00 1 41 I 41 2 24 4 12 2 45 1- 73 3. 32 1. *1 2
) 3 61 3 .00 3 16 1 .41 2 00 3 00 4 90 1 00 4< 24 2. 45 3. 74 2
) 3 61 2 .83 3 74 1 .73 3 16 2 24 5 48 3 00 6< 40 5. 92 1< 73 4
) 2 .45 2 .24 2 .24 1 .41 2 83 3 00 3 32 3 00 4- 69 2. 24 5< 74 3.
) 2 24 2 00 2 00 1 41 3 00 2 24 5 48 4 24 4. 24 4. 69 6. 71 2
) 6 16 3 .32 4 36 4 .24 1 73 3 32 5 83 5 92 4. 58 4. 24 1< 41 4
) 3 32 2 .45 4 12 2 45 2 24 1 11 5 20 2 83 1. 41 00 1. 00 3.
) 3 .00 1 .41 2 .24 1 .73 2 24 2 24 4. 24 3 00 5< 10 1. 73 1. 00 4
) 2 .00 4 .47 3 .00 2 45 3 61 2 24 2 24 1 73 3. 61 3. 61 2. 00 2
) 4 .36 3 .16 2 24 1 73 3 00 4 36 1 41 4 24 1 41 4. 12 1. 00 4
) 2 .45 2 .24 1 00 4 24 3 00 4 24 5 83 1 00 1 41 5 74 5. 39 3
) 3 16 1 .41 2 00 3 00 2 83 4 58 6 16 5 74 3 00 5 48 1. 73 2
) 2 .83 1 .41 2 00 2 00 2 45 2 00 3 74 2 45 1 73 3 00 2i 24 1
) 2 83 1 41 4 12 3 16 3 16 2 45 7 07 2 24 3 16 3 16 5i 83 3
) 4 .24 1 .00 3 00 1 73 2 24 2 24 5 00 3 00 4. 58 1 41 1< 41 3.
) 5 10 2 45 3 32 2 45 3 16 1 41 4 47 2 00 1 41 4 58 1- 00 2
) 1 00 2 83 2 24 1 73 3 00 2 24 1 41 2 00 2 24 2 24 1< 73 2.
) 1 41 1 00 1 41 3 16 1 00 2 24 3 16 00 3 7 4 4 00 2. 45 4.
) 5 39 2 83 2 83 1 73 3 61 5 10 6 00 00 3 00 1 73 1 73 4
) 3 00 1 73 2 83 2 45 2 45 1 73 3 74 1 41 3 74 5 10 5 74 2<
) 2 00 2 24 1 00 1 73 3 00 2 24 6 00 5 39 4 58 5 48 5 10 4
) 3 16 2 00 2 83 2 24 3 00 2 24 5 48 6 71 3 74 1 00 1 00 4
) 3 61 1 00 3 00 2 24 2 24 2 24 4 58 1 73 3 16 3 32 3 61 2
) 2 45 00 2 24 3 61 1 41 1 00 1 00 2 24 1 00 5 00 3 00 3
) l 41 1 41 3 74 3 32 3 32 3 16 4 47 1 41 1 41 4 12 1 73 3.
) 3 61 2 45 1 41 5 10 3 00 2 24 4 36 5 00 1 73 3 32 3 00 1.
) *' 69 1 41 2 24 2 45 3 00 5 92 6 40 3 -oo 2 45 2 83 2 24 4
) 3 16 2 83 2 83 1 73 3 16 2 45 4 12 3 00 00 1 73 1 73 4.
) 3 16 2 45 1 41 4 69 2 24 5 39 4 58 1 41 1 41 1 .41 2 45 3
) 3 61 2 83 1 00 4 90 2 24 4 12 5 39 4 .24 3 32 2 .45 6 40 6>
) 2. 24 2< 83 1 73 2 24 3 00 3 61 1 00 1 .41 1 73 6 .71 2 .83 1.
) 3' 32 2. 24 1 41 1 00 3 00 1 41 2 45 1 00 1 41 3 .32 1 .73 2
) 3. 61 2. 83 2 24 1 73 3 16 2 24 5 10 2 .45 1 41 4 .58 1 73 3
) 6< 32 1< 41 4 12 1 73 2 24 4 36 4 24 2 .83 3 .00 5 .39 2 .00 4<
) 3* 00 1< 00 2 24 3 16 1 73 1 41 4 .58 5 .48 2 .45 5 .10 4 69 1
) *' 58 2. 24 2. 24 3 16 3 00 3 16 2 00 .00 1 41 4 .24 2 24 3>
) 7' 28 3. 32 5 74 2 CO 4 58 3 74 5 .39 4 .24 4 .69 3 .32 3 46 2.
) 2' 45 ! 41 1 00 4 58 3 16 1 41 5 48 2 .24 4 .69 1 .41 2 .45 1.
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TABLE 21 - ANALYSIS OF VARIANCE FOR THE EFFECT THAT OCCUPATIONAL PLANS OF
THE STUDENT HAVE ON THE STEREOTYPING OF MEDIUM SOCIOECONOMIC
PRINTING OCCUPATIONS.
FACTOR A - iEMAIiTIC FACTORS OF CONCEPTUAL I ZAT 1 ON
AO) - Activity Factor
A(2) - Evaluation Factor
A(3) - Potency Factor
A(4) - Environment Factor
A(S) - Status Tactor
A(G) - Security Factor
FACTOR B - PANDOM SELECTION OF MEDIUM SOCIOECONOMIC PRINTING OCCUPATIONS
B(l) - Process Cameraman
B(2J - Offset Pletenaler
FACTOR C - OCCUPATIONAL PLANS OF TrIE STUDENt
Printing Career
- Non Printing Career
- Plans for Additional Education
FACTOR R - REPLICATION
SOURCE S.S.
ERROR 482.68 318
M.S.
A 49.41 5 9.88 **
B 12.95 1 12.95 **
AB 3.26 5 0.65
C 17.19 2 8.59 **
AC 8.92 10 0.89
BC 2.63 2 1.32
ABC 9.64 10 0.96
1.52
BO)
* Significant at an alpha of .05
** Significant at an alpha of .01
B(2)
RO!
R(2)
R(3)
R(4)
R(5)
R(6)
R{7)
R(8)
R(9)
AO) A(2) A(3) A(4) A(5) A(6) AO) A(2) A(3) A(4) A(5) A
rCO
fc(2
LC(3
' 3.46 2.24 2.24 1 00 2.24 2.24 2.45 1.41 3 00 4.69 1.41 2.
i 3.61 2.45 1.41 5 .10 3 00 2 24 4 36 5 00 1 73 3.32 3.00 1.
i 3.16 2.83 3.61 1 00 2 24 3 00 4 58 2 24 3 46 1.41 1.73 3.
rcP 3.16 2.24 2.24 2 .45 2 83 3 74 3 00 1 00 3 32 3.46 2.45 2.+ C 2 i 1.73 1.00 2.45 1 00 2 00 3 16 3 16 1 41 2 24 4.24 1.00 3.
Lc(3 i 728 3.32 5.74 2 00 4 58 3 74 5 39 4 24 4 69 3.32 3.46 2.
PC(1 6.32 1.41 4.12 1 73 2 24 4 36 4 24 2 83 3 00 5.39 2.00 4.
-f C(2 1.41 4.47 3.46 2 45 3 16 3 00 3 32 00 3 74 1.41 2.24 3.
-C(3 4.58 2.24 2.24 3 16 3 00 3 16 2 00 00 1 41 4.24 2.24 3.
rC(l
LC(3
3.61 2.83 1.00 4 90 2 24 4 12 5 39 4 24 3 32 2.45 6.40 6.
5.48 3.00 3.00 1 41 1 41 2 24 4 12 2 45 1 73 3.32 1.41 2.
1.41 1.41 2.24 1 73 2 00 2 24 4 00 2 00 4 12 1.41 1.00 4.
rc(i
+ C(2
LC(3
5.10 4.36 3.74 2 45 4 24 1 41 1 73 4 58 2 24 3.00 4.36 2.
2.00 2.83 1.00 3 74 2 45 1 73 5 20 1 00 2 45 2.24 .00 3.
5.92 1.41 3.74 1 41 2 00 1 41 5 48 3 00 5 39 1.73 5.20 4.
rC(l
+ C(2LcO1
3.74 5.00 5.39 2 24 2 00 4 36 3 16 3 61 4 24 1.73 2.24 1
1.41 2.83 2.24 1 41 3 16 2 24 6 40 3 16 3 32 1.00 7.35 3.
2.24 2.24 3.00 1 73 2 24 2 24 5 74 4 69 2 45 2.24 2.24 3.
pC(l]
4c(2]
LC(3
4.36 2.45 3.00 2 24 2 83 2 83 4 58 3 00 3 16 3.00 2.45 3.
2.45 1.73 2.24 00 2 24 3 74 1 41 2 45 1 41 5.66 2.24 3
1.00 2.83 1.41 00 3 16 2 45 3 00 1 00 3 74 1.41 1.00 3.
rco;
+c(2;
LC(3)
4.12 1.00 2.45 4 47 2 24 3 32 4 24 2 24 2 24 3.61 5.10 3
3.61 1.00 3.00 2 24 2 24 2 24 4 58 1 .73 3 16 3.32 3.61 2.
3.00 1.00 2.24 3 16 1 73 1 41 4 58 5 48 2 45 5.10 4.69 1
rc(i)
-feu:
C(3
4.12 2.83 4.12 4 24 3 16 2 24 2 45 3 61 3 16 7.33 2.45 4.
5.10 1.41 2.24 1 41 3 16 3 00 3 32 3 32 2 24 1.73 2.45 2.
3.74 3.00 1.41 4 24 2 45 2 45 5 20 4 47 2 45 3.32 4.69 1.
83
41
74
45
32
45
12
74
74
.40
83
12
24
16
58
73
00
74
00
74
16
.16
24
73
58
45
4i
99
TABLE 22 - ANALYSIS OF VARIANCE FOR THE EFFECT THAT EDUCATIONAL
PHILOSOPHY HAS ON THE STEREOTYPING OF MEDIUM SOCIOECONOMIC
PRINTING OCCUPATIONS.
SOURCE S.S. M.S.
FACTOR A - SEMANTIC FACTORS CF CONCEPTUALIZATION
AO) - Activity Factor
A(2 - Evaluation Factor
At3/ - Potency Factor
A(4J - Envi ron.Tnt Factor
A(5) - StflUs factor
A(6) - Security Factor
FACTOR 8 - RANDOM SELECTION OF MEDIUM SOCIOECONOMIC PRINTING OCCUPATIONS
DO) - Process Cataerarwn
B{2) - Offset Platenaker
FACTOR C - EDUCATION*! PHILOSOPHY UNDER WHICH 5TUDLNT HA: ENROLLED
CO) - Industrial Arts
C{2) - Vocntional
C(3) - Industrial Art; - Vocational Sequence
FACTOR R - REPLICATION
A 35.13 7.03 **
B 3.81 1 3.81
AB 13.14 5 2.63
C 24.66 2 12.33 **
AC 28.31 10 2.83
BC 1.14 2 0.57
ABC
'
6.65 10 0.66
ERROR 342.32 180 1.90
* Significant at an alpha of .05
** Significant at an alpha of .01
BO)
RO)
R(2)
R(3)
rc(i
tc<-2
C(3
CO
R(4)
R(5)
R(6)
*-C(3
rc(i
4-C(2
Lc(3
rc(i
4^(2
LC(3
l-CO
4-C(2
LC(3
rc(i
4-C(2
Lc(3
I -j
A(l) A(2) A(3)
) 2 00 2 24 1 00 1
) 2 28 3 32 5 74 2.
) 3 61 2 83 2 24 1
) 5 10 4 36 3 74 2.
) 3 16 2 24 2 24 2.
) 3 16 2 45 1 41 4.
) a 24 6 40 5 74 6.
) 3 16 2 83 2 83 !
) 3 00 2 45 2 24 2.
) 2 24 2 00 2 CO 1"
) 3 61 00 3 74 3>
) 5 10 1 41 2 24 1.
) 5 39 2 83 2 83 1
) 1 73 1 00 2 45 !
) 3 32 2 24 1 41 1'
) 3 46 2 24 2 24 1.
) 6 32 1 41 4 12 1
) 2 45 00 2 24 3.
rriiwijuwg
A(4)
73
00
73
45
45
69
40
73
00
41
00
41
73
00
00
00
73
61
1
A(5)
3.00
4.58
3.16
4.24
2.83
2.24
7.07
3.16
3.16
3.00
1-00
3.16
3.61
2.00
3.00
2.24
2.24
1.41
1 r T
B(2)
J
T 1
A(6) AO) A(2) A(3) A(4) A(5) A(6)
24 6.
74 5.
.24 5.
41 1.
.74 3.
.39 4.
.33 4.
.45 4.
.74 2.
.24 5.
.61 4.
.00 3.
10 6.
16 3.
.41 2.
24 2.
.36 4.
.00 1.
00
39
10
73
00
58
58
12
24
48
12
32
00
16
45
45
24
00
5.39
4.24
2.45
4.58
1.00
1.41
3.74
3.00
1.73
4.24
2.24
3.32
.00
1.41
1.00
1.41
2.83
2.24
4.58
4.69
1.41
2.24
3.'32
1.41
2.24
.00
2.83
4.24
5.39
2.24
3.00
2.24
1.41
3.00
3.00
1.00
5.48
3.32
4.58
3.00
3.46
1.41
2.45
1.73
3.61
4.69
5.20
1.73
1.73
4.24
3.32
4.69
5.39
5.00
5.10
3.46
1.73
4.36
2.45
2.45
5.39
1.73
5.10
6.71
1.41
2.45
1.73
1.00
1.73
1.41
2.00
3.00
4.58
2.45
2.32
2.24
2.45
3.32
3.00
4.12
3.32
2.24
4.90
2.45
4.58
3.32
2.45
2.83
4.12
3.00
100
TABLE 23 - ANALYSIS OF VARIANCE FOR THE EFFECT THAT VOCATIONAL MATURITY
HAS ON THE STEREOTYPING OF HIGH SOCIOECONOMIC PRINTING
OCCUPATIONS.
FACTOR A - SEMANTIC FACTORS OF Cy'.c:' Ti'J.lZ
AO) - Activity factor
A 2) - Evaluation Factor
A(3) - Potency Facior
A(4J - Environment rector
A(5| - Status FactorA(6) - Security Factor
FACTOR B - RAKDOH SELECTION OF II1GK SOCIOECOOMIC PRINTINS OCCUPATIONS
FACTOR C - VOCATIONAL MATURITY AS DETERMINED Bi GRADE LEVEL
CM) - Low (grades 9 and 10)
C(2) - High (grades 11 ana 12)
FACTOR R - REPLICATION
SOURCE s.s.
ERROR 818*69 384
M.S.
A 41.27 5 8.25 **
B 4.07 1 4.07
AB 41.23 5 8.25 **
C 0.52 1 0.52
AC 4.60 5 0.92
BC 2.65 1 2.65
ABC 8.48 5 1.70
2.13
* Significant at an alpha of .05
** Significant at an alpha of .01
BO) B(2)
AO) A(2) A(3) A(4) A(5) A(6) AO) A(2) A(3) A(4) A(5) A(
RO) -Cc
i 1.00 5.10 3.74 1 .41 4 12 2 24 3.16 1 41 3 16 2. 00 3. 74 3
2 5< 74 4.12 5.66 4 .24 3 16 2 45 6 00 5 74 3 16 3. 32 4. 12 3.
R(2) +1
'1 3.32 3.00 4.58 1 00 1 41 3 00 3 32 4 47 4< 24 5. 20 2. 24 4.
2 3.00 5.00 2.24 2 .45 3 .00 3 00 1 73
2'
24 3 32 4. 12 2 00 3.
R(3) -c
1 3.61 4.12 1.41 1 00 2 .45 2 45 5 39 2 24 3. 61 4. 00 1 73 3.
2 2-24 3.74 3.00 3 16 1 41 1 41 1 41 2 45 3 16 3 61 2 00 1.
r(4) -c
1 3.32 2.45 2.24 3 .61 3 00 1 00 3 32 5 10 3 61 00 3 74 2.
2 7-14 4.24 3.16 5 00 3 00 5 39 3 16 5 48 3 61 5 10 5 83 4.
R(5) {$
1 5.48 2.45 3.61 5 00 3 .00 6 40 5 48 2 24 4 90 7 21 3 74 6>
2 4.00 4.36 3.00 4 58 2 .24 2 45 2 45 1 41 4 12 00 2 24 1.
R(6) {
1 5.39 3.32 3.74 1 00 2 00 1 00 5 39 4 47 3< 74 3i 00 1 00 3.
2 3.00 3.16 4.47 3 61 2 45 2 45 3 74 1 41 2 45 3 16 3 32 3.
f 1 2.24 3.32 2.24 3 74 00 1 73 1 73 3 00 3 00 4 69 2 45 3.
R(7) -Q 2 3.16 5.10 2.24 00 3 74 1 73 1 41 1 00 3 00 1< 00 3 74 1
R(8) -iCc
1 5.66 3.32 5.48 2 24 1 41 1 00 3 46 2 45 3 00 3 32 1 41 2.
2 7.14 4.24 3.16 5 00 3 00 5 39 3 16 5 48 3 61 5 10 5 83 4.
'
f 1 2.45 3.74 3.74 00 3 61 2 45 00 1 41 2 24 1 00 3 46 1
R(9) -J: 2 5.39 4.00 2.24 2 00 1 41 3 74 5 39 7 87 3 00 3 16 1 00 3.
r 1 1.73 6.48 2.24 1 00 4 12 2 45 3 16 1 41 3 00 1 00 3 74 2.
R(10)-C^ 2 .00 3.00 4.12 2 45 2 24 2 45 4 12 4 47 2 24 4 69 1 00 2.
ROD-Cc
1 5.48 4.58 5.48 1 00 4 12 2 45 3 32 1 41 3 16 00 3 74 6.
2 2.45 3.16 3.74 6 78 1 73 1 41 3 32 1 41 3 61 3 61 3 74 2.
R02)-Cc
1 6*48 5.48 1.73 5 00 3 46 1 41 2 24 1 41 3 16 4 12 2 83 1.
2 3.61 3.74 4.58 1 00 3 00 1 00 3 00 1 41 3 00 1 00 3 00 2..
R(13)-Cc
1 7.35 4.58 6.16 5 00 5 10 4 24 5 48 4 12 2 24 5 83 3 32 4.
2 2.83 3.16 3.46 4 47 1 00 1 41. 3 00 2 83 2 24 3 74 1 .00 2.
R(l4)-Cj,
1 3.46 2.24 4.00 00 1 41 1 41 3 74 3 74 4 24 2 24 2 24 3.
2 7.07 5.39 5.20 3 16 4 24 5 74 4 47 1 41 3 00 2 00 3 00 5.
r . 1 3.74 4.47 3.16 1 73 3 16 3 61 1 00 3 16 3 74 5 66 3 .16 4.
R(15){^ 2 4.36 5.00 4.58 5< 00 1 00 1 41 2 00 2 45 2 45 2 45 2 .83 3-
r v 2-00 6.48 3.74 00 4 12 3 00 3 16 1 41 2 24 1 00 3 .61 2.
R(16)-Cc 2 3.16 5.10 3.00 1. 00 3 74 2 45 3 32 5 10 3 61 3 00 3 .74 3
ro7)^cc;
1 3.61 3.61 2.00 3. 74 3 32 3 32 3 00 3 00 3 >32 4 12 1 .41 3.
2 4.12 5.83 3.61 00 4 12 3 00 1 00 1 41 2 45 2 .00 3 .00 1
00
74
12
00
74
41
24
36
71
00
.16
74
32
73
45
36
73
46
24
45
40
24
41
24
12
24
61
66
47
16
45
74
32
41
101
TABLE 24 - ANALYSIS OF VARIANCE FOR THE EFFECT THAT STUDENT'S
SOCIOECONOMIC BACKGROUND HAS ON THE STEREOTYPING OF HIGH
SOCIOECONOMIC PRINTING OCCUPATIONS.
FACTOR A - SEMANTIC FACTORS OF CONCEPTUALIZATION
AO) - Activity Factor
A 2 - Evaluation Factor
Ah) - Potency Faclnr
A'4) - Environment Tactor
A<5) - Status Tactor
A(6) - Security factrr
FACTOR B - RANDOM SELECTION OF HIGH SOCIOECONOMIC PRINTIf.G OCCUPATIONS
BO) - Printing F'Mm.tur
B[2) - Production Wiedulur
FACTOR C STUDENT'S SOCIOECONOMIC BACKGPOUND AS DETERMINED BY PARENT'S OCC
CM) - Low (socioo.
C(2) - Kodimn (SU
C(3) - Hiyh (SEI b
FACTOR R - REPLICATION
if. i"dci (SEI) httween 0 and i
i ii ?G And 60)
-, O and 100)
SOURCE
A
B
AB
C
AC
BC
ABC
ERROR
S.S.
38.16 5 7.63 **
1.45 1 1.45
77.79 5 15.56 **
18.39 2 9.20 *
21.14 10 2.11
4.90 2 2.45
21.68 10 2.17
842.55 396 2.13
* Significant at an alpha of .05
** Significant at an alpha of .01
RO)
R(2)
rc(i
-C(2
C(3
rco
+C(2Lc(3
C(l
R(3) -f C(2
C(3
CO
-E
XC(3
rCO
4^(2
-C(3
{CO
C(2
C(3
rCO
4C(2
LC(3
rc(i
4C(2
LC(3
rCO
4C(2
LC(3
rCO
4C(2
-C(3
rCO
R(11)4C(2
LC(3
rCO
4C(2
Lc(3
R(4)
R(5)
R(6)
R(7)
R(8)
R(9)
ROO)
R02)
BO) B(2)
^^^A
^l
1 T~ -~x*T- r""~~-"i "' '1 '"
AO) A(2) A(3) A(4) A(5) A(6) AO) A(2) A(3) A(4) A(5) A(6)
4.00 6.71 4.24 5.20 2.45 3.00 3.61 5.83 3.32 5.10 2.45 4.69
4.90 3.32 4.69 1.00 1.73 1.41 5.74 3.61 3.00 412 3.16 4.12
2.45 3. 16 3.74 6.78 1.73 1.41 3.32 1.41 3.61 3.61 3.74 2.24
3.00 LOO 4.12 1.00 5.39 1 .00 2.45 5.10 1.73 2.00 3.16 3.32
3. 16 5.92 3.74 2.00 3.00 3.32 2.24 1.41 3.16 1.41 3.00 1.41
3.32 6.48 4.58 5.10 4.12 3.00 3.00 1.41 3.00 .00 3.74 2.45
3.00 3.00 2.83 4.69 1.41 2.45 3.16 3.00 200 3.16 3.32 3<61
3.61 3.61 2.00 3.74 3.32 3.32 3.00 3.00 3.32 4.12 1.41 3.32
2.45 5.00 1.41 .CO 4.12 1.41 5.39 3.32 3.46 2.45 2.00 2.24
3.00 5.00 2.24 2.45 3.00 3.00 1.73 2.24 3.32 4.12 2.00 3.00
6.71 2.00 2.24 2.00 1.00 1.73 5.92 9.27 3.32 6.00 4.47 3.61
1.41 6.48 2.45 00 3.74 173 1.73 1.00 3.00 2.45 3.74 1.41
1.41 5.10 2.24 173 3.74 2.45 1.00 00 1.00 2.24 3.16 2.24
3.00 4.69 3.74 1.41 1.41 1.41 2.83 2.45 2.24 3.74 1-41 3.32
6. 16 5.39 2.00 4.24 2.83 3.16 3.00 .00 3.00 4.36 1.00 3.46
00 5.00 5.83 1.00 3.00 3.61 1.73 1.41 3.61 .00 3.74 2.24
5.83 4.69 2.45 5.00 1.41 2.45 3.74 2.24 3.74 4.24 1.00 4.36
1<00 5.92 2.83 1.00 2.45 2.45 1.41 1.41 2.45 1.41 2.83 3.32
5.39 3c00 2.83 3.61 2.24 1.73 4.12 5.39 4.12 3.00 4.58 5.74
2.24 3.32 2.24 3.74 .00 1.73 1.73 3.00 3.00 4.69 2.45 3.32
2.24 3.74 3.00 3.16 1.41 1.41 1.41 2.45 3.16 3.61 2.00 1.41
3.16 5.10 3.00 1.00 3.74 2.45 3.32 5.10 3.61 3.00 3.74 3.74
2.24 5.20 3.46 3.00 3.00 3.00 3.74 3.74 3.00 5.39 1.00 3.46
1.00 5.48 4.47 1.00 2.00 1.73 1.41 1.73 2.24 2 00 1.41 1.00
5.74 6.71 6.56 5.00 5.66 2.45 5.39 5.00 6.16 6.00 5.00 3.00
7.07 5.39 5.20 3-16 4.24 5.74 4.47 1.41 3.00 2.00 3.00 5.66
2.24 5.10 2.24 .00 3.46 2.24 2.00 1.41 3-00 2.45 2.45 3.16
3.46 2. 45 2.24 3>46 1.00 1.41 3.00 3.32 3.16 4.69 1.73 3.16
7.14 4.24 3.16 5.00 3.00 5.39 3.16 5-48 3.61 5.10 5.83 4.36
3.61 4,12 1.41 1.00 2.45 2.45 5.39 2.24 3.61 4.00 1.73 3.74
3.32 3.00 4.58 1.00 1.41 3.00 3.32 4.47 4.24 5.20 2.24 4.12
3.00 3.16 4.47 3.61 2.45 2.45 3.74 1.41 2.45 3.16 3.32 3.74
3.74 4.47 3.16 W3 3.16 3.61 1.00 3.16 3.74 5.66 3.16 4.47
2.00 6.48 3.74 00 4.12 3.00 3.16 1.41 2.24 1.00 3.61 2.45
3.16 5.10 2.24 .00 3.74 1.73 1.41 1.00 3.00 1.00 3.74 173
5-48 4.58 5.48 1.00 4.12 2.45 3.32 1.41 3.16 00 3.74 6.40
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TABLE 25 - ANALYSIS OF VARIANCE FOR THE EFFECT THAT INDUS I RIAL EXPERIENCE
HAS ON THE STEREOTYPING OF HIGH SOCIOECONOMIC PRINTING
OCCUPATIONS.
FACTOR A - SEMANTIC FACTORS DF CONCEPTUALIIATION
A(I) - Activity factor
A(21 - Evaluation Factor
A(3 - F'olcm-y Foctor
A(4) - tnUrt'-wnt Factor
A 5) - Stfltu<. Factor
A(fi) - Security Factor
FACTOR B - RANDOM SELECTION Of HIGH SOCIOECONOMIC PRINTING OCCUPATIONS
BO) - Printing Estimator
B(2) - Production Scheduler
FACTOR C - INDUSTRIAL EXPERIENCE
C(l) - Hone
C(2) - Field Trips to Printing Companies
C(3) - Employment In the Printing Industry
C(4) - Personal Contacts with People In tho Trade
FACTOR R - REPLICATION
SOURCE
ERROR
S.S.
893.47 480
M.S.
A 58.15 5 11.63
B 0.01 1 0.01
AB 74.36 5 14.87
C 18.54 3 6.18
AC 36.50 15 2.43
BC 33.48 3 11.16
ABC 13.14 15 0.88
**
**
1.86
BO)
T T T
* Significant at an alpha of .05
** Significant at an alpha of .01
B(2)
T"
A(3) A(4)
.83
.24
.41
.41
.16
.16
.73
46
.16
.61
.74
.16
.73
.58
.83
00
.00
.47
.12
.83
.00
.00
24
.48
.74
.58
.24
.58
.10
.00
.00
.83
.74
.73
.74
.24
.00
.83
.83
.24
.46
.83
.74
.69
.00
.00
.00
.00
73
00
.12
.00
.83
.36
.41
74
.00
.00
.69
.24
.58
.61
.45
.00
.00
.24
.00
.24
.00
24
.00
.10
.00
.00
.69
.69
73
.41
32
.00
71
.45
16
.00
.47
.41
.41
.00
A(5)
3
3
2
A(6) A(l) A(2)
.00
.74
.45
.00
16
.45
.24
00
.83
73
41
.00
.46
.00
.41
.83
.24
.45
.24
24
.41
.00
12
.41
.74
.73
00
12
24
.74
.32
.41
.41
.12
.24
41
.41
74
.74
12
.00
.45
74
73
.61
73
.73
.24
.61
.45
.24
00
.00
.45
.41
.24
41
00
.45
.16
45
.45
.45
24
.41
.32
.45
00
.73
41
.73
.00
.24
.00.
41
.45
.32
.41
.45
.74
.41
.45
.41
.32
.41
.45
.45
.41
73
41
16
00
00
45
83
74
32
45
83
24
24
00
47
00
45
74
12
32
74
83
16
46
32
36
92
00
32
00
16
61
69
32
45
39
74
24
45
58
00
32
S3
74
41
.00
.12
.00
'16
.74
.12
74
.41
00
.45
00
.41
.41
90
.00
.41
.41
.47
.41
74
12
41
.45
41
.73
.27
41
.00
.12
.41
.47
.24
.41
41
87
.00
.41
.83
.45
.83
.73
4.12
3.61
1
1
4
1
3
3
4
3
1
3
2
5
1
1
4
1
1
4
1
3
4
1
2
1
1
9
1
3
4
1
4
2
1
1
7
3
1
2
2
2.
1'
A(3)
3.61
3.00
3.16
2.45
3.74
LOO
3.16
3.00
3.61
3.16
2.24
3.00
3-16
3.00
5.83
3.00
4.12
2-45
2.24
3.74
4.24
3.16
3.00
3.00
3.61
2.00
3.32
3.00
2.45
2.45
3.32
4.47
3.61
3.46
539
3.00
4.69
374
3.00
5.10
2.24
1 .73
316
3.00
A(4)
00
1.00
6.16
1.41
5.66
4.00
5.20
5.39
6.00
5.20
3.74
5.39
4.12
1.00
5.83
4.36
00
3.16
4.69
2.00
2.24
5.20
1.00
3.32
.00
2.00
6.00
.00
1.00
2.00
6.78
6.71
3.00
.00
3. 16
5.16
1.00
4. 47
4.58
3.32
3.74
2.24
5.20
4. 12
A(5)
3.74
3.74
5.10
3.00
3.16
1 .73
2.24
1.00
3.74
2.24
1.41
4.69
2.83
3.00
3.46
1.00
2.24
3.32
1.00
2.83
2.24
2.24
3.74
1.41
3.74
2.45
4.47
3.74
3.00
1.41
3.74
3.00
2.24
3.74
3.74
1.00
1.41
2.45
1.00
3.16
1.00
2.45
2.24
3.16
A(6)
2.24
1.73
2.24
1.41
447
3<74
3.74
3.46
2.24
3.00
3.32
6.40
1.41
2.24
7.87
3.46
1.00
3.74
2.45
5.00
3.61
374
2.24
2.45
2.24
3.32
3.61
2.45
2.00
2.45
3.32
3.46
3.61
2.83
5.92
3.46
2.24
1.41
2.83
5.20
2.24
4.69
3.74
4.12
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TABLE 26 - ANALYSIS OF VARIANCE FOR THE EFFECT THAT OCCUPATIONAL PLANS OF
THE STUDENT HAVE ON THE STEREOTYPING OF HIGH SOCIOECONOMIC
PRINTING OCCUPATIONS.
FACTOR A - SEMANTIC FACTORS OF CONCEPTUALI7ATION
1) - Activity Factor
2j - Evaluation lai-tor
3) - Potency Factor
4) - Environment rath:
|5) - Status Tailor
6) - Security Facto--
FACTOR B - RANDOM SELECTION OF HI nil SOCIOECONOMIC PRINTING OCCUPATIONS
B(l) - Printing Estlinator
B(2) - Production Scheduler
FACTOR C - OCCUPATIONAL PLANS OF THE STUDENT
CM) - Piintui", Career
C(Z - Noi. Prli.tmo Career
C(3) - Plans for AiUiirnl Education
SOURCE S.S. M.S.
A 63.57 5 12.71 **
B 0.05 1 0.05
AB 43.78 5 8.76 **
C 15.60 2 7.80 **
AC 16.86 10 1.69
BC 0.41 2 0.21
ABC 15.96 10 1.60
FACTOR R - REPLICATION
ERROR 525.94 318 1.65
* Significant at an alpha of .05
** Significant at an alpha of .01
BO) B(2)
AO) A(2) A(3) A(4) A(5) A(6) AO) A(2) AO) A(4) A(5) A(
rCO
RO) 4C^2
LC(3
5 .00 2 . 2A 3 .61 .00 C 24 2.45 2.45 2 CO 3.00 6.16 1.41 3.
3 00 3 .00 2 83 4 69 1 41 2 4 5 -_j 61 4 47 4 47 6.71 3.00 3-
2 .45 3 .74 3 74 00 3 61 2 45 00 1 41 2 24 1.00 3.46 1.
rc(i i 41 4 .24 5 20 5 83 3 00 3 00 4 00 2 45 1 00 2.00 2.45 3-
R(2) 4C<2 2 24 3 16 2 45 00 4 12 00 1 00 4 12 2 45 3.00 2.24 3.
-C(3 2 83 2 45 3 74 1 41 3 74 2 45 2 83 4 12 3 16 5.20 2.24 3.
f-CO 3 .32 6 ',8 2 24 1 00 4 12 3 32 4 58 2 45 5 10 3.32 3.16 5.
R(3) 4C(2 3 .00 1 00 4 12 1 00 5 39 1 00 2 45 5 10 1 73 2.00 3.16 3.
l-C(3 3 .16 4 .58 2 83 1 41 2 45 2 45 3 32 1 73 1 73 2.24 2.45 4.
rC(l
R(4) 4C<2
Leo
5 39 4 00 2 24 2 00 1 41 3 74 5 39 7 87 3 00 3.16 1.00 3.
5 00 5 10 1 73 4 12 2 24 2 24 2 83 4 12 3 16 5.20 2.24 3.
3 .61 4 47 2 83 00 2 83 1 41 4 36 3 46 3 00 2.00 2.24 2.
rC(l
R(5) 4C(2
LC(3
4 00 5 10 3 61 5 74 1 73 1 73 4 47 4 12 3 61 4.12 3.32 3.
3 16 5 10 3 00 00 1 41 2 45 2 24 3 16 2 24 1-00 3.74 2.
4 24 5 20 3 32 1 00 2 83 3 00 5 39 2 24 3 61 2.00 2.24 3.
pC(l]
R() 4C<?
LC(3I
4 00 6 71 4 24 5 20 2 45 3 00 3 61 5 83 3 32 5.10 2.45 4.
6 48 5 74 4 47 1 00 3 46 2 24 2 00 * 00 2 45 3.16 2.45 4.
3 16 5 10 3 00 1 00 3 74 2 45 3 32 5 10 3 61 3.00 3.74 3.
rC(D
R(7) 4C(2'
LC(3]
2 45 3 16 3 74 6 78 1 73 1 41 3 32 1 41 3 61 3.61 3.74 2.
5 74 4 12 5 66 4 24 3 16 2 45 6 00 5 74 3 16 3.32 4.12 3.
1 41 6 48 2 45 00 3 74 1 73 1 73 1 00 3 00 2.45 3.74 i ,
i-C(l)
R(8) 4C(2)
LC(3
3 32 3 32 2 00 4 58 2 24 1 41 3 00 2 00 3 74 2.45 1.41 2.
6 40 3 16 5 10 1 00 2 24 2 24 3 32 3 00 2 45 1.00 3.00 2.
2 83 3 16 3 46 4 47 1 CO 1 41 3 00 2 83 2 24 3.74 1.00 2.
rco:
R(9) -f-C(2)
LC(3)
5 48 4 5S 5 48 1 00 4 12 2 45 3 32 1 .41 3 16 .00 3.74 6>
1 41 5 48 2 83 2 00 4 12 1 73 5 10 4 12 2 45 3. 16 1.73 2.
5 39 3 32 3 74 1 00 2 00 1 00 5 39 4 47 3 74 3.00 1.00 3.
16
46
73
74
74
74
20
32
69
46
74
24
00
45
46
69
12
74
24
74
41
45
00
24
40
45
16
TABLE 27 - ANALYSIS OF VARIANCE FOR THE EFFECT THAT EDUCATIONAL
PHILOSOPHY HAS ON THE STEREOTYPING OF HIGH SOCIOECONOMIC
PRINTING OCCUPATIONS.
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FACTOR A - SEMANTIC FACTORS OF CONCEPTUAL 17AT ION
AO) - Activity Factor
A(2) - Evuluation Factor
Af3j - Potency factor
AM) - Lnvi ronment Factor
AiSj - Status Factor
A(6) - Security Factor
FACTOR B - RANDOM SELECTION OF HIGH SOCIOECONOMIC MUTING OCCUPATIONS
FACTOR C - EOUCATIONAL PHILOSOPHY UNDER WhICIl STUDENT WAS ENROLLED
C(l) - Industrial Arts
C(2j - Vocational
C(3) - Industrial Arts - Vocational Sequence
FACTOR R - REPLICATION
SOURCE S.S. y K.S.
A 29.31 5 5.86
B 4.31 1 4.31
AB 46.28 5 9.26
C 0.37 2 0.18
AC 17.45 10 1.74
BC 2.31 2 1.15
ABC 9.55 10 0.95
ERROR 353.51 180
**
1.96
* Significant at an alpha of .05
** Significant at an alpha of .01
RO)
R(2)
RO)
R(4)
R(5)
R(6)
rC(l)
4-C(2
'-co
rCO
4-C(2
CC(3
CO
C(2
c(3
rc(i
4-C(2
>-CO
rCO
4C(2
LC(3
rCO
4-C(2
Leo
B D
\
B(2)
' I
T~"
-j "1 f T"""
~T"*!
{ i
AO) A(2) Ai(3) A(4) A(5) A(6) AO) A(2) A(3) A(4) A(5) A(6)
) 6.71 2.00 2.24 2-00 1 -00 1.73 5.92 9.27 3.32 6-00 4.47 3.61
) 2.83 2.45 3.74 1.41 3.74 2.45 2. S3 4.12 3. 16 5.20 2.24 3.74
) 1.73 5.10 2.83 3.16 3.74 1.41 2.45 2.83 3.00 4-58 1<00 2.83
) 4.00 5.10 3.61 5<74 1.73 1.73 4.47 4.12 3.61 4.12 3.32 3.00
) 1.41 4.24 5.20 5.83 3.00 3.00 4.00 2.45 1.00 2.00 2.45 3.74
) 2.45 3.16 3.74 3.32 2.24 2.45 2.45 1.41 5.39 3.16 3.74 5.92
) 2.45 5.00 1.41 .00 4.12 1.41 5.39 3.32 3.46 2.45 2.00 2.24
) 3.00 6.48 1.73 1.41 4.12 1.41 3.32 1.41 3.46 00 3.74 2.83
) 5.48 2.45 2.24 5.00 2.24 1.73 4.90 3.61 3'16 5.83 2.24 3.16
) 3.00 4.69 3.74 1.41 1.41 1.41 2.83 2.45 2.24 3.74 1.41 3.32
) 2.83 4.58 1.41 3.00 2.83 1.00 3.16 1.00 3.61 5.83 3.74 2.45
) 1*41 5.48 2.83 2.00 4.12 1.73 5.10 4.12 2.45 3.16 1.73 2.45
) 141 5.20 5.74 1.00 3.74 1.73 3.32 1.41 3.61 .00 3.74 2.24
) 2.24 3.16 2.45 .00 4.12 00 1.00 4-12 2.45 3.00 2.24 374
) 2.24 4.58 2.83 2.45 3.74 2.45 2.24 1-41 3.74 4.47 2.45 1.41
) 5.00 2.24 3.61 .00 2.24 2.45 2.45 2.00 3.00 6.16 1.41 3.16
) 3.32 6.48 2.24 1 .00 4.12 3.32 4.58 2.45 5.10 3.32 3.16 5.20
) 4.00 4. 12 3.00 2.00 3.74 1.00 3.00 4.12 2.45 2.00 1.41 2.45
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TABLE 28 - IDENTIFICATION NUMBERS OF EACH STUDENT WHOSE SEMANTIC "d"
SCORES WERE USED AS DATA IN EACH ANOVA.
Identification numbers of each student whose semantic "d" scores were
used as data in the ANOVAs on vocational maturity.
LEVEL 1 - 250,268,503,267,273,603,203,271,269,231,600,257,
264,267,254,507,272.
LEVEL 2 - 266,502,292,252,242,631,602,252,232,519,515,205,
245,251,233,509,259.
Identification numbers of each student whose semantic "d" scores were
used as data in the ANOVAs on socioeconomic backgrounds of
students.
LEVEL 1 - 249,255,287,502,511,293,222,509,513,239,268,507.
LEVEL 2 - 221,512,272,240,235,514,203,236,251,252,631,602.
LEVEL 3 - 515,285,283,625,501,262,292,265,626,503,254,600.
Idem*
fi cation numbers of each student whose semantic "d" scores were
used as data in the ANOVAs on industrial experience.
LEVEL 1 - 293,254,508,257,242,627,270,628,253,336,245.
LEVEL 2 - 602,284,309,205,631,224,604,104,365,105,101.
LEVEL 3 - 605,223,235,297,519,231,240,106,338,107,321.
LEVEL 4 - 629,236,307,501,261,271,285,345,232,103,221.
*
Idenifi cation numbers of each student whose semantic "d" scores were
used as data in the ANOVAs on occupational plans of the
student.
LEVEL 1 - 506,334,103,232,234,249,515,630,600.
LEVEL 2 - 345,108,255,223,295,237,266,628,343.
LEVEL 3 - 269,321,101,517,296,509,625,245,603.
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TABLE 28 (continued)
Identification numbers of each student whose semantic "d" scores were
used as data in the ANOVAs on the effects of philosophy.
LEVEL 1 - 240,234,283,235,270,506.
LEVEL 2 - 321,334,365,100,108,103.
LEVEL 3 - 107,338,111,343,105,104.
107
200-
150-
,B(Z)
100- | Js'"=<"mssrais_ U2
A(l) A(2) A(3) A(4) A(5) A(6)
FIGURE 4 - A PLOT OF THE INTERACTION BETWEEN FACTORS A AND B FROM
THE ANALYSES ON HIGH SOCIOECONOMIC PRINTING OCCUPATIONS
